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Labour Law Changes 


By John Kovacs, President 


T TOOK US 50 YEARS TO ACHIEVE SOME DECENT LA- 
bour laws in the Province of Ontario. It will take less than 
six months for the Harris Government not only to destroy 
the bases of those decent labour legislation, but also insult 
every working man and woman in this province. 

It seems Harris and his government’s calculated labour 
law reforms have one purpose only — help the Corporate 
agenda, and hurt working people in every corner of this 
Province. 

Most of the people in Ontario wanted changes, but did 
you want these kind of changes? 

Just what does the Bill 40 reform do for working people? 

a) It will make it much more difficult to have people join 
a Union. 

b) It will allow scabs to steal people’s jobs. This will 
surely end the labour peace we had in Ontario. This Govern- 
ment, and the business community (which includes General 
Motors) will soon wish that the good old days of labour 
peace were back. 

Remember the violence on the postal picket lines across 
the country, which included Ontario, prior to Bill 40? 

With jobs so scarce in this country, you will soon be 
watching workers taking the law into their hands when com- 
panies try to use the police to bring in scabs through legiti- 
mate picket lines. 

Unions, which include the CAW, will have to insure that 
the principles of the Bill 40 legislation are incorporated in 
Collective Agreements. 

As a final thought the Ontario business community, which 
includes General Motors, will have to revisit these take-aways 
at the bargaining table. There will surely be a price to pay in 
lost production and the surely-lost co-operation. 

Those companies who were so quick to jump on the 
Harris anti-labour agenda will pay! 


General Motors Lobby for Overtime 

In 1965 I was a committeeman in the chassis plant when 
under the guidance of Orville Faught we took General Mo- 
tors on about the overtime issue. In fact, I was one of the 70 
people who were suspended for refusing to work the over- 
time. Some of you may remember the buttons we were 
handing out in the plants, “Ask me, don’t tell me”. It is our 
knowledge that General Motors is now openly lobbying the 
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anti-Union Harris Government to turn the 
clock back and have a 10-hour day and 56 
hours a week. 

On October 12, 1995 CAW President 
Buzz Hargrove wrote a strong letter to Dean 
Munger, vice-president and general director of personnel at 
General Motors. Hargrove wrote, “In the early 60s our Union 
fought for and won the right to refuse overtime after 8 hours 
a day and 48 hours a week. The law allowed for the Com- 
pany and Union to work out other arrangements within the 
48 hours a week as long as the total compulsory hours did 
not exceed 48 hours a week. We, of course, worked out a 
special arrangement with the GM Oshawa operations allow- 
ing GM to schedule in excess of eight hours a day in an effort 
to solve a schedule attainment program. It is with frustration 
and anger that after all our Union’s effort to ensure the 
success of GM’s Canadian operations, our members are faced 
with a strong possibility of being forced to work 10 hour 
days and 56 hours a week.” 

Hargrove went on and explained to Munger that GM of 
Canada made a $1.3-billion profit in Canada in 1994. The 
same time as when the GM operations in the United States 
lost several million dollars. 

“In light of what has evolved into a very mature relation- 
ship between GM and our Union, I am ata complete loss to 
understand why GM would want to destroy all that. When 
you look to the future, most industry people would argue 
that we need more co-operation to ensure success in this 
rapidly changing environment. Why GM management does 
not recognize this fascinates me”, said Hargrove. 

At time of writing I do not know if Dean Munger ever 
answered President Hargrove's letter. Every move this Cor- 
poration makes lately, indicates one thing only: they do not 
value its biggest asset, its human workforce. 


Closing Message 
The definition of a corporation: “An ingenious device for 
obtaining individual profit without individual responsi- 


bility.” ¥ 
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News & Views 


LTHOUGH LOCAL 222 IS NOT 
affiliated with the New Demo- 
cratic Party any more, or for 
that matter we are not affili- 
ated with any of the political 
parties, I still feel as Plant Chairperson 
obligated to inform this membership as 
to how these changes will affect you 
and your families, and all the working 
class people across Ontario. 

First of all, General Motors are lobby- 
ing very hard for these changes as they 
now have a true ally in the Conservative 
Government. I want you to remember, 
before any of these labour law changes 
occur, General Motors of Canada still 
made over $1.3 billion in profits last year. 
Do they really need the changes? Just 
how much profit is enough? 


Changes To The Occupational 
Health & Safety Act 

GM has lobbied the Conservative Gov- 
ernment “big time” to eliminate or change 
a worker's right to refuse unsafe work. 
No one would encourage frivolous work 
refusals, but the facts are 70 percent of 
all work refusals were known by man- 
agement prior to the refusals taking place. 
GM will not fix safety problems until a 
worker exercises his/her right to refuse 
or gets injured. If safety is really an over- 
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Drastic Changes 
To Ontario Labour Laws 


By Don Whalen, GM Plant Chairperson and First Vice-President 


riding priority then why does GM want 
us to lose the right to refuse. 


Changes to Bill 40 

To go back to giving the Corpora- 
tions the right to replace workers on 
strike, don’t think that because the 
workforce at GM is so big that it would 
be impossible to do. It would not likely 
happen but don’t forget GM recently 
took 26,000 employment applications. 
Just so you know, the Caterpillar Cor- 
poration in the USA have the right to 
replace striking workers and they did 
just that, all 13,700 of them. They have 
now been on strike for two years. 


Workers Compensation 

They plan on eliminating the Union 
and injured worker representative from 
the Board of Directors, lower benefit lev- 
els for shorter claims, reduce benefits 
from 90 percent to 84 percent, create a 
three-day waiting period to collect com- 
pensation when you get injured on the 
job, remove entitlement to injuries such 
as those resulting from stress (while stress- 
related claims are on the rise) and limit- 
ing entitlement to other injuries such as 
occupational diseases. 

Wanting to increase the current work 
week from 48 to 56 hours per week. 
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Can you see any of these changes 
benefiting any of you? In my opinion 
it’s putting the labor movement back 
50 years. 

Qur National President, Brother 
Hargrove, should be commended for 
all the work he’s done and is doing by 
petting himself and heads of big corpo- 
rations to send letters to the Harris 
Government calling on his Government 
to stop the wholesale dismantling of 
the Ontario labour laws. To date there 
are approximately 50 corporations that 
sent this joint letter, one of them being 
Chrysler. None of us can stand by idly 
and let this continue to happen. 


Work Standards 

Many members are working to their 
limit. I’ve stated many times it will be a 
major issue in negotiations. I have 
chopefully by the time you read this) 
got the National Union to come to 
Oshawa to put on a 16-hour time study 
course for all committeepersons and 
alternates, As I have stated many times, 
this is one of the few tools we have to 
combat the standard problems 


SPA Schedule for 1996 
The next SPA schedule will be out in 
Continued on page 4 
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GS 


By Dave Broadbent, Secretary- Treasurer 


HILE AS EACH DAY PASSES IT’S EITHER THE 
Company or the Government or both together 
that is making life more difficult for workers 
and retirees. 

With GM instituting the Snitch Line and meet- 
ing with the Provincial Government to change the labour 
laws, such as extending the hours of work and the Provin- 
cial Government talking of cancelling drug coverage for 
those over 65, it is creating undue pressure to all. 

GM should first of all hire some of the 25,000 who 
stood in the freezing cold for job applications before forc- 
ing our members to work more overtime. In my opinion 
this corporation pulled a cruel hoax on this country. Not 
one person has been hired to date. 


Company, Government 
Make Workers’ Lives Difficult 


Secretary- 
Treasurer's 
EPORT § 


If this Provincial Government wants to 7 
use common sense it will say no to ex- | 
tending overtime for GM and tell them to | 
hire more workers. 

As you can see our financial report for 
September puts us in excellent shape. It is my intention to 
set aside $300,000 now to offset the cost of elections in 
1996. Also, I will be looking at ways to keep our expenses 
under control as we face negotiations with GM, and give 
our children an extra special day for our 1996 picnic as it 
is our 50th anniversary. ¥ 


Do You tkike To Sing? 


The GM Choir has started back into their 21st year 
of preparation for their annual Christmas Concert 


early to mid-November. It will be 
scheduled for the entire year, 
even past next September, which 
you know is the contract dead- 
line. It will be rectified if there 
are any interruptions in negotia- 


and other performances throughout the year. 


The Christmas Concert is performed at 
G.L. Roberts Collegiate on Saturday, Dec. 2 at 7:30 pm, 
and on Sunday, Dec. 3 at 2 pm and 7:30 pm. 


tions. 


Fourth Steps 

Myself, National Representative 
Bert Rovers, the respective Area 
Chairpersons and Districts met on 
Fourth step grievances the entire 
week of October 16, 1995. You 
can ask your district or Area Chair- 
person the disposition of your 


Tickets are available free of charge for GM employees, 
retirees and their families. 
Watch your bulletin boards for details. 


If you enjoy singing and wish to come and check us out 
we practice every Monday night at 7:30 pm 
in the Fabrication Plant. 
The Choir is made up of employees and retirees of 
General Motors and their immediate families, 


and performs at various places around the province. 


If you are interested, please call Ralph Shaw at 725-1969. 


grievances. Many issues are aris- 
ing and I will report on them at 
length next issue. 

Until then, take care. # 


NOTICE 
HOSPITALIZED OR SICK? 


For vistting purposes in the Oshawa General hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Covering the Month of September, 199 


TGtal ROCCUDUG a iacsicsans:sessadavuasens sotaneaavacnstencisdacsasuetaaamannueinns $821,358.26 
TO. EXPOSE sacecnscesnssrtaniasvainesssenscatarmacectorintanaaniiciausancauns 636,366.37 
SULT PON UUG iasssscevessiesnvesticosice Diy nsaisiabundorstacdcanmertesesionsetnsattanasenetnnies $184,991.89 


C.A.W Local 222 
Balance Sheet As At 9/30/95 


ASSETS 

CURRENT ASSETS 

CASI cccezvccedecedelaes so cicesataipseibetducccvsuvvlawelaedestiees santas 1,107.84 
Bak coccessoedcvesayaiassassceavevedssavsesestsx 663,520.75 

Total Batak ecciscscveeccivtiicdesonea ci vhavecsessnectexceeansandcsdcatieasy 663,520.75 
Deposit — AWCU ........:cccsssscccesseneeeeetnreeerriseeessnnees 40,850.25 
Accounts Receivable ............:.00.::sseeceseeeesseesennenesenees 1,295.00 
Mortpiee ReCei valle estcsceccnurecmnrccrisceamanaen 264,767.33 
Dominion of Canada Bonds ....0...........ceecceeeeeeeeeeeeee 12,000.00 
Short Term InvestMentts ............:ccccccessecseeeeeeeteeerreees 1,359,269.74 
TOTAL CURRENT ASSETS ...0..........cccccccceseeeeeeereees 2,342,810.91 
Fixed Assets 

[esl 58s cs. teeieteeeete eee rete hs eect eee 615,195.00 
Bu Gi 88 eccccessacccs svcd ctesaepastcccscetewaninii ieee: 2,829,533.00 
EQUI PCE cctsaicassceseresiesciuinc jeanadanmoamernenen 86,022.02 
Total: Fixed ASS€tS ........c..ccccccccceceessseeeeeesseeeeeenseeees 3,530,750.02 
TOTAL: ASSETS. ...2:ssicdeverdecccta tenvetsors edesanawsaeas eoctivaies 5,873,560.93 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ................cccccccccssseeseseeesoeetteeerees 448,740.52 
UE Paya De i sscsncsncuadaesinassgeostniacouss 1,674.27 

UI Payable — Lost Time.............. 889.25 

CPP Payable svscscnccceacceessionesssecvares 681.76 

CPP Payable — Lost Time........... 671.26 

Income Tax Payable ................0. 10,117.83 

Income Tax Payable — Lost Time ... 6,282.78 

Receiver General Payable ................::cceesterreeecrees 20,317.15 
EAT Payable. sccicsscas-azecceassess iesuesescervsseetesbeptetedauasicazee 1,217.55 
Union Dues Payable ..........ecccceeeeeeteeeeteereetteeeees 1,400.00 
BNW ice eh deseacecescsan Sh aneeverepteecaaai ate epee veneer ase 1,001.76 
Charitable Deductions ................ccccccccesecaeeeteeeenreeroes 2,803.31 
Retired Members Fund ............::cscceseeeeeeeeseeeneeseneee 5,566.89 
TOTAL CURRENT LIABILITIES ...............0.... 481,047.43 
TOTAL LIABILITIES ................ccccccecceeansseeeeeeererannene 481,047.43 
EQUITY 

NET ASSETS 

NGC ASSELS:.. thst anatiinti kerrenained 4,802,679.50 
BURNS enitsesceeonetc cto meanness marnctenstianeamaatiee 589,834.00 
TOTAL NET ASSBTS. 00.....0.ccceccccccccccccteeeneeneeeeneeanes 5,392,513.50 
TOFAL BOUNTY seis tsectdlecnnnnetionntncmnsutinaas §,392,513.50 
LIABILITIES AND EQUITY ..........:::cceccseteteeseseees 5,873,560.93 


C.A.W Local 222 
Income Statement 9/1/95 to 9/30/95 


REVENUE 

INCOME 

Membership Due ..........:cccccssssssessseeseeeresseseeteersrats 801,325.74 
[fiitidCiGnSs..cc.ccsiscctecesexesqens Ceiesdestaaaseseee aetaadsasseuentands 130.00 
Oshawa Area Skilled Trades ..............cceceeceeeeereeeee 22.35 
GU OCCU OES: sasconsestnecetacsscosasenescverneenetinsnsviiaceraoss 4,076.27 
Greenshield RECOVETIES .............ccccccceesseseesenescerseenees 2,290.04 
Hall Maintenances ............00-::---ceeeeeeeeeeeeaaeeceeeeetsenneeess 2,533.25 
Interest: Bonds and Deposits ...........ccesceeeseeerneeees 225.00 
Staff Wage RECOVETIES ............sscsccesssesresseseeeeeeeeeens 1,649.40 
Miscellaneous Collections .............ccccccceeeeeeeeeeeee eens 839.00 
OSHA WOLKEL occ occ oi 3 cis naccsayseeneceees cdeesencessenatnetneessvanars 281.25 
REP cia cpactsiavacaandsedeta teqacdecceevensdibsnevd vesuenbeendedescccdbeearie 6,875.00 
Soft Drinks and Vending .........0..ccceseeesssseeeenreeeees 42.50 
Tele PhOie WMCOIIE. sricissvscervarasicxcerestanticnvreeneeearaens ___1,068.46 
TOTAL REVENUE ............cc:cccccccescceeeeteseeesneeerneesens 821,358.26 
TOTAL REVENUE .............00:cccceseececeeseereeennaresnasenees ___ 821,358.26 
EXPENSE 

OFFICE AND BUILDING 

Employee SaAvles ocacsenipcijeccncodam a iteniamines 63,564.17 
TI ER DGNSS 2 ccidecdeetsarcntstsenarsniine 3,106.57 

CPP EXPeNsSe cz i. cccissoossccsssiteieeazciveeis 1,509.02 

WB EXCH scasesisvaniecsecersanensennes 2,084.61 

BHT. EXPe@nse sicyciscitecccsssseseeccesteseene 2,129.40 

Other Benefits ............ccccceesseeeeeees 466,29 

Employee Benefits and Insurance ..........:::cse eee 9,295.89 
Hall Expenses .........ccccceccceseeereesseeensreeeeeneeeertieeesrnins 1,107.03 
Miscellaneous purchases and jackets ................06 3,291.30 
Building Maintenance ...cccricccsecccessssessesecsidGhenrssrrecsys 6,754.62 
Realty Taxes .........ccesceescccnssccssseneeesssseeerseneeesniseeenens 11,700.00 
Soft Drinks and Vending ...............cccsscceeeeeeeerereeeees 625.09 
TLE PHONG visscisccaseiisseimnerscinctes tacpetes ncaa aamenen 6,516.70 
Office Supplies and General Expense .................--- 6,634.89 
Officers EXPe@MsSe ...........ccccccccseesseeceeseeseesseeetsceensnees 486.55 
ProfessiOnal .....ccccssecssecccssesceecsssecssseeecdWbcceenstaeensees ___- 6,585.50 
Total Office and Building .........0....0..0..ce 116,561.74 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour....... 5,889.50 

Per Capita - Durham Labour Council ..... 1,168.40 

Per Capita - GM Intra Corp Council 1,530.04 

Per Capita - CAW Assessment.......... 363,453.36 

Per Capita - CAW Council ................ 6,610.22 

Total Per Capita wcudsiew cass eemo nara: 378,651.52 
Lost Time: Wages and Benefits ............ cc ccesecseeeees 43,984.64 
Lost Time Expenses M&E&H ............ 16,600.46 

Lost Time Expenses - Hotels.............. 9,581.60 

Lost “Titre: Exe nSes is. siiicssecssnsansivisevensneoconnnicsenenis 26,182.06 
Misc. Election Costs ..........ccccccceceeeeeeseeeeeeeenereeeeeeee 9,283.72 
EQUGALON sesicssssiecccastacteacssdveeessecaiaiveesneceteeacatearsedensanes 3,875.00 
Investors Grp Trust-Staff Pensions ..............c:cseeeee 4,073.44 
Oshaworker - Printing ......00.0. 27,393.29 

Oshaworker - Postage 0.0.0... 10,252.74 

Total Oshaworket ...........cccccccececsssceeeereeeenseeeeeeeeseeeee 37,646.03 
PUCIIC sasasheeiicedetetrcsantivccsaacecahuvsevistaerdiseadeciteeestis lls 1,115.65 
Political EAUCation 0.0.0... ec eeeeeeeeeeeeeennneneeecaaaaeeeeeenes 80.25 
PHU viccnccarnesarevarsunncoenvannerercircunsintmuiaioaaytacimes 1,624.24 
RECLE ATION cesesecdicsscavei cateveertcnsancaceadadeeyeoeei mead eae edanee 8 9,200.00 
Welfare and donations ..........ccc:ccccccccceseeeseeeeeenceeeeees 4,033.98 
Skilled Trades ..........:.cccccesssssssessseseceeeeseeeeeeseneeeesanes 54.10 
Total Organizational ............csccccsecssnseeeees 519,804.63 
TOTAL EXPENSE iscsi: e0osiss0s 200Gaiscccisssnononenconensesens 636,366.37 
NET INCOME 0...occscccccccccscecceccscesseesseesseceseseesneeeeseees 184,991.89 
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Common Questions Answered 


By Doug Sanders, SUB Representative 


OME OF THE MOST COMMON QUESTIONS ASKED: 
Can I serve a UIC waiting period if I recieved 
SG&A? 
Yes. You can serve a UIC waiting period if you 
are off sick or injured. If you are off work 1 week or 
more we will try to bring your UIC claim as far forward as 
possible to the time of your return to work. UIC used to 
allow us 52 weeks, now it is based on the Unemployment 
Rate of where you live as to how many weeks you can draw 
benefits from UIC. 
Please photocopy all S&A papers as medical proof for UIC 
before you hand them in or mail them. 
If you only have one week waiting period served, SUB will 
pay if you get laid off. 
Can I serve a UIC waiting period if I'm on Compensation? 


Unions 


By Buzz Hargrove, President, CAW Canada 


NIONS WERE FORMED OUT OF THE STRUGGLES BY 
workers to improve their conditions, to bring justice 
and dignity to the lives of workers and their families. 

For over a decade, working people have faced an 
escalating attack on their rights and standards of living. 
Wages haven't kept up to inflation, insecurity is the norm, and 
the unemployed along with the working poor are an ever- 
increasing percentage of the population. 

The desire of working to secure a better future for our 
children is being crushed. So also is the freedom of workers to 
join unions, the freedom to come together to achieve change. 
Unions, empioyers charge, are living in the past. By contrast, 
corporations are moving forward by creating the past, increas- 
ing their global size and power and ignoring borders as they 
move work to the lowest wage economy. It costs 16 cents in 
El Salvador to produce a shirt for upscale merchants and just 
over a dollar an hour to pay a Ford assembly line worker in 
Mexico. 

Fifty years ago, Ford workers in Canada made just under a 
dollar an hour and struck over the right to have a Union. This 
year in Mexico, Ford workers are striking over the right to 
have a democratic Union. 

Today in Ontario, the birthplace of unions in Canada, the Tory 
government announced it will change legislation to take us back 
a half-century. They mimic actions in several provinces across 
Canada. There is no basis in fact to say Unions stifle investment. 
Productivity is up, exports and investments are up. So are profits, 
executive salaries and the number of food banks. 

But, weaken Unions and you destroy the maturity of bargain- 
ing relations built with companies over the years. Corporations 
can’t expect co-operation from Unions at the same time as they 
are cheerleading the rollback of labour legislation. 

Weaken Unions and you weaken the institutions that gave 
voice and strength to the call for medicare, pensions, a safe 
and healthy workplace, better education and a better society 
for the majority of our children to inherit. # 
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The answer is yes, but if your Compensa- 
tion claim is allowed your waiting period is 
disallowed, or if you appeal your compensa- 
tion claim and have used two weeks of your 
compensation claim for waiting period, and 
a couple of weeks of layoff have occurred, 
and then the appeal is allowed, the two weeks of layoff will be 
set up for over-pays not only at UIC but SUB. 

Can I serve a waiting period if I’m in a car accident? 

No, because of the government’s no-fault auto insurance 
plan. 

Can I serve a waiting period if I receive SGA and leave 
the country? 

No. Waiting periods can only be served in Canada. 

If I work during my waiting period, e.g. one day, or 
statutory holiday paid can I serve a waiting period? 

Yes, but any earnings earned or paid during your UIC two 
week waiting period is deducted dollar for dollar off future 
benefits. 

If l bave my two week waiting period served and go off 
sick, e.g. with the flu for 1 week, will S&A pay me? 

No, but because you have a two week waiting period 
served at UIC they will pay you UIC sick benefits for that 
week if you apply and have doctor’s proof or photocopy of 
S&A papers or a UIC medical certificate signed by a doctor. 

How many weeks of UIC sick benefits can I receive? 

You can receive up to 15 weeks but S&A pays more than 
UIC so only use it if you have to serve a seven day waiting 
period for S&A payments to start. 


Guarantee Date on SAI Day 

The “Guarantee Date” is the third Sunday in November, 
your SUB credits should be readjusted based on your senior- 
ity and being on the active employee roll at the time 


Years of Seniority Appplicable 

on the Guarantee Date Percentage Credits 
1 but less than 1.5 12.5 percent 6.5 
1.5 but less than 2 25 percent 13 

2 but less than 4 50 percent 26 

4 but less than 7 75 percent 39 

7 and over 100 percent 52 


The credits you have been receiving each week, .5 or 1/2 
credit, or 1/4 or .25 if less than 18 months of seniority, are 
also included. These credits are the minimum amount you 
will have but will still receive .5 or .25 until your total of 52 
or 104 credits are reached. 

Many of you are getting close to or have 104 credits. 

Everybody on their 10 year seniority date will automati- 
cally have 104 credits but it will not show on your SUB 
credit column of your pay stub, it will go up .5 weekly until 
104 is reached, or Guarantee Date is reached again. 

One question I have been asked recently is, can I serve a 
waiting period if a layoff is announced on S&A? Yes. The 
same week the layoff occurs if you see a doctor and receive 
S&A monies, just declare it on your UIC cards. # 
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New Procedure Working Well 


By Charlie Peel, Pension Representative 


E AS BENEFIT REPRE- 
sentatives come directly to 
your work station after you 
put a call in through your 
supervisor. This new proce- 
dure seems to be working very well. As 
a pension representative I handle calls 
on retirements, total and permanent dis- 
abilities, marital break-ups concerning 
split of your pension, possible Docu- 
ment 12 or 122 Phase Into Retirement 
programs; also loss of service because 
of being on WCB, S&A, maternity or 
parental leave, broken service (differ- 
ent GM plants) can be checked to make 
sure you have full service credited. 


Group Life Insurance 

When you retire it is your decision 
as to whether to continue your optional 
group life insurance and dependent 


group life insurance. Remember this is 
only term insurance and is automati- 
cally cancelled at your age 70. 

There is a cost increase every five 
years (e€.g., at age 55, 60, 65). You can 
also reduce the amount of insurance 
coverage, which lowers your cost or 
cancel the coverage, but if you do the 
insurance cannot be increased or rein- 
stated at a later date. 

Beneficiaries of retirees with more 
than 10 years of participation will re- 
ceive an amount of life insurance de- 
pendent on the employee’s base hourly 
rate at time of retirement. Your benefit 
summary booklet given out in March 
shows this amount. When you have at- 
tained the age of 65 this lump sum will 
reduce down two percent a month to 
an amount determined by your years of 
service. For example: assembler base 
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rate now of $21.65 has 
$50,000 life insurance. 
With 30 years service 
the lowest amount 
payable upon death to 
beneficiary if he or she dies at ages 70, 
80, 90 would be $22,500. Some people 
who retired on total and permanent 
disabilities might have already taken the 
life insurance payout. 

If you have any inquiries you can also 
call me in-plant at 644-3642 or page *97- 
1277 and I will return the call as soon as 
possible. Every Wednesday afternoon I 
am at the Local 222 Union Hall for any- 
one looking for an explanation of a total 
and permanent disability. ¥ 


Disability 


By Mike Shields, Alternate Pension Representative 
and Vice-Chairperson, GM Unit 


Disability Retirement 


ITH THE CONTINUOUS ADDING OF WORK TO 
our jobs, fewer and fewer of us will last long enough 
to enjoy our retirement under the terms of the 
normal retirement package. For that reason, I have 
donated this article to this very subject. 


cal examination at any time during retire- 
ment prior to age 65, but not more often 
than semi-annually, to determine whether the 
pensioner is eligible for continuance of the 
disability pension. If on the basis of such 


Pension Eligibility 
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An employee who is totally and permanently disabied or 
occupationally disabled prior to age 65, and has at least 10 years 
of credited service, shall be eligible for a disability pension. 

Any employee shall be deemed to be totally and permanently 
disabled if the employee is suffering from a physical or mental 
impairment, that prevents the employee from engaging in any 
employment for which the employee is reasonably suited by 
virtue of the employee's education, training or experience and, 
that can be reasonably be expected to last for the remainder of 
the employee's lifetime, as established in part by a written 
certificate of a medical doctor licensed to practice in a province 
of Canada and which certificate is satisfactory to the company. 

An employee shall be deemed to be occupationally disabled 
only if she or he is not engaged in regular employment or 
occupation for remuneration or profit and on the basis in part 
of medical evidence satisfactory to the company, from a medi- 
cal doctor licensed to practice in a province of Canada, that the 
employee is found to be wholly and permanently prevented 
from engaging in regular employment or occupation with the 
company, at the plant or plants where the employee has senior- 
ity. 
Any disability pensioner may be required to submit to medi- 


examination it is found that the pensioner is 
no longer disabled or if the pensioner engages in gainful em- 
ployment, except for purpose of rehabilitation as determined 
by the company, the pensioner will be deemed recovered and 
the pensioner’s disability pension will cease. In the event the 
disability pensioner refuses to submit to medical examination 
the pension will be discontinued until the pensioner is examined. 


$18,000 Not $8,000 

Alternate committeeperson Ray Suddard (Third shift) in- 
formed me there was some discussion in his zone in regards 
to the maximum earnings an employee can make under nor- 
mal pension provisions. The maximum amount is $18,000. 
The confusion may have been caused by General Motors 
refusal to replace the former $8,000 forms with new $18,000 
ones. This major expenditure has not been authorized. 

If you have any questions pertaining to your pension or 
pending pension, do not hesitate to put a call in for your 
pension representative through your supervisor. We will come 
to see you at your work site. If you already retired or out 
sick, come to the Union hall any Monday afternoon. 

Until next time.... ¥ 
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GENERAL Morors RETIREES By Charlie Peel, 
Pension Representative 


Our best wishes go out 
to the latest group of GM retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 
a ee 


We congratulate the following General Motors retirees. 


Name Dept. Years of Retirement Name Dept. Years of Retirement 
No. Service Date No. Service Date 

Robert W. Blakney 44B 30.9 Nov.1, 1995 Harvey J. McQuoid 5 31.1 Nov.1, 1995 

Richard Bosgraaf 51A 33.7 ~— Aug. 1, 1995 Edward A. Milgate 11 32.1 Nov.1, 1995 

Robert Britt 11 10.4 July 1, 1995 Frederick J. Morrison 94 32.1 Nov.1, 1995 

David H. Cannon 69B 30.0 Nov.1, 1995 David W. Murray 8 30.8 Nov.1, 1995 

John Caruana 36 10.7. + Nov.1, 1995 Vernon E. Page 49C 43.0  Nov.1, 1995 

John K. Cummings 26 30.6 Nov.1, 1995 David S. Parry 44B 31.9 Oct. 1, 1995 

Gordon J. Desveaux 27 14.8 Nov.1, 1995 Douglas W. Read 49 31.9 Nov.1, 1995 

Emest G. Edwards 53A 30.9 Nov.1, 1995 Benjamin R. Reynolds 49 30.8  Nov.1, 1995 

Gordon D. Flett 15 32.1 Nov.1, 1995 Frederick E. Williams 4B 10.2 Nov.1, 1995 

Herbert B. Fontaine 93 31.6 Oct. 1, 1995 Charles J. Woodford 65 30.8 Oct. 1, 1995 

Gordon T. Gettins 25 125 Aug. 1, 1995 Raeburne V. Zinck 8 30.7 Nov.1, 1995 

Clayton F. Gill 44A 30.4 Nov.1, 1995 

Wayne E. Gillie 88 30.8 Nov.1, 1995 We congratulate the following PPG retiree 

Ronald A. Hele 94 15.1 Nov.1, 1995 Name Years of Retirement 

William H. Henning 88 33.1 Nov.1, 1995 Service Date 

William D. Hynne 44B 32.2 ~Nov.1, 1995 Maureen Mullen 45.1 Oct. 1, 1995 

Earl L. Kay 93 32.0 Nov.1, 1995 

Willi Kolar 27 30.9 Nov.1, 1995 We congratulate the following A.G. Simpson retiree 

Stephen R. Lancaster 69B 32.2 Oct. 1, 1995 Name Retirement 

Gordon H. Lowery 93 35.3 Nov.1, 1995 Date 

Bruno Martinolich 12 32.9 Nov.1, 1995 Joseph Smith Sept.1, 1995 


S&A Benefits 


More Difficult 
To Collect 


By Garry Murphy and Terry Spence, Service Representatives 


ICK AND ACCIDENT BENEFITS 

are becoming increasingly 

more difficult to collect. The 

insurance companies in all of 

the plants that fall under the 
realm of our local are being totally con- 
trolled by the various employers. It 
seems as if they feel they can change 
the criteria for eligibility on a weekly 
basis. 

The most common example in Gen- 
eral Motors where they employ the In- 
surance Company Metropolitan Life is 
where they say you were not totally 
disabled. Yes your doctor said you were 
totally unable to work but Metropoli- 
tan Life says the diagnosis does not re- 
flect total disability. They might also 


say the objective findings do not sub- 
Stantiate total disability. 

Objective findings is what your doc- 
tor noticed when he examined you, and 
what you told him. 

The key is to ensure your doctor is 
thorough when he/she completes the 
S&A form. We realize it’s difficult to 
control what your doctor puts down 
on a form however, when you are be- 
ing examined, be specific with your 
accident history and patient complaints. 

It is still surprising how many peo- 
ple are still unaware of the fact that if 
your accident history doesn’t include a 
slip, trip or fall you will probably serve 
a seven calendar day waiting period 
(GM) before getting any money. There- 


THE OSHAWORKER 


EPORT 


Service 
Representatives’ 


fore the first five working days, no 
money in your pocket. 


Bursary 

If you have daughters or sons gradu- 
ating from high school and going to 
college or university you may receive 
— attending college $75.00 — attend- 
ing university $100.00 — a one time 
bursary. 

The Bursary application forms can 
be found at most high schools so if you 
need one, ask at the school. I believe 
the high school administration hands 
them out but if not we have extras at 
the Union hall. 

Proof of attendance at college or 
university will be required. # 
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Lindsay At The Hall 
Workers’ Compensation 


By Dean Lindsay, 


Recording Secretary, Executive Board and Service Representative 


N THIS ARTICLE I WILL ATTEMPT 
to answer the most-asked questions 
regarding Workers’ Compensation. 
If you’re injured on the job, re- 
port every injury to your em- 
ployer, no matter how minor you may 
think it is. Make sure that your em- 
ployer writes down everything you say 
about your accident. Keep notes about 
the report you make. This is very im- 
portant. If you don’t report your injury 
right away, it might be hard, even im- 
possible, to prove later that it happened 
at work. 

If you need any first aid more seri- 
ous than a bandage and an Aspirin, your 
employer must report your injury to 
the Workers’ Compensation Board (the 
WCB). 

And remember, a work-related injury 
can be something that happens over 
time. For example, you might think it’s 
normal to have back pain because you 
have it all the time. You might not con- 
nect your pain with your job because 
you didn’t have an “accident”. But in 
fact, your back pain could be caused, 
for example, by lifting at work, or by 
stress. It could be work-related and you 
may be able to get Workers’ Compen- 
sation CWC) benefits 

Who do I report my injury to at 
work? 

Report to your supervisor if you 
are injured at work. If you cannot 
report right away, report to your 
supervisor before the end of your 
shift. Get the names of any of your 
co-workers who saw you get hurt. If 
no one saw you get hurt, make sure 
you tell someone about it right away. 

Do I have to be treated by the 
company doctor? 

No. You have the right to choose 
the doctor you want. You do not 
have to be treated by the company 
doctor. 

What should I do after I report 
my injury to my employer? 

First, go to a doctor. See your 
family doctor, or a doctor at your 
local hospital or community health 
clinic. There will be a number of 
forms that you will have to deal 


with after your report your injury to 
your employer. 


Doctors’ First Report, Form 8 

Get your doctor to send a Form 8 to 
the WCB. (Your doctor probably has a 
supply of these forms.) Make sure your 
doctor has all the details of your acci- 
dent the way you say it happened. Make 
sure your doctor makes a note of each 
part of you that was injured. For exam- 
ple, if you fell and broke your arm, you 
might also have bruised many parts of 
your body and twisted your back. 

Your doctor probably doesn’t know 
much about your workplace or about 
the duties of your job. Your doctor 
needs to know as much as possible 
about what you were doing when you 
got hurt. Try to remember things like 
distances, the size and shape of objects, 
the types of chemicals, the noise, and 
the temperature. Make sure ycur doc- 
tor writes down everything you tell him 
or her. 

What does Workers’ Compensation 
cover? 

WC benefits can cover: 
«some of your wages 
‘payment for mileage to get to your 

doctor and therapy 

«health care costs 
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epain and suffering, 
in some cases, and 

¢ vocational rehabilitation. Vocational 
rehabilitation is a plan or program to 
get you working again after you’ve 
been hurt. 

When does the WCB pay benefits. 

The WCB pays benefits if you have 
suffered a personal injury by accident 
arising out of and in the course of em- 
ployment. What does this mean? 

Personal injury can be either physi- 
cal or psychological. In other words, 
you can have an injury to your body, or 
to your mind, thoughts, and emotions. 
For example, you have suffered a per- 
sonal injury if you fall off a ladder and 
break your leg. You have also suffered 
a personal injury if you see a co-worker 
crushed to death in a machine and you 
then develop a fear of working around 
machinery. 

A personal injury can also be a com- 
bination of physical and psychological. 
For example, you could become de- 
pressed because you are in a lot of pain. 

By accident means more than you 
probably think it does. For example, it 
can be something that someone does 
to you on purpose. If a co-worker 
pushes you, and you fall and break your 
leg, this is by accident. The WCB would 
call this “a wilful and intentional act 
done by someone other than the 
worker”. 

If you are working in the plant 
and a piece of steel falls on your 
foot, this is by accident too. The 
WCB would call this “a chance event 
occasioned by a physical or natural 
cause”. 

By accident can also include a 
work-related “disablement”. Lf work- 
ing at a computer every day causes 
serious damage to your wrist, the 
WCB would call your problem a 
“disablement arising out of and in 
the course of employment”. 

Arising out of and in the course of 
employment means that your injury 
must be related in some way to the 
work you were doing. Your work 
doesn’t have to be the only cause of 

Continued on page 10 
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your injury. But your work must be a 
big part of the cause of your injury. For 
example, if you get asthma, it could be 
caused by breathing chemicals 8 hours 
a day. Or, if you develop a pain in your 
hands after doing repetitive work, your 
work could be the cause of your in- 
jury. 

Also, if your work makes an old in- 
jury flare up, you can make a WC claim. 
For example, if your work makes your 
“tennis elbow” hurt again, this is also a 
personal injury. 

If your problem starts after working 
hours, it can still be an accident related 
to your job. For example, if you have a 
heart attack after dinner, it could be 
related to your job. If you think there is 
any possible connection to your work, 
you should file a WC claim and let the 
WCB investigate. 

What injuries are covered by the 
WCB? 

Injuries such as: 

* heart attack 

* asthma 

* deafness 

«tennis elbow, and others 

can all be work-related and can be 
covered under Workers’ Compensation. 
You may also be able to get benefits if 
something about your work makes a 
condition you already have worse, or if 
a work-related injury leads to another 
injury. 

There are three categories of inju- 
ries 
1. sudden onset injuries 
2. gradual onset injuries, and 
3. recurrences 

Sudden onset injuries are easy to 
connect with their causes. For this rea- 
son they are the easiest for the WCB to 
deal with. There is one event that leads 
to you being hurt. You are fine one 
minute, then you are injured the next. 
For example, you trip and fall, and you 
break your leg. Or, you lift something 
heavy and you hurt your back. 

Gradual onset injuries are harder for 
the WCB to deal with. This kind of in- 


jury includes many different things. 

Common gradual onset injuries are 

‘repetitive strain injuries — injuries 
caused by making the same move- 
ments over and over for long periods 
of time. 

*occupational diseases — sicknesses 
caused by exposure to substances at 
work and 

* deafness caused by exposure to loud 
noise. 

Medical evidence is needed to show 
that your work was a big factor in your 
being hurt. For example, if you have 
lung cancer, your doctor will have to 
decide if you got it largely from work- 
ing around hazardous chemicals or from 
smoking cigarettes. If you have lost your 
hearing, your doctor will have to de- 
cide that you went deaf largely from 
the noise at your workplace. Your work 
doesn’t have to be the only thing that 
causes your injury, but it has to be a 
big part of it. 

What your doctor says is a big part 
of whether you'll get benefits or not. 
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So, it is important to give your doctor 
as much information as you can. Tell 
your doctor all the details of the job 
you were doing when you first noticed 
your problem. Describe the movements 
you were making. Describe any chemi- 
cals or hazardous materials at your 
workplace. 

Recurrences are the most difficult 
injuries for the WCB to deal with. If 
you have a recurrence it means that 
you were injured you seemed to get 
better, and later, whether at work or 
not, your injury flared up again. 

For example, you are off work and 
getting WC benefits for a back injury. 
When you seem better, you mow your 
lawn. The pain in your back returns. 
Or, you go back to work when you 
seem better and after doing your job 
for a few days, your back hurts again. 
Both of these are recurrences. 

The WCB will be looking for medi- 
cal evidence that the recurrence is con- 
nected to the original injury. They will 
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ask, for example 

*is the injury affecting the same part of 
your body as before? 

*did you continue to go to the doctor 
after the accident? 

*do the people who work with you 
know about your problem? 

* did your lifestyle change after you got 
hurt the first time? 
If there is not enough proof that you 
continued to have the problem, or if 
your injury doesn’t seem to be the same 
as before, the WCB will turn you down 
for further benefits. 
Is there a time limit on making a 
WC claim? 
It is best to make your WC claim as 
soon as possible after your accident. 
The law says that you have six months 
to apply. Usually the WCB will allow 
claims made after six months, but it is 
up to them, 
What should I do if my employer 
tries to get me to take sick pay in- 
stead of making a WC claim? 
Do not let your employer talk you 
out of making a WC claim. If your in- 
jury is related to your work, you should 
claim WC benefits. Even if you do get 
sick pay from a benefits plan first, you 
can still make a WC claim later. Getting 
money from a benefits plan first may 
make it harder for you to get WC ben- 
efits. But still apply. Make sure you tell 
the insurance company that your in- 
jury is work-related. 
What must my employer do if I am 
injured on the job? 
Your employer must 
*file a report within three days to the 
WCB about all injuries that require 
more than minor first aid 

* pay you for the day you were injured 

*pay for you to get to a hospital or 
doctor or to your home and 

*keep up their payments into any ben- 
efit plan for health care, life insur- 
ance, or pensions for up to one year 
if you were hurt after Jan. 1, 1990. 

In future articles I will explain the 
new appeal system that is being imple- 
mented at the Workers’ Compensation 
Board. 

I will also report on the number of 
problems we are experiencing with 
Metropolitan Life and the high number 
of denials for sickness and accident 
benefits. 

Until next issue... % 
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Group Life And 
Extra Accident 
Insurance 


By Don Thompson, Alternate Service Representative 


Article I 
Section 1: 
Amount of Group Life and Extra Accident Insurance. 
The amount of Group Life and Extra Accident Insurance 
shall be as set forth in the following schedule: 
Schedule of Benefits 
Life and Extra Accident Insurance 
Before Age 65 


Monthly 
Total Life Total And 
Extra And Extra Permanent 
Base Life Accident Accident —_ Disability 
Hourly Rate Insurance Insurance Insurance Benefit 
Under 16.05 36,500 18,250 54,750 730 
16.05- 16.39 37,500 18,750 56,250 750 
16.40 - 16.74 38,000 19,000 57,000 760 
16.75 - 17.09 39,000 19,500 58,500 780 
17.10- 17.44 39,500 19,750 59,250 790 
17.45-17.79 40,500 20,250 60,750 810 
17.80-18.14 41,500 20,750 62,250 830 
18.15 - 18.49 42,000 21,000 63,000 840 
18.50-18.84 43,000 21,500 64,500 860 
18.85-19.19 43,500 21,750 65,250 870 
19.20-19.54 44,500 22,250 66,750 890 
19.55-19.89 45,500 22,750 68,250 910 
19.90 - 20.24 46,000 23,000 69,000 920 
20.25 - 20.59 46,500 23,250 69,750 930 
20.60 - 20.94 47,500 23,750 71,250 950 
20.95 - 21.29 48,500 24,250 72,750 970 
21.30-21.64 49,000 24,500 73,500 980 
21.65- 21.99 50,000 25,000 75,000 1,000 
22.00 - 22.34 50,500 25,250 75,750 1,010 
22.35 - 22.69 51,500 25,750 77,250 1,030 
22.70 - 23.04 52,500 26,250 78,750 1,050 
23.05 - 23.39 53,000 26,500 79,500 1,060 
23.40 - 23.74 54,000 27,000 81,000 1,080 
23.75 - 24.09 54,500 27,250 81,750 1,090 


24.10 - 24.44 55,500 


24.45 - 24.79 56,500 28,250 84,750 1,130 
24.80 - 25.14 57,000 28,500 85,500 1,140 
25.15 - 25.49 58,000 29,000 87,000 1,160 
25.50 - 25.84 58.500 29,250 87,750 1,170 
25.85 - 26.19 59,500 29.750 89,250 1,190 
26.20 - 26.54 60,500 0.250 90,750 1,210 
26.55 - 26.89 61,000 30,500 91,500 1,220 
26.90 - 27.24 62,000 31,000 93.000 1,240 
27.25 - 27,59 62,500 31,250 93,750 1,250 
27.60 and over 63,500 31,750 95,250 1,270 


(1) Extra Accident Insurance equal to 50% of Continuing 
Life Insurance remains in force for those employees who 
continue to work after age 65. (See Article II, Section 2). 
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(2) As defined in Exhibit B, Section 7. 

(3) Twice the scheduled amount may be payable for an 
occupation related death (See Article II, Section 3). 

(4) For a maximum of 50 months of those employees 
eligible for such benefits (See Article 11, Section 11). 


Section 2: 
Life Insurance 

(a) Prior to age 65 

The amount of Life Insurance to which an employee is 
entitled prior to age 65 is shown in section 1 of this article. 

(b) Continuing life Insurance after age 65 

(1) On the first day of the calendar month following the 
month in which the 65th birthday of the employee occurs, his 
Life Insurance in force immediately prior thereto shall be re- 
duced by 2% thereof, and shall be further reduced by an equal 
amount on the first day of each succeeding month as follows: 

(i) If the employee has ten or more years of participation at 
age 65, such reductions shall be made until the life insurance is 
reduced to 1-1/2 percent of the amount in force on the employ- 
ee’s 65th birthday, times the number of years of participation, 
to age 68, but in no event to less than $3,500 for deaths occur- 
ring on or after October 26, 1987 but before September 15, 
1990 ($4,000 for deaths occurring thereafter) or $4,500 in the 
case of an employee who retires on or after October 15, 1990, 
except as otherwise provided in Section 11(d)(3) of this article. 
Such remaining life insurance, will be continued thereafter until 
the death of the employee, subject to the rights reserved to the 
company to modify or discontinue this plan. 

(ii) If the employee has less than ten years of participation at 
age 65, such reduction shall be made until the earlier of 25 
months of layoff, 12 months of leave of absence other than for 
disability, or his separation from active service, and any amount 
remaining in force shall then be discontinued; provided, how- 
ever, that such an employee who attains 10 years of participa- 
tion after his 65th birthday, will have his life insurance in force 
at the end of the month in which he attains age 65 reduced and 
continued as provided in subsection (b)(1)() herein. 

(2) An employee who last worked prior to October 1, 1975 
and is otherwise eligible for continuing life insurance after age 
65, shall have a minimum amount of continuing life insurance 
of $3,000 ($4,000 effective September 15, 1990), except as 
otherwise provided in section 11(d)(3) of this article. 

(3) No employee contributions for life insurance are re- 
quired after attainment of age 65. 

(4) Each retired employee eligible for continuing life insur- 
ance shall be notified of the ultimate amount of such life insur- 
ance. Notification shall be provided following attainment of age 
65 (or following retirement, if later), as well as when the ulti- 
mate amount of continuing life insurance is reached. 

Continued on page 12 
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(c) Insurance for employees first participating at or after 
age 65. 

Life insurance for an employee who first participates in 
the plan at or after age 65 shall be subject to the reductions 
set forth in subsection (b) herein and such employee shall 
not be eligible for any insurance after separation. 


Section 3: 
Extra Accident Insurance 

(a) Eligibility for insurance 

Extra accident insurance is provided while the employee 
is insured for life insurance during active service and while 
life insurance is continued during layoff or leave of absence, 
as specified in article III, section 3, but not beyond age 68 in 
any event. 

(b) Amount of benefit 

If an employee while insured for extra accident insurance 
sustains accidental bodily injuries which result in death within 
one year, or loss of hand, foot or sight of eye, within two 
years, of such injuries, benefits will be paid as specified in 
the schedule herein: 


boss SSC Amount Payable 
Loss of one hand by One-half the amount of 
severance at or above wrist Extra Accident Insurance 
joint or one foot by then in force Article II, 
severance at or above ankle Section 1). 

joint or total and 

irrecoverable loss of sight of 

one eye. 


Loss of two or more such The full amount of Extra 


members, Accident Insurance then in 
or force (Article I, Section 1). 
Loss of Life 


If loss of life results from accidental bodily injuries caused 
solely by employment with the company, and results solely 
from an accident in which the cause and result are unex- 


pected and definite as to time and place, the amount payable 
shall be two times the full amount of extra accident insur- 
ance then in force. 

For any one accident the maximum amount of this insur- 
ance that will be paid shall not exceed the amount of extra 
accident insurance in force for the employee at the date of 
the accident; except that in the event of loss of life resulting 
from an accident caused solely by employment with the 
company as set forth in the immediately preceding para- 
graph, the maximum amount of this insurance that will be 
paid for such accident shall not exceed two times the amount 
of such insurance in force for the employee at the date of 
the accident. 

Such benefits are paid provided the death or loss is not 
caused wholly or partly, directly or indirectly by, 

(1) disease or bodily or mental infirmity, or by medical or 
surgical treatment or diagnosis thereof, or 

(2) any infection, except infection caused by an external 
visible wound accidentally sustained, or 

(3) hernia, no matter how or when sustained, or 

(4) war or any act of war, or 

(5) intentional self-destruction or intentionally self-inflicted 
injury, while sane or insane. 

(c) Notice and Proof of Loss 

(1) Written notice of loss must be given to the insurer 
within 20 days after the date of such loss. Proof of such loss 
must be furnished within 90 days after the date of such ioss. 

(2) The insurer shall have the right and opportunity to 
examine the employee as often as it may reasonable require 
during the pendency of claim under the plan, and also the 
right to have an autopsy made in case of death, where it is 
not forbidden by law. 

(3) No action shall be brought to recover on the plan prior 
to the expiration of 60 days after proof of claim has been 
filed, nor shall such action be brought at all unless brought 
within three years from the expiration of the time within 
which proof of claim is required. 


Governments Exploiting Anguish 


By Buzz Hargrove, President, CAW Ca 


OVERNMENTS ARE PROPEL- 

ling the deficit demon across the 

nation saying don't burden your 

children with today’s debts. 

Without fact, glib phrases are ex- 
ploiting the hopes and anguish of parents 
over their children’s future. Meanwhile the 
banks profit from the debt, champion the 
cutting of programs, and create a bleak fu- 
ture. 

Look at what parents of today’s 20-year- 
old faced in 1975. High school graduates back 
then saw jobs waiting for them, or higher 
education at a fraction of today’s tuition. Now, 
youth employment is at 16 percent nation- 
wide — even greater in some regions. After a 
decade of budget cutting, as programs are 
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eliminated and tuition fees skyrocket, fewer 
and fewer can make the grades or raise the 
money to get in the doors of higher educa- 
tion. Recent changes to student loans will 
mean a four-year degree graduate inherits a 
25-year debt load, according to one study. 
The rich and well-off are secure, of course, as 
they've always been. 

The 20-year-old today sees a rapidly ex- 
panding part-time job market, part-time in- 
come, and later a small pension — if any at 
all. They risk becoming a member of the full- 
time working poor. They risk injury with lax 
safety laws and diminishing workers compen- 
sation. With entire industries in crisis or de- 
cline—fishing, electrical and electronics, in- 
deed, some areas of manufacturing, the young 
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rightly say “where are the future jobs going 
to come from?” If they lose a job, they'll be 
branded with the label “frequent UI user” or 
worse, welfare bum. 

Alberta’s Klein is leading like-minded 
premiers in a showdown, saying to all — 
including youth — your health is at risk as 
two-tiered medical care is promoted — one 
for the rich and one for the rest of us. 

On top of this our young people are 
inheriting an environment plagued with the 
effluent of our so-called race to prosperity. 

When powerful business leaders and the 
political elite are leading by destroying, how 
can we expect youth to have the vision, 
energy and commitment to build for their 
future? & 
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Harris Conservatives 
Bad For Health, Environment 


By Jeff Brackett, 


CAW Co-Chair of the Joint Health and Safety Committee, Lear Unit 


HE LABOUR CAUCUS OF THE 
Ontario Environment Network 
(OEN) held a conference in 
September focusing on “Jobs 
and the Environment... Beyond 
the Year 2000”. The event provided an 
opportunity for labour/environment 
activists to prepare for the Harris years 
and beyond. Workshops dealing with 
“Green Communities”, the “Green 
Work Alliance” and “Green Contract & 
Community Language” demonstrated 
that the labour movement, and specifi- 
cally the CAW, are deeply committed 
to ensuring the sustainability of the 
communities and environments in 
which we live and work. 

When it comes to the environment 
the Progressive Conservatives certainly 
don’t pussy foot around. In typical slash 
and burn fashion Mike Harris has with- 
drawn support from the Ministry of 
Environment, cutting it’s budget by 
more than $55 million. According to 
Doug Galt, Progressive Conservative 
MPP for Northumberland, the new gov- 
ernment plans to review each and every 
Ministry of Environment regulation to 
ensure it conforms with their economic 
criteria. Mr. Galt made it clear that any 
regulation that didn’t fit would be 
tossed out (Peterborough Examiner, 
September 15, 1995). 

No doubt Ontario’s environmental 
protection legislation will be gutted, I 
suspect that the 3R Regulations which 
were designed to help achieve a pro- 
vincial waste reduction target of 50 
percent by the year 2000 will be a 
prime target. These regulations require 
waste audits, waste reduction 
workplans and source separation of 
waste in manufacturing sites with 
16,000 or more total employee hours 
per month. I am interested in hearing 
from members at other units within 
Local 222 regarding experiences with 
the 3R Regulations in their workplaces. 
I can be reached at Lear Seating at 436- 
0400 ext. 347. 

On another front... during the elec- 
tion campaign Mike Harris said he 
would freeze all new entitlements to 
Workers’ Compensation claims. Now 
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he’s ready to start making good on that 
promise by reducing WCB benefits and 
eliminating benefits altogether during 
the first three days of disability. Work- 
ers sidelined by occupational illness or 
injury are not eligible for sick leave or 
UI benefits. With the Workers’ Com- 
pensation Act protecting the employer 
against lawsuits, many disabled work- 
ers will find themselves without income 
and in need of social assistance. In a 
special brand of progressive conserva- 
tive socialism, taxpayers will now get a 
chance to share communally in the cost 
of doing business as they pick up the 
tab for employers who fail to ensure a 
safe and healthy workplace. 

The government is also interested in 
fighting fraud through closer analysis of 
each claim. Let’s hope they don’t turn a 
blind eye to the way some employers 
abuse the system by threatening workers 
with WCB. They act like it’s some kind 
of penalty box where they can send any- 
one who has the nerve to report health 
concerns of signs and symptoms. Some 
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employers use the system to cast off 
workers whose bodies have been used 
up. No doubt many employers believe 
that paying WCB premiums entitles them 
to shuffle workers off onto the WCB tread- 
mill when really they should be taking 
internal responsibility for controlling 
workplace hazards. 

The proposed changed to WCB dem- 
onstrate Harris’ strong commitment to 
decreasing the role and responsibility 
that employers have to prevent com- 
pensation costs. Harris is cancelling the 
only insurance that workers have 
against becoming disabled as a result 
of their employment. At the same time 
he is making workplaces more danger- 
ous by eroding the incentive that em- 
ployers had to prevent occupational 
injury and illness. The stakes in this are 
very high. The toll paid by Lear work- 
ers manifests itself in an epidemic of 
musculo-skeletal injuries and dis- 
abilities. 


The Killing Of Bill 40 


By Gord Vickers, 
Chairperson, 
Oshawa Transit Unit 


HE ONTARIO CONSERVATIVE 

government says it intends to 

scrap Bill 40. Bill 40 is the La- 

bour Law brought in by the 

NDP that bans scabs and has 
brought a spirit of co-operation since it 
became law. 

Since 1992, when Bill 40 became law, 
much of the old friction between un- 
ion and management has been re- 
moved. Despite this, the government is 
still planning to go ahead with the scrap- 
ping of Bill 40, knowing full well that 
Bill 40 is working well. This action 
would appear to be based on ideology 
beliefs rather than the proven labour 
relations facts — strikes are down, in- 
vestments are up, the auto sector has 
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invested billions of 
dollars in retooling 
plants, and the Cana- 
dian auto sector has 
been profitable for 
the most part. 

Mike Harris is turning the clock back 
50 years to the old servant/master days. 
The Conservative government, before 
it scraps Bill 40, should recall some 
nasty strikes that come to mind — the 
Sandra strike in Ajax, the Fleck strike 
that cost the Province millions of dol- 
lars, and the more recent strike at 
Yellowknife Mine. The Yellowknife 

Continued on page 14 
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mine owner decided to bring in scab labour to break the 
union, which resulted in the deaths of nine miners, with 
murder charges being laid and a community divided. 

I have some advice for Mike Harris and Elizabeth Witmer. 
Go to Yellowknife and see the effects, talk to the people 
of both sides and take a long, hard look at the gravesites, 
then speak to the wives and children of these families and 
ask them what they think of your scrapping of Bill 40. 

While Bill 40 is most noted for scab iabour, the Tories are 
also quietly planning to change other sections such as the 
Crown Employees’ Bargaining Act, which deals with succes- 
sor rights. Successor rights are important for the protection 
of workers. In the event of privatization, the Act calls for the 
new employer to honour the employees’ collective agree- 
ment and recognize their union. For example, should the 
government privatize the LCBO without Bill 40, the new 
owner would be under no obligation to honour seniority, 
benefits or wages, and the union would be gone. 

There are other important provisions the Ontario gov- 
ernment is looking at changing. The Tories are planning 
to make it much more difficult to organize a new unit by 
denying automatic certification, despite unions signing a 
majority of workers to union cards. Some other important 
sections of Bill 40 are also on the chopping block — the 


right of farm workers to join a union and the certification 
of security guards. The Ontario Tories are claiming their 
actions are the result of labour and the previous NDP 
government tilting labour relations in favour of unions. 
This is nothing but hogwash. Billi 40 is nothing more than 
ensuring work place democracy that allows workers 
choices to allow for unions to represent them, protect 
workers in the event of a sale of business, and ban scab 
iabour, nothing more. 

Mike Harris and I both know what the issue is — un- 
ions and the right of workers to have a collective voice 
speak out on their behalf. In Mike Harris’s eyes, unions 
and the workers they represent have gotten too much 
under the system, and he intends to change that so busi- 
ness gets more at the expense of workers. 

On October 14, a delegation from the CAW met with 
the Public Utilities Commission, asking the Commission 
to endorse Bill 40. The Commission, made up of Dave 
Broadbent, Abe Taylor, Don Powless, and Chairman Gord 
Burnett, agreed to send Mike Harris a letter telling the 
Tory government that Bill 40 was working well and to 
leave it alone. On behalf of Oshawa Transit, I want to 
personally thank them for going on record with their 
support of Bill 40. ¥ 


Standards 


By Jim Beaudry, District #13 Committeeperson, Truck Plant 


S MANAGEMENT CONTINUES 

the onslaught of eliminating 

our jobs through out-sourcing 

and increasing our workloads 

through lean or synchronous 
manufacturing, the toll on our member- 
ship is a reflection of the increase in re- 
petitive work strain injuries or just the 
simple or unpretentious ability to per- 
form our jobs on a daily basis. With the 
erosion of many of our preferred jobs 
and the continual increase in standards 
on our existing jobs, many of our mem- 
bers have expressed concerns on the 
chances of advancing to better jobs in 
the future or having the ability to put in 
30 years on the assembly line before re- 
tirement. 

As work loads increase it’s easy to sim- 
ply tell our members to transfer to better 
jobs and avoid conflict, or wait until the 
next contract and we will seek better 
language. This type of response is frus- 
trating to our membership. But! We must 
all keep in perspective that it is manage- 
ment that are attacking our jobs and com- 
plicating our working lives. 
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We all realize that it is essential to 
seek strong contractual language to pro- 
tect our jobs and maintain work loads 
at an acceptable pace, but, we can not 
afford to sit back and wait until nego- 
tiations as we must send a clear mes- 
Sage to management, now!. 

There are initiatives presently being 
taken by our Union to have our 
cominitteepersons properly trained in 
regards to standards (time studies). On 
Friday, September 15, 1995, our Plant 
Chairperson, Don Whalen met with Dave 
Robinson from our National Union’s Edu- 
cation Department to discuss and develop 
a 16 hour time study training program 
for all elected committeepersons and al- 
ternates, The time study training courses 
will be developed based on our system 
and will be set-up in the very near future. 
This training is essential to combat the 
GM Standard Data program. It is frustrat- 
ing for our members when management 
add work to their regular job assignments, 
then stand at their work stations using 
intimidation to force you to meet rates, 
or threaten to use reprisal to force work- 
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ers into accepting the 
heavy work loads. 

If you're working in 
job spurs; it’s impor- 
tant that you perform 
your regular job as- 
signment in the allotted time and don’t 
release it early. If management attempts 
to add extra work to your job assign- 
ment, first notify your supervisor that you 
are having difficulty maintaining the work 
level or expected rate. Then put the onus 
on your supervisor by requesting an an- 
swer as to whether management wants 
the job held until it is properly completed 
or are you expected to release it or let it 
go uncompleted, due to time restraint. If 
your job still remains in dispute, then 
notify your supervisor to call your zone 
committeeperson, who will assist you in 
the proper contractual steps of a stand- 
ards dispute. 


Paint Shop — Dept 26 
There have been ongoing discussions 
with management regarding enclosing 
Continued on page 15 
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Will You Be Ready? [2 


By Steve Bobas, 


District #2 Committeeperson 


F WE GO ON STRIKE IN 1996, 
will you be ready? 

There is just under one year left 
in the current Collective Agree- 
ment signed October 1993. Al- 

though the Union is always trying to 
negotiate your new contracts and avert 
strike action, there is always the possi- 
bility that our members may have to 
resort to withdrawing their labour to 
help the negotiating committee achieve 
your demands. 

It would appear to most people to- 
day that there are some very crucial 
concerns that need to be addressed: 
like outsourcing, workload, mandatory 
overtime, etc. With this in mind, and 
the approach that GM has taken to re- 
solve your concerns during the present 
Collective Agreement, we may be in 
for a long rough ride in 1996. Of course, 
it is not just each of us in the plant but 
our families who will suffer the eco- 
nomic pain of a strike. It is with this in 
mind that I recommend that each of 
you start today and begin saving some 
money for the 1996 contract negotia- 
tions. With approximately 46 weeks 
before the end of this contract, each of 
us could put away enough to help sof- 
ten the blow that $100-$150 per week 
strike pay would have on our lives. 

For example: 

$30 per week x 46 weeks = $1,380 
plus interest 

$60 per week x 46 weeks = $2,760 
plus interest 

Don’t let yourself be caught in the 
dilemma of having to agree to a settle- 
ment you are unhappy with because of 
financial responsibilities. Start Planning 
Now! 


Contract Items 

The vast majority of our members 
come to work, do their jobs, and leave 
without ever having any discipline en- 
tered on their records. With the lean 
and mean manufacturing system 
firmly in place, stress levels are at an 
all-time high and discipline is being 
dished out even on Health and Safety 
work refusals. It’s easy for anyone to 
lose their temper and get themselves 
faced with possible discipline, more 
often unjust. 
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Although there are many instances 
that the Union is confident that they 
can win, the Company is unwilling in 
many cases to seek lowering the sus- 
pension that was issued. For exam- 
ple, an employee seeks the Union’s 
help in resolving his unjust discipline. 
The Company proposes a two-week 
suspension with one week served. 
The employee must now make a de- 


the lunchroom located in the 
antichip and cleanroom area of the 
paint shop. As a result of our meet- 
ings, I am pleased to announce that 
we have been successful in obtain- 
ing a commitment from management 
that construction to enclose this 
lunch area, will commence in the 
new year. I realize this has been a 
major concern for our members in 
this area, on all three shifts, due to 
noise levels and other relevant safety 
concerns. 


Fourth Step Meetings 

By the time of publication of this 
article, the next set of fourth step 
grievance meetings will have con- 
cluded, as these meetings were 
scheduled to commence the week 
of October 16th, 1995. Each of the 
three district areas in the truck plant 
have been allocated approximately 
one and half hours for these appeal 
meetings. In District 13 alone, there 
arel5 cases; slated for the appeal 
meeting scheduled for discussion on 
October 19, 1995. At the conclusion 
of this meeting, I will be around to 
personally inform our members so 
effected of the status of their per- 
sonal grievances. 


Awareline 

On Wednesday, September 10, 
1995, a protest was held in front of 
General Motors Headquarters (The 
Swamp) at Colonel Sam Drive, due 
to the company’s implementation of 
a new program called Awareline or 
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cision to serve a loss 
of one week’s wages 
and drop the griev- 
ance or lose two 
weeks’ pay and leave the grievance 
in the procedure. Most of cur mem- 
bers are unwilling to lose two weeks’ 
pay and fight their issues as this is an 
extreme financial penalty. So, unwill- 

Continued on page 16 


more commonly referred to as 
“Ratline” by our membership. 

I would like to personally thank 
all those who were able to attend 
the protest; to show General Motors 
our anger and disgust in their attempt 
to break our unity and attack our 
integrity, by trying to pit worker 
against worker. 

Maureen Kempston Darkes, Presi- 
dent of General Motors of Canada 
clearly summed up the intent of this 
program in the closing of her news- 
letter, which stated, “We hope that 
you will receive and utilize this serv- 
ice for its intended purpose; to en- 
able all of us to meet our commit- 
ment to continually improve and 
strengthen the company”. 

I was extremely angered by this 
statement, as this is just another way 
for General Motors to show their dis- 
respect for those who build it’s qual- 
ity products and generate it’s profits, 
and the only strength to the company, 
is in it’s attempt to weaken our union. 
I would like to thank Maureen, for 
this display of arrogance, as not only 
did this display continue to strength- 
ened our union, but also outraged and 
brought about a lot of attention from 
the general public. I would like to 
make it very clear that this issue is far 
from being forgotten. 

In closing, I would like to thank 
Dan Henderson for doing an excel- 
lent job replacing myself as District 
#13 Committeeperson while I was 
acting as Plant Chairperson and on 
holidays. # 
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Fabrication Plant Report 


By Larry Conboy, 
District #8 Committeeperson 


INCE SEPTEMBER 7, 1995 I 

have been replacing Fab Plant 

Chairperson Wayne Murphy 

who suffered a heart attack. 

Contrary to some of the 
rumours Wayne is doing very well and 
will be returning to his position in the 
very near future. 

At the time of writing the turnstiles 
have just been put into operation in 
the North Plant. We are having ongo- 
ing discussions with management over 
the lack of freeflow time and the con- 
tinuing use of badgeout as a penalty. 
Our last meeting was on Oct. 10, 1995, 
Don Whalen, Al Reid and myself were 
present and together on our position 
that it is totally unacceptable for North 
Plant management to treat our mem- 
bers differently than the rest of Oshawa. 
Hopefully we will have a favourable re- 
solve to this problem shortly. 

In South Fab we are continuing our 
discussions with management in both 
battery and south stamping on the 
straight eight hour shifts. There are 
still overtime issues which need to 


ingly, the member feels locked into 
serving the one-week suspension 
and withdrawing his grievance. In 
cases of discharge, employees will 
settle for 30 days, rather than take 
their grievance forward and be with- 
out pay and benefits for months 
upon months awaiting the comple- 
tion of the grievance procedure. The 
Company knows this, and therefore 
they feel very comfortable with 
harsh discipline and know our mem- 
bers’ hands are tied. 

In this upcoming set of negotia- 
tions, we need to turn this around. 
The concept of innocent till proven 
guilty must be provided for all our 
members until completion of the 
grievance procedures, which means 
until an arbitration hearing ruling is 
completed. If the Company is con- 
templating a 30-day suspension and 
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be addressed, such as the equaliza- 
tion of overtime between all of the 
three shifts and a need to change 
some of the in-plant overtime agree- 
ments. 

I would like to thank Rod McLennan 
and Joe Febbrini who have been filling 
in as District in my absence. 


In Closing 


There are still some outstanding is- 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Karl Kinney: 705-324-5275 or 644-3724 
South Piant Medicai Cenire: 644-6093 


the Union and employee feel the 
penalty is too severe, the employee 
should have the right to continue 
to work and receive pay and ben- 
efits until the grievance has had an 
arbitrator’s ruling. Then, if the griev- 
ance is denied, only then should the 
employee be forced to serve his sus- 
pension. If the Union were to be 
successful in obtaining this change 
in how discipline is handled, only 
cases the Company knew they could 
win would be taken forward and 
the unjust discipline would finally 
vanish along with extreme disci- 
pline. Our members and their fami- 
lies would not have to suffer eco- 
nomic losses without having their 
right to fight the discipline to its 
completion because of economic 
reasons. 

In upcoming issues, I will be writ- 
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PROBLEMS? 
Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Doug Cameron: 725-1668/In-Plant: 644-3723 


Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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sues in District #8 
that are being ad- 
dressed daily and as 
before I am commit- 
ted to work with all 
the elected repre- 
sentatives who will do the same with 
the membership’s needs in mind to 
get the problems solved. ¥ 


North Piant Medical Centre: 644-5146 


Matt Ryan: 433-/6/9/In-Piant 644-5967 


ing articles about major negotiating 
concerns for this upcoming set of ne- 
gotiations. While Ford and Chrysler 
enjoy 56 minutes of relief time per 
day (seven minutes per hour), GM 
workers still only receive 46 minutes 
of relief time in eight hours. This 10 
minute difference works out to over 
a full week off per year, or in other 
words GM employees work one week 
per year in excess of their brothers 
and sisters in Ford and Chrysler. An- 
other item which needs to be ad- 
dressed. 

In closing, I would like to say 
thanks to Orville Faught and John 
LeSurf for the fine work they are 
doing as our CAW Union Counsel- 
lors. Keep it up! 

Till next time, stay united! # 
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Outsourcing And Outside Contractin 


Whose Problem Is It? 


By Barry O'Neill, District #10 Committeeperson 


N SEPTEMBER, I ATTENDED THE GM INTER-CORPORATION 
Council meeting in Niagara Falls with the other mem- 
bers of the Shop Committee of Oshawa. Buzz Hargrove 
sat with the council on the Wednesday and gave an 
overview on how the Harris government’s agenda was 

going to effect labour. Hargrove covered issues such as: 

(a) government plans to scrap Bill 40 

(b) changes to the Worker’s Compensation Act 

(c) elimination “workers’ right to refuse” as we understand 
it today and replace the act with a watered down ver- 
sion citing “imminent danger” in it’s place 

(d) outsourcing and outside contracting 

After Hargrove’s speech an open debate with the del- 
egates took place that lasted for several hours. The bulk of 
that discussion focused on one main issue and that was 
“outsourcing”. Delegates from Oshawa, St. Catherines, Wind- 
sor, London and Ste. Therese all relentlessly pursued 
outsourcing and outside contracting as being one of the 
major items to be dealt with at 96 negotiations. 

Who is affected by outsourcing in GM? Everyone. It doesn’t 
matter if you work for maintenance, construction, tooling or 
production, we are all affected and we are all going to be in 
this fight together. This battle to protect our jobs in next 
negotiations cannot and will not be won if either the mem- 
bership or the leadership fragment on this issue. Most indica- 
tors point to GM as the target for next negotiations so now is 
the time for all of us to plan ahead and be prepared for this 
decision. 

As district committeeperson for maintenance and construc- 
tion trades in Oshawa, you have made it very clear to me that 
outsourcing and outside contracting are a major priority for 
you and I expressed that feeling at the council meeting. The 
master bargaining committee can definitely put this issue at 
the top of bargaining demands, but the real success will 
ultimately be with the membership for support. We can’t 
win it if all of you don’t support it. 


District 
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Truck Plant Expansion 

The truck plant has plans to expand 145 
bays. This extension will be added to the 
west end of the truck plant and extended 
out to the ring road. It will all be contained on one floor and 
consist mainly of a new body shop. The general process will 
stay the same but the engine line will be re-located. The 
north 40 bays will contain the new engine line. Phase one is 
planned to be completed by September 96 with the rest of 
the expansion to continue after that. The body shop must be 
running 6 months prior to commissioning. The plans also 
call for one new substation, but no new penthouse. 

This is excellent news for all of us in Oshawa and espe- 
cially for skilled trades. The big question is, how much of 
this project will our trades be allowed to take on? 


Grievances 

The significant backlog of grievances has pretty much been 
dealt with. Those unresolved at second step have been moved 
on to third step. The third step agenda is still large but is being 
consistently addressed on a weekly basis. I usually spend all day 
Wednesday with labour relations on third step grievances. Tony 
and I are also working on the outside contractor grievances. 
When schedules permit we meet with labour relations for a full 
day at a time on these grievances as well. 

Other issues being addressed: 
(a) outsourcing work from lift truck repair 
(b) resolving designers’ issues, re: overtime equalization 
(c) truck plant overtime agreement 
(d) completion of fab plant overtime discussions 

We have some very difficult challenges ahead of us in the 
near future and it will require the full cooperation and sup- 
port of all union reps working together and in harmony with 
the membership if we are to succeed. 

I can be reached at 3780 in plant, *97-8044 pager and 705- 
799-1504 home. 


Enlightening Speech On Contract 


District 


By Jim Hoy, 


District #4 Committeeperson 


Intra-Corp Council 

T THE LAST COUNCIL MEET- 
ing CAW President Buzz 
Hargrove delivered an enlight- 
ening speech relative to the 
1996 contract. Buzz gave a 
very strong indication that General Mo- 
tors would be selected as the strike tar- 
get in 1996. This should not be a sur- 
prise to many of us. Also, Buzz spoke of 
the issues that he anticipates will be on 
our 1996 agenda. The list was varied and 
extensive, starting with increased wages, 
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shorter work time, improved legal serv- 
ices, ergonomic progress, Health and 
Safety improvements, repetitive joint in- 
juries and job/income security. I was im- 
pressed with President Hargrove and the 
speech he delivered. 

It was very pleasing to be recognized 
and complimented by the other Locals 
regarding the united attitude of the Lo- 
cal 222 Shop Committee. 


Third Steps/Arbitration 


The recent Mandatory Overtime dis- 
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cipline that was is- 
sued to many Mem- 
bers within the Dis- 
trict have pushed the 
3rd steps to an all- 
time high. I have 
been successful in having all the over- 
time discipline removed from every- 
one’s record and the grievance has been 
removed. Any member who needs fur- 

Continued on page 18 
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Reduction Could Have Wide Effect 


District 


By Brian Hayden, District #6 Committeeperson 


O MUCH HAS HAPPENED 

over the past couple of 

months it’s difficult to know 

where to start. Department 

69B Repair would be a good 
a place as any. 


Cutbacks — Department 69B 

A couple of months ago, reject su- 
perintendent Rick Nicholls informed 
us that there would be a reduction in 
manpower of six people per shift 
within his organization. This reduc- 
tion would be accomplished by attri- 
tion. As much as we don’t like to see 
the loss of preferred jobs at least at 
the time no one would have been di- 
rectly affected as no lay offs would 
have taken place. 

At a subsequent meeting with 
Nicholls on September 14, 1995, he 
informed us that there would still be a 
reduction in the area but now it would 
be eight employees per shift by Christ- 
mas period. So much for the commit- 
ment on attrition. At this meeting 
Nicholls would not even tell us which 
jobs would be affected, just the number 
eight. When we tried to discuss this 
further with Nicholls he once again 
stated that it would be eight per shift 


by Christmas and that he wasn’t going 
to discuss it further. 

The following week, your in plant 
reps and myself had a meeting with the 
employees from Department 69B on 
both shifts. Not only did the brothers 
and sisters from 69B show up but also, 
in support of the Department 69B em- 
ployees, brothers and sisters from De- 
partment 66 final finish, Department 
68C care and Department 69A attended. 

Before going any further, you must 
understand the far reaching effect that 
a reduction in Department 69B could 
have. First of all any reduction creates 
a reduction in 69A as Department 69B 
repairmen, as per our negotiated work- 
ing conditions letters, flow back into 
Department 69A and bumps the low 
group leaders who in turn bump back 
as spare men, and the affected spare 
men bump back into production. The 
person(s) at the bottom of the totem 
pole in ail likelihood will be layed off 
from Department 69A. Dept 69B driv- 
ers flow back into 69A production as 
well and take out the low assemblers. 

Another thing to keep in mind is that 
if there is a manpower reduction in 
Department 69B, there will be less ve- 
hicles processed out of Department 69B 
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during the regular 
eight hour shift. If 
there are less jobs 
coming out of repair 
during the regular 
eight hour shift, then 
there will be less jobs going inte De- 
partment 66 final finish as well as De- 
partment 68C care. Less cars going into 
final finish and care requires less man- 
power in those departments and you 
know what that will probably lead to - 
reductions in Department 66 and 68C 
care. 

As a result of the meetings held with 
the brothers and sisters from Depart- 
ment 69B, as well as those from dept’s 
66, 68C and 69A who attended in sup- 
port, the brothers and sisters from De- 
partment 69B decided to withdraw their 
services during voluntary overtime and 
they were supported in their stand by 
fellow cmployees from dept’s 66, G8C 
and 69A and systematically shut down 
the back end of the plant during over- 
time. 

On September 22, another meeting 

Continued on page 19 


ther information in this matter should contact me, my in- 
plant pager is *97-4010. 

I am currently working on a few “old” grievances that 
require my immediate time and attention, then I expect 
the grievance load to diminish. 

If you have a grievance in the procedure and you would 
like some information please feel free to contact myself or 
your Committeeperson for an update. 

By the time this article is published we will have had 


our arbitration hearing on the Mandatory Overtime Agree- 
ment (Oct. 11). I am hopeful that we will achieve a fa- 
vourable decision for the Membership. 


Health & Safety/Ergonomics 

The National Union has been busy putting together 
two booklets. The first one details the employees’ rights 
and responsibilities regarding unsafe work refusal. This is 
wallet size and I suggest you keep it handy, it will give 
you valuable assistance if you experience an unsafe work 
condition. The second booklet gives information that per- 
tains to fighting “speed-up”. Speed-up of our jobs and the 
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assembly line is creating the majority of workplace stress 
for our membership. This booklet outlines the solutions 
the Union is pursuing. The booklet will give you informa- 
tion on such items as: recovery time, stress response, 
modified work, electronic surveillance, ergonomics and 
various other details. 

Any members who have a Health & Safety concern 
should contact Paul Goggan. Paul is our Health & Safety 
Rep and is available to address any concerns the members 
of District #4 might have. Paul is our specialist in this area 
and I urge you to use his services. You can contact Paul at 
*97-3608. 


Christmas 

With Christmas just around the comer, there are two 
District dances being organized at this time. I am hoping 
to attend both and meet many of you on a more personal 
social basis. Hope to see you there! 

Remember if you have a problem, first inform your 
supervisor, if you don’t get any results, have a call put in 
for your Committeeperson. ¥ 
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was held with Nicholls, at my request, 
to try and resolve the issue in Depart- 
ment 69B by going back to the attrition 
agreement. Nicholls once again said that 
it would be eight per shift by Christ- 
mas and that was a corporate directive 
in regards to manpower reductions. 
Also discussed at the meeting was my 
concern that 69A spare men would be 
utilized to fill the stalls in reject va- 
cated by the reduced 69B repairmen. 
Nicholls offered me a commitment that 
this would not happen but after the 
attrition agreement being ignored, I’m 
not about to put any faith in further 
commitments from Mr. Nicholls. 
Also discussed was overtime being 
worked while repairmen or drivers 
had been reduced. Nicholls answer 
was that overtime would be worked 
if necessary. Another issue that I 
brought up was the work being 
taken back to Department 94 (trim 
and hardware) for repair purposes. 
I reminded Nicholls that as per the 
Memorandum of Understanding dated 
approximately 1979-80 (a copy of 
which I have been requesting from the 
company for the last four months), any 
repair work other than glass is the prop- 
erty of Department 69B and that I ex- 
pected him to live up to that agree- 
ment. I'll be damned if Department 69B 
operations are going to be cut back 
and other departments are going to pick 
up the work. (It’s rather ironic to note 
that the Memorandum of the Under- 
standing that I spoke of was negotiated 
with Rick Nicholls father John when 
he was the superintendent of plant #2 
chassis. Now there was a man who 
knew what the word commitment 
meant. (Maybe Rick should ask his dad 
what commitment means.) 

The only thing that I was offered at 
this meeting was the possibility of 
$35,000 focus buyouts. I turned this 
down flat because these buyouts would 
not be confirmed to Department 69B 
employees as contractually they would 
go to the senior people in the car as- 
sembly plants. 

At the bargaining committee meet- 
ing of September 22, it was the over- 
whelming consensus of the committee 
that we ask the members to once again 
work the overtime pending meetings 
with upper management. As the shop 
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committee were out of town at the In- 


ter-Corporation Council the week of 
September 26, this meeting was set up 
for October 2. 

In attendance at this meeting was 
the entire car plant shop committee, 
including the plant chairperson, and 
eight members of the company’s per- 
sonnel/labour relations staff. What 
was discussed were the concerns as 
outlined in the pamphlet that was dis- 
tributed September 27. This meeting 
lasted from 9:30 a.m. until 2:40 p.m. 
non stop except for one smoke break. 


“the biggest priorities 
coming from the 
Oshawa committee 


was mandatory overtime 


and outsourcing” 


As of writing (October 15) we are 
still waiting for the company’s re- 
sponse. 

Out of this meeting came a request 
from District #5 District Commit- 
teeperson Myles Plowright and my- 
self to have further meetings specifi- 
cally in regards to the cut backs in 
Department 69B, which I represent, 
and their mirror image Department 
65 in plant #1 which Myles repre- 
sents. We had our first meeting on 
October 12 with car plant Personnel 
Director John Sledziewski, Labour 
Relations rep Melanie Bos at 11:30 but 
due to a prior commitment, this meet- 
ing was over at 12:30. Myles and I are 
back to see him 11:00 am, October 
16. At the meeting on the 12th we 
discussed most of our concerns and 
we'll discuss the balance on the 16th. 
Once again the $35,000 focus buyout 
was turned down by Myles and my- 
self but we made a related suggestion 
to the company for them to think 
about. As the meeting on October 16 
is after the deadline for The Osha- 
worker, I'll report the outcome, as 
well as the outcome from the Octo- 
ber 5 meeting in the next issue. 


Inter Corporation Council 


From September 26 to 29, the shop 
committee attended the Inter Corpo- 
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ration Council in Niagara Falls. The 
council is comprised of all CAW shop 
committees across the GM chain in 
Ontario and Quebec, as well as Cami 
from Ingersoll. These council meet- 
ings are set up to discuss common 
concerns and goals as well as loca- 
tion-specific problems. On the 27th 
we all sat with National President Buzz 
Hargrove to discuss priorities for ne- 
gotiations. The biggest priorities com- 
ing from the Oshawa committee was 
mandatory overtime and outsourcing. 
The elimination of mandatory over- 
time needs no explanation. Out- 
sourcing is the constant and steady 
erosion of our jobs, many of them 
preferred, and the bleeding must 
stop. I believe that with our shop 
committee’s input, the consensus 
of the council, as well as Brother 
Hargove, is that the elimination of 
mandatory overtime and out- 
sourcing will be a priority at ne- 
gotiations. 


Preferential Hires 

Over the last couple of years we 
have seen preferential hire’s coming 
into our district from all locations all 
over Ontario, and most recently from 
London. On behalf of the District #6 
committee I welcome you into our 
district. One preferential hire that I'd 
really like to give credit too is Steve 
Groggan who works in Fred Van 
Hoof’s group on shift #1. It’s hard 
enough to be uprooted from your 
home and have to go to another city 
to work and start all over again but in 
Steve’s case, who came here from 
London, it’s even more difficult as 
Steve is a deaf mute. I give this kid all 
the credit in the world as he’s got 
more guts than I do. If you get a 
chance stop by and see Steve and in- 
troduce yourself. Take a pen and a 
piece of paper so that you can com- 
municate, for anybody who knows 
sign language, Steve can sign. My hat’s 
off to you Steve! 

In closing I'd just like to remind you 
that the company is constantly, and 
continually, trying to eliminate man- 
power. Please protect your jobs by not 
giving the company any reason, or op- 
portunity, to either do away with your 
job or add work to it. ¥ 
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Lunch Area Construction 
To Start In December 


By Dan Henderson, Zone 56 Committeeperson, and 


Ted McLaren, Zone 56 Alternate Committeeperson 


Awareline 
N SEPTEMBER 20, 1995 A RALLY WAS HELD IN 
front of General Motors Headquarters on Colonel 
Sam Drive. This gathering of our members was to 
show our frustration pertaining to the corporation’s 
latest attack on our intelligence, The Awareline, or 
more fondly known by our members as The Rat Line. Just 
imagine, Generous Motors implemented this Toll Free 
phone line at an astronomical fee, with no intent of hav- 
ing workers squealing on fellow workers. Another thing 
that we all should think about is, when was the last time 
you've seen a supervisor reprimanded. Well, maybe this is 
just another attempt by these corporate glutens to sabo- 
tage the unity of our membership. Although the company 
tried to down play this rally, it was covered by several 
television and radio stations. Approximately, six to seven 
hundred people stood in a steady drizzle of rain to burn 
the letters that this arrogant cor- 
poration spent thousands of dol- 
lars preparing and distributing. I 
was vcry plcascd to see several 
members from our zone partici- 
pate in this rally as it only serves 
to show that we truly are united 
force. 


Paint Shop 

Since prior to the implementation of the Primer Surface 
Project, approximately one year ago, there were many 
questions as to whether or not a proper lunchroom would 
be erected in the cleanroom area. At that time we were 
led to believe that this was to be done. But, low and 
behold, after the construction was complete the walls 
surrounding the eating area were invisible. During the 
months that followed this construction Jim Beaudry and 
myself spent many hours meeting with every member of 
management imaginable. This time was not spent in vain, 
as Jerry Meek has now agreed to have this area enclosed. 
Now the members who wish will be afforded the right to 
eat their lunches in a quiet place away from the smell of 
paint fumes and the steady pounding noise from the con- 
veyers overhead. Construction of this new lunch area is 
slated to begin around the Christmas, New Year time frame. 
I would like to take this opportunity to personally thank 
Jim, because without his hard work and persistence this 
hurdle may not of been overcome. 


Working Conditions 

Presently we are in the process of meeting with man- 
agement on behalf of the drivers in both departments 4(c) 
and 8, to have them supplied with the proper attire to 
meet the weather conditions. I find it ironic that manage- 
ment never seems to have a shortage of proper dress, but 


“when was the last time 
you've seen a 
supervisor reprimanded” 


EPORT 


when it comes to the work- 
ers that is another story and 
the budgets prevail. Hope- 
fully by the time this arti- 
cle reaches your mail boxes this issue is behind us. 


Third Door 

With the implementation of the third door will come more 
work for the entire plant. Our areas will not be the excep- 
tion, so prior to writing this article, I have asked manage- 
ment to give me a break down of all the job changes that 
they are planning within our zone. Although this request has 
fallen upon deaf ear, we can all 
see the changes that are starting 
to appear. 

As in the past management wiii 
try to do this work without add- 
ing the necessary manpower, and 
once again it will be up to us to 
police how these changes are implemented and to ensure 
that the time to do each segment of the job is available. 


Time Study Course 

Some of you will remember, last year all of the committee- 
persons from our local spent one day at the Union hall 
attending an eight hour course on Time Study. As you can 
imagine eight hours was only enough time to touch on some 
of the high points. Since the issue of Time Study and GM 
Standard Data is very prevalent in our work place today, and 
is the root to many of the jobs being reduced, there has been 
a much more detailed course set-up so that, as your repre- 
sentatives, we will be better equipped to work on your 
behalf. 


In Closing 

In last months article I wrote about department 44(f) be- 
ing the most productive cleaning department. There were 
many people offended by this statement from within the rest 
of the cleaning departments, so I would like to take this 
opportunity to apologize and explain in a more appropriate 
manner. This statement came from the fact that during de- 
partment 4()’s work week no production hinders their abil- 
ity to thoroughly clean entire areas all at one-time. Also, the 
above statement was not intended as a slight to the work 
done by the rest of the cleaning departments, in fact it was 
written to inform that in the future it is very possible that 
additional manpower may be added. 

Until next issue. 
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Management 


Increases 


Discipline 


By Jeff Lott, Zone 48 Committeeperson 


WELCOME EVERYONE BACK 

from your Thanksgiving Holiday 

and hope you had an enjoyable 

time with your families. A lot of 

us do take it for granted as far as 
living in Canada goes, compared to 
other countries. We do have a lot to be 
thankful for. 


Grievances 

In September Update, I mentioned 
about the problem I along with our 
district was having concerning a griev- 
ance for Dept 66. After we held three 
meetings with Superintendent Warren 
Cuddy we finally resolved the griev- 
ances whereby the company agreed to 
pay those involved 10 hours at time 
and half instead of the regular offer of 
five hours. I don’t believe this problem 
will occur again. If it should, don’t hesi- 
tate to call me. 

The other grievance I mentioned was 
about the Mandatory Overtime I filed 
last May on the Motor Line. There are 
many grievances filed on this issue and 
they went to Arbitration October 11, 
1995. It is difficult to say at this point 
who will win but I believe they may 
have two or three meetings before a 
decision is made. 


Increase Discipline Plus 
Grievance Procedure 

I’ve been a union rep in chassis since 
1982 and I’ve never seen management 
handle discipline the way they are now. 
In the past, supervisors plus the em- 
ployees and myself have sat down to- 
gether and have resolved the majority 
of the problems without discipline and 
both sides were happy. 

Now management have increased 
discipline even for minor offences. This 
is happening in all zones in our dis- 
trict, probably plant wide. For exam- 
ple, I have two men working on rear 
axles. They build two different rear 
axles, for the Regal. They asked their 
supervisor if they could build one of 
each as an extra in case they make an 


error, then they won’t stop the line to 
rebuild. Management’s answer to this 
question was no! A month went by and 
they made an error, mind you they build 
over 300 rear axles a day. Now they 
put on the wrong axles and the line 
stopped for six minutes while they re- 
placed it. It was a human error! 
Management’s answer was, “there is 
no room for human error”, and even 
though they don’t have anything on 
their record they were to receive a one 
day suspension (served). Now that’s not 
all! They were getting a double penalty 
as they were being charged with Re- 
stricting Output GM Plant Rule that now 
brought this human error to a three 


day suspension (served) unless, Hello, 
unless I agreed to the one day suspen- 
sion. The supervisor told me this was 
not his decision but it came from higher 
up, so I got hold of our district to meet 
with the higher ups to be. 

The supervisor that was handing out 
the discipline was Mr. Lake, but you 
see, he is not at fault as supervisors on 
the floor today can’t make a decision 
unless they have Level Eight, and they 
don’t. Therefore your supervisors on 
the floor today are only puppets and 
that’s why they can’t settle anything 
and are ordered to tell us to file griev- 
ances day in and day out. It’s not that 
your supervisors on the floor don’t want 
to make an attempt to answer or re- 
solve the problems, its those above 
them that know they are incapable of 
making a decision. Imagine! 

This is the tactic management is us- 
ing to slow up the grievance proce- 
dure and at the same time getting you 
the membership dissatisfied or upset 
with your union reps. 

We, as your union reps can’t stand 
idly by and allow this to continue. You 
the membership have to know the truth 
as the company is trying in every way 
to distort the truth in having you be- 
lieve that we can’t settle anything on 
the floor without a grievance and the 
company is the good guys. 

Management had better realize that 
they can’t get co-operation from peo- 
ple that they just continually beat with 
a stick. You, the membership are the 
union and I, like many others are your 
union reps to serve you the best possi- 
ble way we can. Together we are strong 
and management had better realize co- 
operation is a two way street. 

September 14, 1996 is the end of 
our Contract and the National has in- 
formed me that there is a 90 percent 
chance that we, here in GM, will be 
out on strike. 

If we go out it won’t be a short one 
so I’m advising you to put as much 
money aside as you can. 
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Outsourcing Language, 
Outside Contracting Language 


Equal Job Security 


By Jim Mitchell, Zone 4 Committeeperson 


URING THE LAST FEW YEARS WE HAVE SEEN 
skilled trades in Oshawa under attack as General 
Motors continually outsources our work to outside 
shops and contractors. GM has become very com- 
fortable with the concept of selling our jobs to the 
lowest bidder. Initially it was mainly the construction trades 
that were under attack, but it should be recognized that now 
the line maintenance trades are on the company’s chit list) 
agenda. During model changes when our line repair trades are 
generally at their busiest the company is going to try to imple- 
ment what is known as a “Turn Key Operation”. They will try 
to contract out the design, build, installation, de-bug and try-out 
of new production lines to outside shops and contractors. As 
GM implements their plan of setting up new lines and tying 
them into the main line in only a couple of weeks, the threat of 
outside contracting will be ever pressing. It looks like this is 
what is planned with the new truck body shop for the next 
mode. De-bug and try-out of new tools is clearly one of the 
main reasons the company has retained the numbers of trades- 
men and women in Oshawa to date. Detroit has made it clear it 
is their mandate io change this. 

The skilled trades rep’s at GM have had extensive discus- 
sions on these concerns and clearly understand the magni- 
tude of the problem. The National President, Buzz Hargrove 
has agreed to meet with us so we can explain the crucial 
need to negotiate contract language on outside contracting 
and outsourcing next year during negotiations. If we are to 
succeed we must ensure the National Union fully under- 
stands the needs of the Skilled Trades in the CAW. This 
meeting is being arranged by Tony Leah the Skilled Trades 
Chairperson for mid November. 

At the Canadian Skilled Trades Councils meetings we have 
put together a resolution on outsourcing and outside contract- 
ing. In attendance at these meetings are skilled trades rep’s 
from Ford, Chrysler, GM and other CAW locals. I have reprinted 
the resolution for your information. The resolution will be dis- 
cussed and voted on at the Skilled Trades Bargaining Confer- 
ence, in Port Elgin, in March. Once the resolution is adopted at 
this conference, it then becomes an official Skilled Trades De- 
mand for 1996 negotiations with General Motors. As a formal 
demand for skilled trades bargaining, section 19, article 3, of 
the CAW Constitution will apply to our demand for contract 
language on outside contracting and outsourcing. Article 19, 
section 3, gives the Skilled Trades Membership the right to vote 
down the contract if our demands are not properly addressed. 


Resolution From 
The Canadian Skilled Trades Council 
Contracting and Job Security 

Whereas: Contracting has taken many forms in recent 
years as outside vendors and contractors are contracted to 
perform service and warranty work on, leased, rented and 
owned equipment, new installations, modifications, actual 
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parts production by CAW members and 
other forms of work historically and tradi- 
tionally performed by CAW members and 

Whereas: These practises have had se- 
vere and detrimental effect on the job se- 
curity of our members and 

Whereas: This contracting knows no national boundaries 
or loyalties as multi-national corporations conspire, on 2 world 
wide basis to make ever increasing margins on profit and 

Whereas: Contracting to unorganized facilities with lower 
wages and benefits has become prevalent at a time when 
CAW skilled trades members are laid off and in need of work 
as corporations become leaner and meaner and 

Whereas: Management has allowed attrition to reduce 
the skilled trades work force in many locations so that there 
are not sufficient bargaining unit employee’s to perform work 
formally considered as implant work 

Therefore be it resolved that: 

(i) That the rigiits to all skilied trades work in our bargain- 
ing units shall be regarded as solely belonging to the skilled 
trades bargaining unit members. 

(2) There shall be no skilled trades people or apprentices 
scheduled for layoff or laid off in any period of work being 
contracted. 

(3) Apprentices shall be filled in the trades affected to the 
ratio specified in the collective agreement. These appren- 
tices to be hired from the bargaining unit. 

(4) Attrition shall not be a reason for contracting. 

(5) It is understood that the trades affected shall be fully 
utilized for example 56 hours. 

(6) Prior to any action on contracting, management shall 
be required to submit complete information to the skilled 
trades representative. All outsourcing and contracting must 
be preceded by mutual agreement between the company 
and the union with management to assure that such contract 
meets the conditions set forth in this resolution. Information 
presented to the union must be complete and thorough ie 
vendors bids, blueprints, personal requirements, time limits 
and equipment lists etc. 

(7) Only after mutual agreement recognizing that the work 
cannot be performed by current personnel should work be 
contracted. 

(8) All training to enable bargaining unit employee’s to 
perform all work within their trades shall be provided by the 
employer. Special emphasis must be placed on gaining ad- 
equate language in the collective agreements due to the job 
losses we are presently experiencing and the limitation on 
our right to strike during the life of our collective agree- 
ments. 

Be it finally resolved that this resolution be forwarded to 
the Skilled Trades Bargaining Conference in March 1996, % 
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The Truth Beyond The Image 


By Ron Carlyle, 
Zone 62 Committeeperson 


Have You Heard This Before? 
H, YOU WORK AT GEN- 
eral Motors, you can afford 
it,” or, “GM workers get 
full wages even while laid 
off.” 

I get a little cranky of the 
autoworkers’ perceived image in the 
general public. I believe a lot of this 
stigma is caused by a little jealousy and 
a lot of bad media rap. 

Fact #1: The media never relays the 
truth what the laid-off worker receives 
on UIC and SUB benefits. They are usu- 
ally 20-40 percent too high. 

Fact #2: A short while ago we had a 
gate collection for the Heart and Stroke 
Foundation. It was our local Union that 
organized this drive, with the help of 
many Union representatives who vol- 
unteered their time and stood at the 
gates to receive donations from our 
generous membership. The local press 
reported it was GM who donated the 
money. Not one thank you was men- 
tioned to Local 222 who added extra 
money and donated their time. 

The press seems to never miss the 
opportunity to mention our members 
as GM “autoworkers” when any of our 
members have the misfortune of being 
charged in court or arrested, making us 
out to be a lawless bunch of second 
class citizens. They “never” seem to 
mention our members’ place of employ- 
ment when the activity might be in- 
volvement in Boy Scouts or Girl Guides, 
sporting activities, school boards or 
church groups. 

The media have never been the 
friend of the autoworker. Sad, but a 
reality! 

A lot of CAW members are involved 
in committees within local Unions that 
help raise our consciousness and those 


of others around us whether it be hu- 
manitarian, political or even recrea- 
tional; may it be at work or in their 
respective communities. 

CAW members are aware and care 
about those who are less fortuante. 
Don’t compare us to the Company 
which has no commitment other than 
profits, profits and more proftis. 

After all, in the boardrooms of this 
Corporation you are just a “number”, 
not a “person”. 


Just compare the tiny pay increases 
we receive for the extra stress and 
workloads that have taken their toll on 


our members. Now compare this to the 
pay scales of the GM executives with 
their million dollar salaries and million 
dollar bonuses and don’t forget the 
stock options they receive. 


Drug Plan 

The next time you’re in to get a pre- 
scription filled, take an extra few min- 
utes to ask your doctor or pharmacist if 
our drug plan covers the prescription 
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he or she has given 
you. There are more 
prescription drugs 
being eliminated 
from our drug plans 
lately. 


Contract Time 

It won’t be long now that our con- 
tract will be up for negotiations. Talk- 
ing to the members of our Zone, the 
leadership of our Union has got to 
change their way of bargaining, start- 
ing with the National Union. 

The days of our one to three percent 
raises and a few more days off is great, 
but the real issues that concern the 
membership is the mess that is occur- 
ring daily on the shop floor. 

Repetitive strain injuries from over- 
worked employees is a key cocnern. 
Mandatory overtime is another major 
pain for our workforce. Strong lan- 
guage on outsourcing has got to be 
addressed with an iron fist during this 
set of negotiations, not with kid 
gloves. 

These issues are a constant sore point 
for the working members in the 
Oshawa plants, especially with an ag- 
ing workforce. 

These demands in my view should 
and must be put on the top of the list 
before anything else is even talked 
about. If not we will be sending a mes- 
sage to the Company that everything is 
OK in Oshawa. Let’s make it damn clear 
that it’s not!! 

In closing, my condolences to Bill 
Robinson and Pam Murray on recent 
family losses. 

Until later have a good day. ¥ 


& Attention Oshaworker Writers! 
Scbumcssians ta “/te Oshawaorter 
shauld Ge dockle sgaced aud aa more thad 


7290 words or three typewriter pages Catg. 
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Diversity, Mutual Respect Our Greatest Strength 


Dear Editor: 

Whether we are Protestants, Catho- 
lics, Jews, Muslims, Buddhists, Hindus 
or atheists, we all are part of a larger 
national family that respects individual 
dignity and freedom of conscience in 
matters of faith. 

In Canada, more people believe in 
God, go to church or temple and make 
their faith the centre of their lives than 
in any other modern nation. And that is 
because our constitution guarantees 
freedom of religion and allows people 
to choose their faith according to their 
consciences. 

We are a nation of many faiths and 
beliefs, united in a sense of common 
Canadian purpose, and that is our great- 
est strength. Each of our faiths teaches 
that nobody survives alone, that no one 
exists in a vacuum. Let us renew our 
belief that diversity strengthens us. And 
let us remember that faith is not only a 
source of pride and strength for each 
of us but also a source of humility, hope 
and compassion. 

India, Like Canada has four seasons 
and a number of festivals. There is a 
festival for every season in India. Holi 
is the festival of spring and perhaps the 
most important in that it heralds the 
coming of a season that brings life to 
people and plants after a long winter. 

The next most important festival for 
millions of Hindus around the world is 
“Diwali” or “Deepavali”, the Festival of 
Lights that is celebrated in the Fall. It 
occurs in the month of either October 
or November, depending on the move- 
ments of the moon, and is celebrated 
after people have harvested their Fall 
crops. 

Since crops bring wealth to farmers, 
the Festival honours the Personality of 
Goddess of Prosperity, “Lakeshmme’”. 

Wealth and prosperity indicate light, 
as opposed to poverty representing 
darkness. When prosperity comes, poy- 
erty goes; when light comes, darkness 
is vanquished. So, with the passage of 
time, even though “Deepavali” was 
originally celebrated as a seasonal festi- 
val, it came to signify the triumph of 
light over darkness. 

There is another important occur- 
rence in history that took place on 
“Diwali” day. The triumph of Shir 
Ram’s return from exile of 14 years 
to Ayodhya after victory over Ravana, 
the King of Sri Lanka has come to be 
associated with the observance of 
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Moe Bryan, 
Oshaworker Editor 
The opinions expressed in this 


paper are not necessarily the 
opinions and views of the 
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Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your ieiiers io ibe editor atid include your 
printed name, address and phone number. 


“Diwali”. Shir Ram and his return all 
add feeling and sentiment to observ- 
ance of “Diwali”. 

It is significant that this triumph of 
light does occur on the darkest of nights 
on the yearly calendar, the night is 
called “Ammaavasya”. The triumph of 
light over darkness is one that all hu- 
manity yearns for, and so, despite 
“Diwali” having originated in India, the 
festival enjoys universal appeal, the ap- 
peal to the soul of the human beings. 
Hence, “Diwali” being not only an In- 
dian festival, but a human festivai with 
a universal message of peace and pros- 
perity. 

This year Festival of Lights will be 
celebrated on Monday, October 23rd. 
At this time of the year, particularly, 
we sit back and think of our dear ones, 


all our family members, relatives and 
many, many good friends and how 
much they mean to us. 

The term “Deepavali” means rows 
of lights (Divas). Rows of lights are ar- 
ranged in various parts, inside and out- 
side the entire house then, the family 
performs the “Lakshmee Pooja” 
(Prayers) to symbolize the self, truth, 
and our victory over ignorance. 

I would like to convey my greetings 
on this happy and auspicious occasion 
of “Diwali” to everybody and a very 
blessed and prosperous “New Year” a 
day after. 

May this joyous and happy festival 
bring you happiness, prosperity, 
growth, generosity and abundance. 

Yours sincerely, 

Ramesh Syal ¥ 


“My Destre Is 


To Retire A Healthy Man” 


Dear Editor: 

It’s been a good many years since 
I’ve put an article in The Oshaworker, 
but due to some 28 months or so of 
utter frustration on my job, trying to 
protect my back, I feel that GM has left 
me no choice! 

In June of 1993, I formally com- 
plained to my supervisor about the hor- 
rible condition of the step-side panel 
racks I had to work out of, in the body 
shop (truck plant). 

Rusty and bent pins and pivot bars, 
broken and bent hold-down pads, and 
broken and bent wire mesh on the bot- 
tom of many racks made the working 
conditions miserable, at best! 

On one occasion I strained my back, 
tugging on a rusty pivot bar, and re- 
quired first aid attention (ice pack on 
my back to help ease the pain). 
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My partner on the left hand side 
went on light duty for about two weeks, 
with a more serious back strain. 

In the beginning, the Rockwell In- 
ternational rep promised immediate 
action, after investigating our problems. 
As usual with many of our vendors, 
absolutely nothing materialized. This 
was probably because they knew it 
wasn’t going to be long before they 
lost the business altogether, due to their 
lousy quality panels! 

When Eagle Picher (an Allied ven- 
dor, I understand) got the new busi- 
ness from Rockwell, they inherited the 
terrible racks, owned by GM, of course. 

Nothing changed! In fact, the rack 
conditions deteriorated even further, 
with absolutely no help forthcoming 
from these new bunch of heroes! 

Continued on page 25 
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CAW History Book Available 


by John Redko, President, Retirees Chapter 


E HAVE BEGUN OUR WINTER PROGRAM AND 
our first dance was held on October 6, 1995. 
Attendance was sparse, but everyone enjoyed the 
music and the fellowship. Attendance draw prize 
winners: (1) WM. Stacey (2) George Cox @G) 
George Jonas (4) Paul Gaudette (5) Ola Stevens (6) Ruby 
Jones (7) Dorothy Dickey (8) Marielle Mohun (9) Audrey 
Mayko (10) Ed MacDonald. 

Hopefully you have retained the schedule that was in 
September’s Oshaworker. On the counter Brother Dave 
Broadbent, Secretary Treasurer of Local 222 and the prizes 
were donated courtesy of Local 222. 

Our euchres are growing in size, but we still need more 
brothers. We have an abundance of sisters. 

Membership meeting November 6th, 1995, on a Monday 
at 1:00 pm. Please try to attend. 

There are copies available of “The History of UAW/CAW” 
written by Sam Guindon. May be purchased for 12.50 per copy. 

Our retirees will be waging a “Fight Back Campaign” on a 
national level, with a card signing and street theatre in early 
November. This is in regards to the Federal Government 
cutting back on contributions to our Social Programs. Fur- 
ther information to follow. 

At the time of publication our retirees and seniors will be 
at a forum — subject “Seniors Under Attack” at the St. Law- 
rence Centre on November 2nd, 1995. Bus leaves at 7:30 
a.m. An attempt at levity. 

Brother John Glover doesn’t want to be a “Clover” scenario. 

Blue Box Day neighbour Les and I, dutifully put out three 
neatly tied bundles of newspapers, barely twenty minutes 
later — Paper — Napped. 

Recreation Chairperson Brother Gord Pilkey has set the Xmas 
dance tickets for sale the week of December 4th, 1995, follow- 


CAW 
Retirees’ 
ORNER 


ing the membership meeting — 3:00 p.m. 
until 4:00 p.m. and successive days till sold. 

Hospital-Hot-Line, problems call 1-800- 
545-8288. 

A motion was passed at October 2nd, 
1995 membership meeting to have pub- 
lished our brother’s and sister’s who have passed on. “We 
Will Remember.” 
June 17, 1995 
July 11, 1995 
July 15, 1995 
GM 
August 8, 1995 
August 9, 1995 
August 26, 1995 
August 25,1995 
August 27, 1995 
August 28, 1995 
August 30, 1995 
September 2, 1995 
September 4, 1995 
September 4, 1995 
September 8, 1995 
September 20, 1995 
September 25, 1995 
September 25, 1995 

Till we meet again. 

PS: Retiree’s are allowed to vote except on in-plant elections. 

Jackets and T-shirt winner’s names not available at time of 
writing. # 


Wilfred R Simpson — Retired GM 
Norman Blair — Retired Coulter 
Graydon D Thompson — Retired 


Jack R Thornbury — Retired GM 
Charles Cowle — Retired GM 
Harry J. Irwin — Retired GM 
Ross D Hodges — Retired GM 

W. J. Wonnacott — Active GM 
Don Larkin — Retired GM 

James P Kirk — Retired GM 
Edward Galka — Retired Houdaille 
Victor Tyrrell —- Retired GM 
Frank Elliott — Retired GM 
Vernon Greenway — Retired GM 
William Stovin — Retired GM 
Earl J. Runciman — Retired GM 
Joseph Domitrovic — Retired GM 


Mind you, an action plan from Ea- 
gle Picher was formulated, you know, 
one of those things on paper that look 
so good, but are nothing but a good 
old-fashioned smoke screen with zero 
results! 

At present, our Shift #1 Health and 
Safety representative, Larry Heffernan, 
has done everything in his power to 
resolve what should be a simple 
health and safety issue, but to no avail. 
At one time I had been promised a 
personal meeting with the plant man- 
ager, but body shop management as- 
sures me that he is aware of the prob- 
lems, and can do no more than the 
multitude of them have done already. 

It would appear, from what I’ve 
been told, that neither Eagle Picher, 
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or GM engineering, can get together 
to resolve this issue, so you know 
who suffers, as usual, the good old 
worker on the line! What else is 
new? 

Just a few days ago I was chastised 
for throwing bad pins in the box car 
track pit... this being done during one 
of many frustrating moments, due to 
the aforementioned problems! 

In closing, I wish to leave no 
doubts whatsoever that I honestly 
believe the Truck Plant people trying 
to help me with this problem have 
done their best. That’s why I have no 
regrets in having this article published 
in our Union paper. 

A long time ago, I made it abun- 
dantly clear, that I wanted these rack 
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problems corrected, before I hurt my 
back permanently! 

My desire is to retire a healthy man, 
in about four years, to pursue some 
of my hobbies, including golf, wood- 
working, and gardening, and not be 
in a wheelchair for the rest of my 
life, because GM doesn’t give a damn! 

If I have anything at all to say about 
how my future unfolds, inside or out- 
side GM, I intend to say it! 

I will not let this Company fool 
around with my health (performing 
their famous “head in the sand” ap- 
proach), without a fight to the fin- 
ish!! 

Make no mistake about that!! 
Yours truly, 

Carl Kemp # 
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Musculoskeletal Injuries 


By Bob Thompson, Health & Safety Representative 


ORK DESIGN HAZARDS CAN CREATE A SITUATION 
that may cause injuries to parts of the 
musculoskeletal system. These injuries are known 
by a number of different names. Some examples 
are musculoskeletal injury (MSD, repetitive strain 
injury (RST) and cumulative trauma disorder (CTD). 

Some work design hazards can be attributed to posture, 
exertion, repetition, vibration and machine-paced work. To 
further compound the problem, with age you become more 
susceptible to MSIs. As you know people in the plant are 
getting older, and with management eliminating many of our 
preferred jobs there seems to be no hope of getting away 
from this type of work. There was a worker in chassis who 
was forced to go off his job incapable, with a MSI injury. The 
injury was caused by poor job design, forcing him to go ona 
job search, Nobody wants to go on a job search, not to 
mention the cost to the employer. This injury may have been 
prevented with some simple work design changes. The best 
way to prevent this from happening again is through aware- 
ness. The earliest warning sign (symptom) of MSI is pain. If 
your job is causing you pain, you may have a MSI from work 
design hazards, At the first sign of symptoms report it to First 
Aid, your supervisor, and then put in a call for your Union 
Health & Safety Rep. 


New Entrance At Gate 2? 


It was brought to my attention that the doors of the new 
entrance at Gate 22 leading into the plant had solid doors 
(without windows). People using this entrance were at risk 
of injury due to not being able to see if anyone was on the 
other side exiting the building. Not having windows on these 
doors was a violation of the building code as covered under 
sec. 120 of the Industrial Regulations. After meeting with the 
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Company, doors with windows have been 
installed and the problem is now rectified. 


Safety Suggestions 

I have had a few inquiries on safety sug- 
gestions that are submitted through the Com- 
pany suggestion plan. On the submission form, under the 
question, “What advantages can be expected from this 
change?” one of the categories is “Safety Improvement”. On 
Sept. 2, 1995, I sent a letter to the Company suggestion 
department asking, “What are the suggestion department's 
procedures and policies with safety suggestions?” I did not 
receive an answer so [ sent another letter on Oct. 7 and to 
date I have not received an answer. 

I talked to the Company Health & Safety on this matter 
and I was told that sometimes they will ask the Company 
safety department for input on safety suggestions. I also heard 
that they pay trinkets (e.g. Thermoses) for adopted safety 
suggestions. Just remember if you put in a Health & Safety 
suggestion through the Company suggestion plan its validity 
will be determined solely by the Company. 


Tn Closing 
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I have a limited number of the “Fight Speed-up” booklets avail- 
able. If you are interested in having one, please let me know. 
Until next time, if you have any Health & Safety concerns or if 
your job is causing you pain, talk to your supervisor, then put a 
call in for your Union Health & Safety Representative. My pager 
number in-plant is *97-5659. To reach my pager from outside 
GM call 1-800-361-6793, then input pager ID #5659. ¥ 


Common Sense Or Nonsense Revolution? 


By Rick Cowle, 
Health & Safety Representative, 
Car Plant Shift ! Body/Trim/Paint 


Health & 


EPORT 


ELL, PREMIER HARRIS AND 
Labour Minister Elizabeth 
Witmer are planning more 
deep cuts to everything 
working people and unions 
hold sacred. According to a leaked min- 
istry document the Ministry of Labour’s 
total budget will be slashed 46.4 per- 
cent over the next two years. 

They intend to reduce the number 
of health and safety inspectors by 20 
percent. These are the very people who 
are supposed to help secure a safe and 
healthy environment for our working 
people. They also intend to eliminate 


all occupational health nurses, ergono- 
mists and air quality technicians and 
half of their physicians, engineers and 
hygienists. 

They are also proposing closure of 
three of their four labs, and downsizing 
the Radiation Protection Lab. They also 
want to downsize their mediation serv- 
ices with respect to appeals and health 
and safety committees and introduce 
user fees to lodge appeals with the Of- 
fice of Adjudication. 

I have talked to many people in the 
last while and one thing seems quite 
clear, those who voted Tory in the last 


election did so on the 
assumption they were 
getting a responsible 
government, and I 
must say certain cuts | 
in expenditure are war- 
ranted, but why must 
the axe fall on the very programs that 
provide people a safe working environ- 
ment? 

Please send letters expressing your 
disgust with these cutbacks to health 
and safety by writing to: The Honour- 
able Mike Harris, Premier, Room 281 

Continued on page 27 
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For Skilled Trades, 
Lockout Is Crucial 


By Chris White, Skilled Trades Health & Safety Representative 


HERE HAVE BEEN MANY ON- 

going problems regarding lock- 

out throughout the plants in 

Oshawa. I, along with the 

Truck Plant CAW Health & 

Safety reps, have been asked for our in- 

put to try to resolve some of the ambigu- 

ity in the GM Safe Lock-out and Test 

Policy, as one Ministry of Labour inspec- 

tor told me is “probably the best in On- 

tario” but that is not to say it’s foolproof. 

When a problem has been identified 

it is the responsibility of management 

to address and resolve it. To involve 

your safety reps can only enhance this 
procedure. 


Dinosaur of the Month 

I asked to attend the Central Mainte- 
nance safety meetings to enable me to 
get some feedback from our members 
on problems and improvements to our 
lockout policy. 

Bert Bicknell, Director of Plant Engi- 
neering and boss of Central Maintenance, 


Legislative Building, Queen’s Park, To- 
ronto, Ontario M7A 1A1 


Too Much Work, 
Too Much Pain 

It’s no secret the amount Repetitive 
Strain Injuries and stress has become 
cause for great concern. Excessive over- 
time and insufficient vacation periods 
only compound these problems. Did 
you know? In Germany they have a 36 
hour work week, six weeks of holidays 
and regulations for overtime. 

Requiring corporations to compen- 
sate overtime demands with future 
paid time off makes it virtually im- 
practical to schedule overtime over 
an extended amount of time. 

Our Amercian counterparts in the 
UAW intend to force automakers to 
reduce overtime and hire more work- 
ers. According to President Stephen 
P. Yokich the next round of negotia- 
tions will attempt to achieve this. 
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in his archaic wisdom, denied my request 
in an effort to prevent the skilled trades 
membership from voicing their concerns 
and having input on their own safety. I 
have news for “Brontosaurus Bert”, I fully 
intend to discuss lock-out and any other 
health and safety issues with the skilled 
trades, with or without his co-operation. 

Remember Bert, “We are not going 
to solve today’s problems with the same 
kind of thinking that got us into them” 
as Albert Einstein said. 


Bill 40 Trashed! 

As the Harris government promised 
big business during their election cam- 
paign, they have trashed Bill 40. 

Among other things, this legislation 
protected workers who were on a le- 
gal strike from having scabs cross their 
picket lines and performing their jobs. 

While I doubt if this will have any 
effect on GM workers because we are so 
strong a Local and should we be on strike 
against GM, only a fool with a death wish 


On the homefront 

Lumina spelled backwards is 
ANIMUL, although the spelling may 
be different many workers feel that is 
how we are being treated since all 
this Company really cares about is 
throughput at any cost. As I have 
mentioned in previous articles the 
compounding of work on individuals 
and unreasonable physical and men- 
tal demands must be dealt with at the 
bargaining table during the next set 
of negotiations and I hope our Na- 
tional Union gets the message. To add 
insult to injury the Company has now 
placed its in-house ergonomist in a 
box denying the workers’ safety rep- 
resentatives access to him unless ap- 
proved by upper management be- 
cause they didn’t like us demanding 
that corrections be made on certain 
jobs that were not within acceptable 
ergonomic limits. 

Trust me when I say their “day of 
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would be crazy enough 
to cross our picket lines, 
I do believe it means a 
return to violence on 
other picket lines in our 
communities. 


Is Health & Safety 
Legislation Next? 

Many people believe that health & 
safety legislation is next on Harris’s 
agenda. Harris has already disbanded the 
Workplace Health and Safety Agency and 
thrown the whole question of Certifica- 
tion training in doubt. What’s next? 

I’ve heard several possibilities: 

reduction of funding for the Ministry 

of Labour inspection department 

rolling the Workplace Health & Safety 

Agency into the WCB 

reduce the rights of workers, includ- 

ing repealing the right to refuse 

I’m not sure if these or other reduc- 

tions in workers’ health and safety will 
Continued on page 28 


reckoning” will come one way or an- 
other. We will not and cannot lie 
down on these issues. 

If your job or a particular task or 
condition in your workplace is likely 
to endanger you, exercise your legal 
right to refuse. Report the problem 
to your supervisor. Ensure that he or 
she informs your CAW health and 
safety representative and that no one 
performs your job until the refusal 
has been properly investigate. Em- 
ployers are prohibited bylaw from 
imposing any discipline, threats or in- 
timidation on workers who exercise 
their legal right to refuse. Ensure your 
bothers and sisters who exercise their 
legal right to refuse are aware that 
discipline against them is illegal. 

As always if you have any problems 
or concerns of a health and safety na- 
ture please contact me: in-plant phone 
7429, page *97-7429, at home (emer- 
gencies only please) 905-579-3047. 


27 


Health & Safety 


Heroes 


By Paul Goggan, CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint — Production Worker & Skilled Trades 


VER THE YEARS, I HAVE HAD A LOT OF WORKERS 
who have Refused to Work and challenged manage- 
ment to improve the Health & Safety of the Car Plant. 
All of these workers did it because they believed their 
Health or Safety was endangered. 

Up until now, General Motors upper management would 
always argue that it should not have been a work refusal, but 
they never chaiienged the worker's right to refuse. 

Now, management with the help of Labour Relations and the 
GM safety department are planning unlawful reprisals against 
workers in all the plants in Oshawa. This is illegal, but that 
doesn’t bother General Motors. This is only being done to 
intimidate other workers into believing this would happen to 
them if they refuse unsafe work. 

All General Motors employees have the right under the Health 
& Safety Act to stand up and challenge Management as to 
whether the proper safety procedures are in place on their job. 

Here is the story of eight workers who are fighting back with 
the help of their Union. 


Paint Shop 

On Sept. 26-27, 1994, several workers refused to work in the 
Plant #1 Paint Shop because of a line surge. It took three days 
and three Ministry of Labour Inspectors to resolve this issue. 

On the third day, management placed five of the 12 workers 
on Notice of Discipline. 

These five workers remained on Notice of Discipline for 46 
days while General Motors did their investigation. Four of the 
five workers in this case decided that they wanted to challenge 
General Motors for what General Motors had done to them. 

These four Paint Shop CAW Health & Safety Heroes are 
Boyd Kinney, Tom Morgan, Don Leaman, and Andrew Gomes. 

With the help of their Union these four brothers are chal- 
lenging General Motors and the Ministry of Labour in the 
Health & Safety Court. We also have charges filed with the 
Ontario Labour Relations Board 


Trim & Hardware 

Four workers refused to work because they believed that the 
Mast Jacket Line was running too fast and that they could get 
hurt. Well, they were correct, the line was running too fast. 

In General Motors’ wisdom, they decided not to recognize 
the workers’ right to have a work refusal. The facts are that General 
Motors gave three of the four workers a two-week suspension. 

The Ministry of Labour Inspector believed it was a work 
refusal and issued orders to that fact. But General Motors man- 
agement didn’t care, they just wanted to intimidate the other 
workers in Plant #2 Trim & Hardware. 

With the help of their Union these workers have decided 
that what General Motors did was wrong and they want to fight 
back. Grievances have been filed and an Appeal has been filed 
with the Health & Safety Court. We are also deciding whether 
to seek expedited Arbitration or file a complaint with the On- 
tario Labour Relations Board. 

The four Trim & Hardware CAW Health & Safety Heroes in 
this case are John Sellers, Gerald Pelly, Ron Moreau and Mario 
Romagnugolo. 
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General Motors is prohibited by law from 
taking reprisals (disciplining, threatening, 
intimidating, or penalizing) against any 
worker who: 

* has acted in compliance with the Act or 
regulations 

* has acted in compliance with orders made 
under the Act or regulations 

* has sought enforcement of the Act or regulations. 

* has given evidence in a proceeding in respect of the en- 
forcement of the Act or regulations or in an inquest held 
under the Coroner’s Act. 


Continued on page 29 


come to pass, but I know it will take a concerted effort on 
the part of labour just to keep what we have now. I do 
know that occupational health & safety is under attack. 


Correction 

I know that Halloween is Oct. 31 but the goblins and 
gremlins were out in September this year. In my article in 
the September issue of Tbe Osbaworker it was incor- 
rectly reported that Craig Schlotzhover was the engineer 
responsible for the violation in lock removal procedure. It 
was Brian Stichaller who was the culprit. I apologize for 
any inconvenience or embarrassment this error may have 
caused Mr. Schlotzhover. 


Humourous Headline 

“Lap dancing is hazardous to your health and safety” 
Oshawa News. I don’t think ] want to comment on this 
one! 


You Must Specify 

If you have any safety concerns make sure you specify 
to your supervisor you want the Skilled Trades Health 
& Safety Representative. If the production rep answers 
your call, you have the right, through him, to request 
the Skilled Trades representative as well. This is the 
only way I will know what your problems are and get 
involved. The Skilled Trades Representative must be 
involved on Skilled Trades issues, that’s why we have 
this position elected. My in-plant pager number is *97- 
3644, my phone number is 3644 and you can also leave 
a message at this number. # 
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Lights Out In Truck Plan 


By Larry Heffernan, 


Health & Safety Representative, Truck Plant Shift #1 


5 AN ELECTED HEALTH AND 

Safety Representative I feel 

that it’s my responsibility to 

inform the membership about 

any information regarding the 
Health and Safety rights of the mem- 
bership. Many of you may have read 
the last article that I submitted to The 
Oshaworker. It had a letter from Buzz 
Hargrove stating that there could be 
major changes in the Occupational 
Health and Safety act coming in the 
near future. There have been ongoing 
meetings with the National Staff, the 
Shop Committee and the Health and 
Safety representatives at the Local 222 
Union Hall on a regular basis to discuss 
the issues that are before us and the 
battle we are in for the future. There 
will no doubt be a lot of literature in 
the plants before this battle is over. 
Read all the literature that is handed 
out as it is you, “The Membership”, that 
will determine the final results. 


Emergency Lighting 

On September 20th, 1995 there was a 
power failure in almost the entire truck 
plant. After investigating we found out 
that, power sub station #3 had burned 
out a transformer and this caused the 
power outage. What we found after that 
was not surprising! The emergency light- 
ing that was situated all around the truck 
plant did not come close to functioning 
properly. Some lights came on and 
worked, other lights did not come on at 
all and there were other lights that were 
positioned in places that they were cov- 
ered and hardly any light coming through. 
I found this very unacceptable and re- 
quested a meeting with Superintendent 
Claudio Girolami and Ivan Lamb, the com- 
pany Health and Safety representative. At 
this meeting I told them that the emer- 
gency lighting in the truck plant was to- 
tal unacceptable. They could not argue 
with my position as they were also walk- 
ing around in the dark during the power 
failure. These lights should be on a strict 
schedule, checked and maintained on a 
yearly basis. At the time of writing this 
article (Oct. 12, 1995), the company has 
stated to me that they are going to ad- 
dress the emergency lighting failure and 
update the Joint Health and Safety Com- 
mittee as to the procedure of repairing 
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and maintaining the lighting system. 
When we have all the answers I will up- 
date you in future articles. 

There were also other issues that 
were brought up during the power fail- 
ure that need to be addressed. 

(1) Procedure for restarting the AGV 
Systems after a power outage. 

All agv’s in the system should be 
manually shut down by putting the E- 
Stop on during the power outage. When 
restarting the system back up there 
should be only qualified people restart- 
ing them in a sequence so that there is 
no danger of the agv’s banging into each 
other and injuring someone. On this 
day there was a supervisor that released 
some agv’s in his group out of sequence 
thinking that he would get a gold star, 
but they crashed together and caused 
more downtime, the good thing was 
that no one was injured. It is obvious 
that he did not get his gold star as when 
the system was down there were 
enough white shirts in the area that 
the floor looked like it was painted 
white. Bet the next time he will wait 
for the proper people to restart the line. 

(2) There was much discussion about 
the auto gate not working properly dur- 
ing the power failure. One problem was 
that there were workers coming into 
work after the power was down and they 
could not get into gate #22 or gate #9. 
The sub station that lost power supplied 
the power to both auto gates and this 
would not allow anyone to enter or exit 


Where you believe that an unlaw- 
ful reprisal has taken place, you may 
either file a grievance and have your 
case dealt with under the grievance 
procedure or file a compiaint directly 
with the Ontario Labour Relations 
Board. 

I suggest you file both and then 
decide later, with the help of your 
Union, what you want to do. Always 
remember, at the Labour Board the 
burden lies with General Motors to 
prove it did not take an unlawful re- 
prisal against the worker. 
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the plants. Gate 48 was 
the only gate that had 
power to allow workers 
to enter or exit the turn- 
stiles as it gets its power 
from elsewhere. But I 
have been assured by the security at the 
Fire Station that if there was an evacua- 
tion emergency in the truck plant and 
there is no power going to the turnstiles, 
the Fire Station can still have the mag- 
netic locks on the emergency exits be- 
side the auto gates opened from the Fire 
Station and allow employee’s to exit 
through them. I have no reason or proof 
to doubt their word and I pray that we 
never need to use them for this purpose. 
I will continue to discuss this issue to see 
if there is a way that management can 
shut the power off to the turnstiles and 
manually open the emergency exits at 
the same time. I will report back if this 
can be arranged as I am sure this is a 
major concern for all of us. 


Lift Trucks 
There was an order issued in the car 
assembly plant under “Dangerous Cir- 
cumstance”. The order was issued by 
the Ministry of Labour Inspector, as he 
was walking through the plant he no- 
ticed a lift truck roll away from a driver 
after he got off his truck to adjust the 
forks, The inspector ordered the lift 
truck “out of service” and not to be 
Continued on page 30 


General Motors is leading the fight 
to get rid of Section 43, the Right to 
Refuse, because it causes loss of pro- 
duction. It is no secret that General 
Motors considers the Car more impor- 
tant that the people who build it. From 
the president down they talk a good 
story, but that is all it is, a story. 


Telephone 

I can be reached at work at (905) 
644-3608 or home at (905) 579-0336. 
My pager number is *97-3608 in- 
plant. Please feel free to call. # 


29 


Education 
Committee 
EPORT 


Our Concerns 


By John Roberts, 
Education Committee Member 


RIOR TO WRITING THIS COLUMN, I PLACED A CALL 
to Awareline, (the GM ratline) to see if it was still in 
service. Not surprisingly, it is still in service. Obvi- 
ously, GM of Canada and those across the lake at 
corporate headquarters in the good old US of A, 
refuse to get the message. The entire shop committee here 
in Oshawa and its membership are on the same page. This 
latest innovation is nothing more than GM, trying to divide 
the membership, not to mention showing a total disrespect 
of ail employed by the company, both hourly and salary. If 
the company is committed to continually improving and 
strengthening itself, the decision makers should get serious 
whenever the union wishes to sit down with them to discuss 
the concerns of the membership. If GM doesn’t soon address 
the memberships concerns, there will be far to many to 
resolve during negotiations next year. One has to wonder, if 
that isn’t the agenda of the company. 


Education Seminar 

The committcc, would like to thank all of you that partici- 
pated in the seminar held at the hall October 15th. Listed at 
right, are the workshops that were offered and those that 
participated. 

Until next time, have a good one. ¥ 


Steward Training (Committeeperson) 


John Adams 
Wayne Belliveau 
Steven Bullock 
Nadine Colwill 
Michael Corson 
Mike Golding 
Alan Green 
Wesley Heier 
Paul Kelly 

Don Leaman 


Joanne MacPherson 


Peter Mallia 
Hank Meyer 
Ted O'Connor 
Bill Rothney 
Mark Scott 
Leonard Taylor 


Prem Bhatia 
Sharron Hitchens 
Colin James 
Linda MacKinnon 
Doug Sanders 
Ron Vandewalker 


Tom Appleton 


Germain Bourdages 


Mark Chambers 
Kevin Conway 
Terry Cowles 
David Goodall 
Charles Green 
Teresa Hilton 
Brian Kimbell 
Elize LeBlanc 
Barry Majoor 
Phil Masson 
Lynda Miller 
Kevin O'Shea 
Catherine Sanders 
Merv Scott 
Tony Van Roon 


Labour Law 


Ray Bint 
Dale House 
Scott Kuyt 
John Miller 
Ramesh Syal 
Jeff Webb 


Sheldon Bacon 
Donald Brumm 
Kevin Clouthier 
Arthur Copson 
Harry Flanagan 
Tan Graylish 
Barry Grills 
Martin Hudson 
Bill Knight 
David Lent 
Jason Makela 
George McCall 
Larry Nedelcoff 
Brian Gwen 
David Schroeder 
Mike St. Laurent 


Mike Garvey 
Steve Hunter 
Lisa Lindsay 
Richard Roberts 
Mark Thickins 


Stress In The Workplace 


Kevin Bissell 
Michael Butko 
Norris Hitchens 
Henry Kusio 
Rick Reid 


Marth Boate 
Denise Davis 


Luka Bozic 
Joe Delaney 


Lynn Argue-Hogarth Rita Jaggernauth 


Marilyn Luxmore 
Dave Wichall 


Anne Morgan 


Workers Compensation 


Carol Adams 
Brian Donohue 
Roaxane MacKay 
Gord Tripp 
Debera Wetherby 


Ross Colwill 
Roger Farrow 
Gary Quast 
C. Prasad 


Craig Dalley 
Gordon Lube 
Tim Thompson 
Dan Snow 


Notice 


By Lynn Argue-Hogarth 


We would like to thank the 
membership for the terrific turn- 
out to the October 15 Education 
Seminar. Because of the enthusi- 
astic participation we are pleased 
to announce a tentative date for 
another seminar on November 15 
from 5:00 p.m. until 9:30 p.m. and 
on November 29 from 5:00 p.m. 
until 9:30 p.m. Dinner will be pro- 
vided. Topics for seminars will be 
posted. 

At the past weekend Seminar 
of October 15th we had three 
draws. The names of two of the 
winners were Steve Bullock and 
Jeff Webb who received Local 222 
sweaters. Congratulations to both, 
Thanks. ¥ 


driven until it was repaired, as the 
emergency brake system failed. He 
also ordered all lift trucks in the car 
plant inspected and repaired if nec- 
essary. This order was only issued to 
the car plant but the inspector rec- 
ommended that all GM lift trucks 
should be checked. 

You may be thinking the same as 
me. Why did the inspector not in- 
clude all lift trucks in GM inspected. 
John Graham (CAW National Health 
and Safety Coordinator) has been dis- 
cussing this with the GM Health and 
Safety Coordinator and if I know 
John he will have the company agree 
to have all lift trucks in Oshawa 
checked. Remember your training 
when you acquired your lift truck 
license. If you feel that that lift truck 
that you are to drive today has a 
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malfunction that you do not feel safe, 
report it immediately to your super- 
visor and have them take it for the 
proper repairs. Remember your old 
school days, Elmer the safety el- 
ephant. He always told you safety 
first. Now think of your children, 
family or friends and remember at 
work, think safety first. 

I will be out of the plant during the 
week of October 15th till October 
22nd and again for two weeks from 
October 30th till November 12th. I 
will be attending a Health and Safety 
Certification Course. This course will 
expand my knowledge in the field of 
Health and Safety and with this train- 
ing I can better represent the mem- 
bership. One can never have too much 
knowledge or training in the field of 
Health and Safety. + 


NOVEMBER 1995 


Reality: No Prevention and No Cure 


By Wanda Weightman 
Recording Secretary, Women’s Committee 


HE OSHAWA AND SURROUNDING AREA NETWORK 
held a meeting on September 30, 1995 at the Local 
222 CAW Union Hall. Karen Dolan started the meet- 
ing off with her opening remarks, welcoming every- 
one to the network. 

Kathy Fowlie introduced our guest speaker, Stephanie 
Hall from the Alliance of Breast Cancer Survivors. John 
Kovacs presented Ms Hall with a $100 donation and a 
book on the 50th anniversary 
of the CAW. 

The Alliance of Breast Can- 
cer Survivors is a Toronto-based, 
survivor-driven, non-profit or- 
ganization, dedicated to chang- 
ing the current status of breast 
cancer treatment, research, edu- 
cation and support through self- 
help and advocacy. 

They are governed by a vol- 
unteer board of directors. They 
are making a difference in the 
lives of women in Toronto liv- 
ing with this disease. They pro- 
vide a support network for sur- 
vivors and concerned others 
through their services, re- 
sources and committees. 

Stephanie Hall talked about 
her own personal experience 
with this disease, her good days 
and her bad days: she went 
through surgery, chemotherapy 
and radiation treatment. 

Did you know these breast 
cancer facts? 

1. All women are at risk. Approximately 70 percent of 
breast cancers occur in women with none of the identified 
“risk” factors such as family history, early menstruation, late 
child-bearing or being childless. 

2. Breast cancer is the leading cause of death among Cana- 


speaker Stephanie Hall 


Sports Station Restaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
7 mugs and hot meal will be waiting for you! 


Our charbroiled burgers 
“= are second to none! 
Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 


Call 434-7507. 
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CAW Local 222 President Jobn Kovacs and guest 


Women’s 
Committee 
EPORT 


dian women between the ages of 30-50. The survival rate for 
breast cancer has not improved in more than 50 years. 

3. Over a lifetime, a woman’s risk for developing breast 
cancer is one in nine. 

4. 6,500 Ontario women develop breast cancer annually. 

5. 2,100 Ontario women die 
from breast cancer annually. 

6. One in four women who 
are diagnosed with breast can- 
cer die within the first five 
years. 40 percent die within the 
first 10 years. 

7. There is no way yet known 
to prevent breast cancer. 

8. The Ontario breast screen- 
ing program offers women 50 
years and over: 

* mammography (x-ray of the 
breast) 

¢ physical examination of the 
breasts 

* information on breast self- 
examination 

*a reminder to return for 
screening 

General information on breast 
screening is available by calling 
1-800-668-9304 

We had a raffle for two Un- 
ion coats. One was given from 
our National Union and the 
other from Local 222. At this time anyone wanting to give 
a donation to the Alliance of Breast Cancer Survivors could 
do so. Altogether $218 was collected for this worthy or- 
ganization. 

In the afternoon we watched a movie called “Tears Are 
Not Enough” about women who developed breast cancer. 
They expressed their own personal feelings and anger. It 
seemed the final conclusion they reached was “why me?” Ms 
Hall knew most of the women in this movie. 

October is breast cancer month. Would you like to know 
more about this disease? Would you like to have someone 
with breast cancer speak to your group? Every woman is at 
risk! By sharing our experiences, you are better prepared to 
take charge of this important health issue. For further infor- 
mation or to book a presentation, please call Stephanie at 
416-487-3899 or 416-487-9889. 

As a token of our appreciation Kathy Fowlie presented 
Stephanie with a flower arrangement and a Local 222 Union 
jacket. 

Our next event is the Candlelight service at the CAW 
Union Hall in remembrance of the Dec. 6th Montreal Massa- 
cre. Please attend to show your support to end the violence 
against women, men and children. % 
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Making The System Work 


By Ron Landry, Election Committee Chairperson 


Y NAME IS RON LANDRY AND I AM THE CURRENT 
chairperson of the Election Committee. This is the 
first article I have ever written for Tbe Osbaworker, 
aside from election notices. I would have to say it 
has been very interesting working on the Election 
Committee for the past three years. 

It has been a tough process to restore the confidence of 
our membership that fair and proper elections have been 
brought back to our Local after the shenanigans of some 
prior election committees, but I believe when our Local 
brought in the accounting firm of Tinkham & Associates, a 
chartered accountant firm out of Toronto, to help us run our 
elections, it was the first step in the right direction to restore 
confidence in our election process. 

I have heard all the socks full of ballot and smaller ankles 
jokes, and took a little heat for past mistakes of some elec- 
tion people, but that’s okay as long as we learn from our or 
other people's mistakes, it is not all bad. 

The system we have in place is not perfect but it is pretty 
damned close. For everyone in GM shop committee elec- 
tions this year, with 10,000 people voting, there were only 
two cases of double voting. With this system also, in the last 
three years we have run about 80 zone committeeperson 
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Also, starting the first of the year all GM 
zone committeeperson and alternates will be 
coming up for election, so anybody who's 
thinking about getting involved with the Un- 
ion should start here. 

I think a strong Union is needed now more 
than ever, considering what the Harris government is trying to do. 


Eiecition Kesuiis 
COLUMBUS-MCKINNON UNIT 
Commnitteeperson Hoist, Machinery, Quality Control 
Holland, Steve 11 Elected 
Berney, Frances 9 
Committeeperson Processing Department 


Cummings, Jim 3 Ist Run-Off 9 2nd Run-Off 14 Elected 
Usher, Greg 2 

Palmer, Frank 2 

Line, Rob Ist Run-Off 8 2ndRun-Off 9 
Simpson, Russ 2 

Windsor, Chris 3 Ist Run-Off 4 


Mackie Automotive Systems (Oshawa) Committeeperson Shift #1 
Davidson, Tammy 8 

Henning, Ralph Jr. 4 

Van Roon, Tony 23 Elected 

Mackie Automotive Systems (Oshawa) Committeeperson Shift #2 


elections, and there has not been one case of double voting. 


I would say the system works. 


Long, Marc 
Heckbert, E. Alan 


17 Elected 
11 


Common Sense 


By Brad Gill 


ARRIS WINS SWEEPING MA- 
jority’—do you remember 
when this was the headline 
on every newscast and 
newspaper in the province? 
The people of Ontario were all caught 
up in the so-called “common-sense revo- 
lution” and decided to give the Con- 
servatives a five-year mandate. 

We are now six months into the so- 
called “common-sense revolution” era and 
it doesn’t take a genius to figure out that 
Mr. Harris’s idea of “common sense” is 
also the same as General Motors or any 
other big corporation. His first “common- 
sense” idea was to abolish Bill 40, which 
protects our right to strike without the 
fear of being replaced by scab workers. 
Do you remember when Ronald Reagan 
fired all of the air traffic controllers in the 
1980s? I ask, is this our future? 

His next “common-sense” idea is 
something that should be of grave con- 
cern to us all. Even though the people 
of Ontario are already facing lengthy 
delays for some medical treatments, Mr. 
Harris decides that he will begin clos- 


ing hospitals across the province to save 
money. Unbelievable, especially with 
our aging population where medical 
care is more important than ever. 

Then somehow Mr. Harris comes up 
with the idea that a great way to save 
money is to give the people who are 
collecting welfare even less money. 
Since when did hitting the people who 
are already poor, instead of the rich 
corporations, save the economy money. 
All this will do is make costs soar as the 
welfare victims get sick from lack of 
proper nutrition, clothing and shelter. 

With the promised massive job cut- 
backs and layoffs coming for our broth- 
ers and sisters in the public service sec- 
tor, one has to wonder if there will be 
anyone left working to buy the prod- 
ucts that are built by the few remain- 
ing workforces. 

We know that General Motors is very 
comfortable with this new government. 
They are right now in the process of 
putting political pressure on Harris, tell- 
ing him that to remain competitive with 
plants in the States, they need our pro- 
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vincial laws changed. 
GM no longer feels that 
a 48 hour work week 
is enough, that instead 
it should be law that 
they can force us to 
work 56 hours. Scary stuff indeed, but 
beware, it will just be a matter of time 
before Harris gives in to management’s 
idea of “common-sense”. 

If all of the above issues are called 
“common-sense” then I must be missing 
something. Since when did longer work 
weeks, the closing of hospitals, allowing 
scab labour, massive job cuts, massive 
service cuts, and picking on the already 
poor make “common sense”. 

In this country we are all raised with 
the morals of helping our fellow man. 
Mr. Harris seems to want to change this 
to screw our fellow man. In times like 
these it is more important than ever to 
support your Union and stand behind what- 
ever action is needed to stop Harris and his 
corporate agenda before they stop us from 
enjoying the Canadian lifestyle that union- 
ists have worked so hard to achieve. 
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Easy-Pickin’ Berries 


By Roy Fleming 


AVE YOU EVER SPENT A DAY 

picking those lovely tasting 

purple elderberries? You must 

know this berry. It mostly 

grows along a side road, pref- 
erably in a damp area, but not a wet 
area. 

The largest elderberry bush I remem- 
ber finding was at the Second Marsh, 
west side, about halfway to the lake. I 
will have to see if this bush has been 
spared from the people who do not 
know what an elderberry bush is. Do 
you know? Elderberries are so easy to 
pick. All you do is break the small 
branches holding the purple fruit. Place 
in a container, preferably steel or plas- 
tic, as the small fruit will fall off the 
small branches and end up in the bot- 
tom of your container. A bushel basket 
with all the wooden slates makes a poor 
container for your berries. A large plas- 
tic container is just fine for when you 
have picked the small purple berries 
off the twigs,. the remaining berries at 
the bottom of the container can be 
poured into a plastic bag for freezing. 

I said the picking of elderberries is 
easy. It is releasing the purple berries 
from the twigs that is the big job. Those 
small berries have a habit of getting on 
the floor for you to step on. The other 
small berries escape into every loose place 
in the kitchen. Purple is their colour and 
it stains everything you touch. When you 
are ready to place the small berries into 
the plastic bags for freezing the phone is 
sure to ring; another salesperson inter- 
rupting your valuable time, and you will 
lose your cool and slam the receiver 
down. There goes more purple berries 
over the hall rug. 


Church Wine 

The frozen berries can be eaten in pies 
later in the season, and make wonderful 
pies if mixed with sliced apples. If you 
are a Presbyterian church follower, you 
know elderberries are used for church 
wine. Do not ask me about the wine, I 
have never made any. I find all the work 
that goes into preparing the small purple 
berries would be a waste for me to make 
wine when they can be eaten fresh or 
cooked with apples. 

Another thing I found when prepar- 
ing these berries and apples, when 
cooking them, do not let them boil over 
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on the stove. It is a terrible mess on a 
white stove. I might as well tell you to 
buy one of those new apple peelers for 
all the apples you are going to need. 
Elderberries make wonderful jam if you 
have lots of sugar. When I see you pick- 
ing elderberries next season in the 
country, before the birds feast on them, 
the best of luck I will wish you. 
Remember when we drove to north- 
ern Ontario to try to find some blue- 
berries? No more! We drive a few miles 
into the local countryside and pick do- 
mesticated blueberries — so large and 
juicy. No black flies, no mosquitoes, 
and the old story of wild blueberries so 
sweet, compared to the domestic blue- 
berries is a story. I have found the ripe 
domesticated blueberries to be so sweet 
and the juice runs down your chin. 


Thimbleberry Crop 

The thimbleberry crop was the best in 
years. I went to an area where I had 
picked thimbleberries 65 years ago and 
did not find a berry. The scrub brush had 
taken over. The area we used to pick 
those thimbleberries south of Burketon 
when there were no city people living in 
this area, has long since gone. A poor job 
of reforestation on the sandy land was a 
disaster. All that survived were a poor 
grade of jack and Scotch pines. I walked 
for a few miles, probably a few yards, 
and 1 could not find the trace of the 
thimbleberry. You know these delicious 
berries that come later in the season af- 
ter the raspberries. It is a dark colour 
with a small white core, delicious to eat, 
but those bramble bushes are hard on 
the skin and clothing: but worth every 
effort to pick and eat as a fresh fruit. 

There may be some high bush cran- 
berries left. You know that very red berry 
that grows in a cluster on a medium size 
bush, very easy to pick and prepare for 
jam. My experience is to let the jam stand 
in your refrigerator until after Christmas 
and it will be very tasty. 

I have not found any of those large 
white puffballs this season that grow in 
poor pasture fields or along the edge of 
hardwoods. The lack of rain was my rea- 
son for not finding any puffballs. Maybe 
it will rain for a month now.) Puffballs 
are sO easy to prepare to eat. Find a 
puffball that will be the size of a softball, 
to the size of a football. Peel so thin, cut 
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into slices like bread, 
and fry them up. So de- 
licious! If the puffball 
has lost its white col- 
our and has turned a 
little brown, it is over 
ripe freshness and cannot be eaten. As 
for fall mushrooms, do not ask me, al- 
though I have some very good books on 
the subject of picking mushrooms. Morels 
this spring were so plentiful under the 
reforested spruce trees. 


Pickerel In The Fall 

Are we ever going to get pickerel 
fishing this fall? When the pickerel are 
schooling up and eating the spawning 
minnows they are easy. You remember 
every fall near the end of October, 
when the weather was starting to get 
very nasty, cold rain, sleet and ice on 
the rocks. The Trent Canal, where it 
empties into Lake Simcoe, night fishing 
with a gray sinker Rapala was the place 
to be and bait to use. You cast into the 
canal when it was dark and those stones 
were very slippery. You retrieved your 
bait very slowly and hoped for a hit. 

I have seen pickerel up to 15 pounds 
landed, but five pound pickerel were 
common. On a good evening when the 
wind was blowing out of the east, fish- 
ing was terrible. But when the wind 
was blowing from the southwest was 
the time to cast for a few pickerel; just 
after dark. I do not fish on those slip- 
pery rocks any more, I am retired 24 
years. The pickerel fishing the last few 
years I tried it was very poor. Then I 
remembered on spring spawning sea- 
son. I watched as the department 
caught the spawning pickerel in the 
Talbot River at the dam. They carted 
them away in tanks to be released into 
other lakes. After watching the many 
pickerel caught from the Talbot River I 
began to remember the few pickerel I 
have caught in Lake Simcoe. It is hard 
for me to remember the last pickerel I 
caught in Lake Simcoe. 

The iron bridge on Canal Lake, a part 
of the Trent water system, was another 
great place to fish pickerel at night in the 
late night in the full moon; very cold and 
windy. These pickerel ran for a week, 
then disappeared for another reason. The 
Trent water system is lowered in the fall 

Continued on page 34 
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Legal Complaints 


By Orville Faught and John Lesurf, 


Union Counsellors 


O YOU HAVE A COMPLAINT 
about a Lawyer? 

Last month we wrote about 
our CAW Legal Service plan 
and provided valuable infor- 
mation entitled Dial A Law. This month 
we decided to write a short column 
concerning possible complaints that 
you may have about a lawyer and what 
you can do about it. 

The five most commonly-asked ques- 
tions are as follows: 

I. Can the Law Society of Upper 
Canada help me? 

One of the Law Society of Upper 
Canada’s responsibilities is to make sure 
that Ontario lawyers give you compe- 
tent and professional service. Their 
Complaints Department can help you 
if you have a complaint about a lawyer. 

2. lam not satisifed with my law- 
yer’s services. What can I do? 

Sometimes, problems come up when 
a lawyer is working for you. Your law- 
yer may not return your telephone calls 
or keep you up-to-date on the work 
that is being done for you. You may 
have expected that things would hap- 
pen quickly and now there is a long 
delay. You may feel that your lawyer 
did not listen to you carefully and is 
not doing what you asked. You may 
feel frustrated because you are not get- 
ting clear answers to your questions. 

The first step in dealing with these 
kinds of problems is to talk to your 
lawyer. Sometimes letting your lawyer 
know that your next step will be a com- 
plaint to the Law Society will be enough 
to get the action you want. 

Once in a while, a lawyer may do 
something unprofessional or unethical. 
For instance, a lawyer may have told 
the people you are suing your confi- 
dential information, or may have misued 
money being held for you. Or, you may 
feel that you got very poor legal serv- 
ices. You have a right to complain. 

Call the Complaints Department if 
you cannot work things out with your 
lawyer or if you have a concern about 
a lawyer’s service that should be 
brought to their attention. 

3. What can the Complaints Depart- 
ment do? 

The Complaints Department looks into 
all the complaints it receives. Their job is 
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to help clients get proper service from a 
lawyer and to check to see that a lawyer 
has acted appropriately. They do not rep- 
resent clients. They do not defend 
laywers. And, they do not take sides. 

If they feel that a lawyer has acted 
improperly, they can bring the matter 
to the attention of the Law Society’s 
governors. They hold a hearing to lis- 
ten to your complaint and to the law- 
yer’s explanation. Then, they decide 
what to do. The Law Society can pun- 
ish a lawyer who has acted unprofes- 
sionally with a reprimand or by taking 
away the lawyer’s right to practice law 
for a short time or forever. 

5. How do I make a formal com- 
plaint? 

Write a letter with your complaint. 
Your letter should state: 

* your name, address and telephone 
number 

e the lawyer’s name, address and 
telphone number, and the name of 
the lawyer's firm 

* the details of your complaint. What 
is the problem? 

¢ other information about your case 
that you think they will need 

They can get to work on your com- 
plaint more quickly if your letter of 
complaint has complete and clear in- 
formation. 

Do you need help with your letter? 
If you have trouble writing down what 
happened, you can call your Union law- 
yers or the local legal aid office for help. 

5. What happens when the Com- 
plaints Department gets my letter? 

First, they make sure you have a valid 
complaint. They cannot do anything 
about complaints about fees. If they 


to prevent ice damage in the locks and 
the pickerel swim to the deep water. 


When there were lots of pheas- 
ants, partridge and ducks, there was 
good bird shooting in every place. 
Then came the predators that killed 
the nesting birds. There is still con- 
trolied pheasant hunting with an ex- 
tra license at Kendal, Ontario which 
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cannot handle your complaint, they will 
let you know why as soon as possible. 
They will also suggest other places you 
can go for help, when they can. 

Next, they decide the best way to 
handle your complaint. Often they will 
call the lawyer and try to work things 
out over the phone. In more complex 
cases, they write to the lawyer and ask 
for an explanation. 

A lawyer must answer this letter. If 
they do not get an answer within two 
weeks, the Complaints Department will 
write again. If they still do not get an 
answer, they can take disciplinary action. 

Once they get an answer from the 
lawyer, they call or write to you to let 
you know what has happened. If you 
are satisfied with the way things have 
worked out, they usually close your file. 
If you are not satisfied with the law- 
yer’s actions or explanation, they may 
continue their investigation. Or, they 
may decide to take disciplinary action 
against the lawyer. Or, they may de- 
cide to close the file because they feel 
there is no reason to take any other 
action. 

You can ask a non-lawyer governor 
of the Law Society to look at your com- 
plaint if you do not agree with their 
decision to close the file. 

Write to: Complaints Department, 
Law Society of Upper Canada, Osgoode 
Hall, 130 Queen St. West, Toronto, On- 
tario M5H 2N6. Their toll-free number 
is 1-800-268-7568. 


is a very rugged area to hunt. I am 
very suspicious of the number of 
duck and geese hunters that do not 
buy a special duck stamp. 

Hope to see you in the open fields. 
I do not walk the whole day, per- 
haps only a couple of hours. 

Fish entries to the end of the year, 
1995, Trap and target at Newcastle. 
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Port Elgin Auxiliary Conference 


A Success 


By Jackie Finn, CAW Family Auxiliary #27 President 


UR RECENT AUXILIARY 

Conference held at CAW 

Centre in Port Elgin, was a 

successful event. Sisters at- 

tended from Brantford, 
Woodstock as well as Oshawa. 
Thirty registered and the work- 
shops were very interesting. I do 
believe the highlight was when we 
got to go to the local cable TV sta- 
tion and produced and filmed our 
own production. 

At our last meeting we filled our 
entertainment committee. The sis- 
ters who volunteered are Phyllis 
Clarke, Fran Bradley, Dorothy 
McEachern and Joyce Wilde. Social 
Committee Sisters Marian Ross, 
Marjorie Leddy, Joan Cannons and 
Joan Taylor. 

Sunshine Fund will be looked af- 
ter temporarily by Sister Phyllis 
Clarke in the absence of Sister Vi 
Pilkey, Vi we wish you a speedy re- 
covery and look forward to seeing you 
back soon. 

New Horizons — Sister Vi Collidge 
Tuckshop RE: Hillsdale Manor — Sister 
Alice Boneham. 

50/50 Draws Sister Ruth Hopson and 
I will continue to do the press cover- 
age for our auxiliary, thank you for your 
kind words and vote of confidence. 


Recent Donations: 

« Committee for Survivors for Breast 
Cancer — $100.00 

¢ Oshawa Giant Christmas Party for 
Seniors — $400.00 

¢ Whitby Mental Health Centre Christ- 
mas Bulb — $100.00 and we chose 
the colour yellow which symbolizes 
hope 

* Heart and Stroke Foundation — 
$150.00 
At our last meeting we had the 

pleasure of welcoming a new mem- 

ber to our group. She is Sister Dorothy 

Brown. She also won the 50/50 draw 

that evening, winner before was 

Marian Ross. Congratulations. Speak- 

ing about new members, if anyone is 

interested please give anyone on the 

executive a call or you can reach me 

at 725-8250. 
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Sister Marian Ross presenting cheque to 
Deputy Chief Paul Moffatt. 


At our conference in Port Elgin I 
failed to mention earlier that Auxiliary 
# 27 won the membership trophy for 
1995 with five new members. 


Upcoming events: 

Our Christmas Party, Tuesday, De- 
cember 19th, dinner at 6:30 pm. We 
are having entertainers perform this 
year. We had the privilege of having 
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them entertain for 
us two years ago, 
one terrific show 
you won't want to 
miss and members 
you can bring your 
spouse or a guest. 

Our members Children’s Christ- 
mas Party, Saturday, December 2nd 
at 11:00 am. Deadline for names is 
Tuesday, November 7, 1995. 

Tuesday, November 7th, 7:30 pm 
we are having our annual penny- 
sale and card bingo. Members 
please bring your friends out and 
if the members could bring a new 
item or two for our penny sale ta- 
ble it would be appreciated. Hope 
to see you there; it has always been 
a success. Sister Ruth Hopson is 
ticket convenor and you can see 
her for them. 

The entertainment committee 
works very hard to put this together 
and refreshments are served by our very 
capable social committee. 

Congratulations goes out to Sister 
Marjorie Comerford and her husband 
Claude on the occasion of their 40th 
Wedding Anniversary on November 
17th. 

Our next business meeting will be 
Tuesday, November 21st. See you 
then. # 


CAW Family Auxiliary #27 
are hosting a penny sale and card bingo 


at the CAW Hall 
1425 Phillip Murray Ave., Oshawa 


Tuesday, November 7th, 1995 at 7:30 pm 


tickets available at door 
.20¢ per card 
refreshments served 


everyone welcome 
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MOTION NOTICES 


| move that we send the following resolution to the OFL Conven- 
tion: 

Whereas the continuing toll of Ontario workers killed or injured on the 
job because of unsafe working conditions year after year is a telling 
commentary on corporations’ disgraceful disregard of workers’ safety; 
and 

Whereas until workers achieved a legislated right to refuse unsafe 
work, they were virtually defenseless from threats of discipline or 
firing if they objected to safety hazards; and 

Whereas it took years of struggle and lobbying by the Labour Move- 
ment to achieve the right to refuse unsafe work; and 

Whereas the Harris government and their Bay Street backers make no 
secret of their plans to attack workers’ rights in every area, including 
safety, 

Therefore be it resolved that the OFL use all the resources at its 
disposal to organize a campaign of the affiliates to defend at all costs 
workers’ right to refuse unsafe work. 

Moved by Bob Dawson, to be submitted by Local 222, CAW. 


| move that this resolution be sent to the OFL Convention: 
Whereas major corporations are resorting more and more to 
outsourcing of jobs, or the use of outside contractors, to circumvent 
the improved wages and working conditions negotiated by their Un- 
ions; and 

Whereas the Harris government is aiding corporations in this attack 
on workers by scrapping legislation on successor rights; and 
Whereas such outsourcing and outside contracting is a major threat 
to workers’ job security 

Therefore be it resolved that 

The OFL undertake a research project on: the extent of outsourcing 
and outside contracting in Ontario; its effects on workers; and sug- 
yestions for effective strategies for collective bargaining and tegisia- 
tive action to combat outsourcing and outside contracting; 

And be it further resolved that: 

The OFL will publicize and organize support for any affiliates engaged 
in a fight against outsourcing or outside contracting of their jobs. 
Moved by Dan Gavin, to be submitted by Local 222 CAW. 


Defend Medicare 

Whereas there is a move by some political parties and Provincial 
Governments, towards health care, co-payments and user fees, using 
the nation’s health for deficit reduction; and 

Whereas Ontario health care is under extreme pressure due to re- 
duced transfer payments from the federal government; and 

Whereas these reduced transfer payments are really under-handed 
attacks on Canada’s social security net by the Liberal government, 
something they deny doing, 

Therefore be it resolved that we demand the Federal Government 
restore to the Ontario Government their fair share of transfer pay- 
ments so as not to undermine social programs in Ontario; and 

Be it further resolved that we call on Trade Unions, Retired Workers’ 
Chapters and community organizations in concert to express our 
mutual concern with the Liberais’ attack on social programs through 
reduced transfer payments to the provinces; 

And be it further resolved that the OFL in concert with the CLC begin 
to organize without delay, mass public denionstrations on Parliament 
Hill in Ottawa and Queen’s Park, Toronto, to protest government 
cutbacks te social programs and destruction of working people's 
hard-won social security. 


Whereas it has been reported 175,000 new jobs have been created 
since the implementation of Bilf 40, and 

Whereas the Province of Ontario has enjoyed unprecedented peaceful 
labour negotiations since Biil 40 has been in effect, 

Be it resolved the OFL call for province-wide work stoppages by ail 
Ontario workers in the event the Harris government scraps Bill 40. 


OFL Resolution on Provincial Cutbacks and their severe effecis on 
Women 

Whereas the Harris government is slashing funding to welfare, 
healthcare, job creation, training programs, subsidized housing, sub- 
sidized daycare and daycare centres, shelters for abused women and 
their children, counselling services for their abusers, homes for teen- 
age mothers, neighbourhood drop-in programs and counselling serv- 
ices for the most vulnerable women in our society, 

Therefore be it resolved that the Ontario Federation of Labour organ- 
ize and fund a Bread and Roses march from all points in Ontario to 
Queen’s Park to take place in June 1996; 

Be it further resolved that the Canadian Labour Cangress and all Ontario 
Labour Councils be asked fo assist in the organization of this march. 


Old Age Security Pension 

Whereas it has been reported that Finance Minister Martin and Hu- 
man Resources Minister Axworthy are preparing to attack seniors’ 
pensions and raise the pension age to 67 in the 1996 budget; and 
Whereas the Old Age Security Pension is not a social benefit but a 
right of citizens, that beween 1951 and 1971 the pension was fi- 
nanced by a four percent surtax with a $400.00 maximum. That in 
1971 Old Age Security financing was included in general revenue by 
an Act of Parliament; and 

Whereas there are 3.3 million Canadians who qualify for Old Age 
Security, only 3.9 percent of those have incomes of $50,000 and only 
15.2 percent have an income of $25,000 to $50,000; 828,000 have 
incomes so low they qualify for the guaranteed income supplement; 
and 

Whereas the Old Age Security clawback instituted by the Tories con- 
tinued by the Liberals is illegal according to the 1977 Act of Parlia- 
ment that established Old Age Security as a right for Canadians who 
have already paid for these benefits both directly and through em 
ployer contributions in the form of deferred wages. 

Therefore be it resolved that we demand the Federal Government 
rescind the Old Age Security clawbacks, that government ministers 
stop referring to Old Age Security as a social benefit; and 

Be it further resolved that we call on Trade Unions in Canada and all 
retirees’ organizations to mobilize their forces, to oppose any attacks 
on Canada’s pension programs and to notify the government of their 
oppostion. 


| move that this resolution be sent to the OFL convention: 

Whereas GM and other corporations are introducing anonymous 
“snitch” lines, designed to get workers to inform on each other; and 
Whereas such snitch lines are a violation of people’s privacy rights 
and invite a climate of fear, persecution and false accusations in the 
workplace; and 

Whereas the goal of such snitch lines is clearly to pit worker against 
worker, weakening Unians to the benefit of the Corporations; 
Therefore be it resolved that: 

The OFL lead a campaign for legislation making it illegal for corpora- 
tions to operate anonymous snitch lines. 

Moved by Bob Thompson, to be submitted by Local 222, CAW. 


The following Notice of Motion will be raised at the November mem- 
bership meeting of Local 222 CAW: 

To amend the bylaws to provide that: 

“Any member hoiding a full-time office elected by plant-wide voting, 
who wishes to run for another full-time position elected by piant-wide 
voting before the expiry of her/his term of office, shall be obligated to 
notify the Local Union of her/his resignation from the member's 
present office sufficiently in advance of the closing of nominations to 
permit the nomination and election of candidates for both offices 
during the same election. Such resignation would become effective at 
the time of installation.” 

Tony Leah, Chairperson, Skilled Trades 
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Surplus Of Willing Players 


By Ron Gay, 


Executive Board Local 222 Recreation Committee Liaison 


E ARE TWO WEEKS INTO 
the hockey schedule for 
1995-96 and the response 
from players joining the 
league has been something 
else. We only lost two players from 
last year, and we have over 20 play- 
ers on the spare list, most wish to 
play steady. 

Our draft meeting went very well 
with everyone helping 100 percent, of 
course Ralph was late d think he slept 
in at 7:00 o’clock at night?) 

The cost of the ice has gone up each 
year but the cost to the players is the 
same as the last two years. The final 
payment is due by the end of the sec- 
ond 2 weeks, Nov. 23, 1995. 

Last year we had a problem with 
players not notifying their team rep- 
resentatives that they would not be 
at the game, as said, we have over 20 
players wishing ice time. If you do 
not let your team reps know of your 
absence you are only hurting your 
team plus keeping a spare from play- 


ing. 
President Ron Gay 728-9633 
Treasurer Eric Smith 728-2607 


Team Reps 

Millwork 

Home Centre Ralph McQuaid 623-8988 
Flying Squirrels Dan Bertrand 571-2437 
Dines Rab Maddock 725-3838 
Canada Trust Jim Rogers 723-8998 
Truck/Car Plant 


Hockey League Rules 1995-96 

1. Purpose of League: to provide fun 
and entertaining hockey to the 35 and 
over age group, with the emphasis on 
fun. Any inappropriate conduct towards 
other hockey players, referees, or ex- 
ecutives will not be tolerated. 

2. Major penalties will be dealt with 
severely. First major will result in a game 
misconduct plus a further 2-game sus- 
pension. Second major could result in a 
suspension for the remainder of the sea- 
son upon review by the executive. 

3. Three minor penalties per game 
rule is in effect. Player is suspended for 
remainder of that game only. 

4. Your executive consists of the four 
team reps plus President Ron Gay and 
Treasurer Eric Smith. 

5. Any player who fails to notify his 
player rep for a missed game, will au- 


League Standing 
On Own Two Feet 


By Bill Mutimer 


Car Truck 
Hockey League 
PORT | 


tomatically be re- 
placed for the next 
game by a spare. Any 
repeat offense will be 
subjected to league 
discipline which may 
include expulsion. 


Oldtimers Hockey Schedule 
for November 

All Monday games North Oshawa 
Arena 12:30 pm 

All Tuesday, Wednesday and Thurs- 
day games at Harman Arena at 12:00 
noon (except Nov. 23, 1995.) 


Nov. 13 Dines vs Millwork 
Nov. 14 Squirrels vs Canada Trust 
Nov. 15 Millwork vs Dines 

Nov. 16 Canada Trust vs Squirrels 
Nov. 20 Dines vs Squirrels 
Nov. 21 Millwork vs Canada Trust 
Nov. 22 Squirrels vs Dines 

Nov. 23 Canada Trust vs _ Millwork 


Please note the Nov. 23 game will be at 
Childrens Arena from 12:30 to 1:20 pm. 
Until next issue, see you on the ice. # 


CAW 
Sunday Morning 


Hockey League 
PORT 
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S OF OCTOBER 13, 1995 OUR LEAGUE WENT 
from almost being cancelled, to crawling around 
trying to get going, to finally standing on our 
own two feet for our first games on October 8. 
Dan Tureski and I were standing in the penalty 
box area (a familiar spot for us} when the first puck was 
dropped. As the game got started we both shook hands 
and said, “We did it.” The “we” however was not just Dan 
and I. Thanks have also got to go to our returning spon- 
sors, Cliff Milis-Lear and Mackies. We are still short two 
sponsors; anyone wanting to help out in this area please 
contact Dan or myself. 

I want to also thank all the coaches for getting the draft 
off the ground. They are Brian Daniels, Brian Perry, Walley 
Downham and Chris Scott. Ken Shobbrook was also a 
driving force. For advertising the draft and putting weekly 
updates in the Durham Sports paper, I want to say thank 
you to Jim Shaw, he’s been a great help to us. We also 
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want to thank our first aid man Roy. He 
did a great job for us last year and prom- 
ises the same treatment this year. Lastly 
we want to thank all of our returning 
and new players. Without you there 
would be no league. Now let’s get to the hockey action... 

As of writing we only have two games to report on. In 
our first match Mackies came out on top of a 5-3 score, it 
was quite a see-saw battle with both teams matching goals 
until Mackies took the lead for good in the final period. 
Phil Cochran led the way with two goals and an assist, 
Percy Napper added a goal and two assists, Dave Fairly 
and Ron Duschl rounded out the scoring with assists go- 
ing to Larry Coady with two and Lance Downham with 
one. 

For Daniels’ squad it was Troy Foster, Dave Cummings 
and Paul Kernan with a goal and an assist each, with Greg 
Buckley adding two assists. # 
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Development 
Takes Shape 


By Judy Guay 


F YOU HAPPEN TO BE IN THE NEIGHBOURHOOD OF 
1400 Ritson Road South, you will notice a lot of con- 
struction workers converting the plaza into our new 
CAW Child Care Facility. 

At present, the CAW Child Care Centre is aiming to 
be up and running by Tuesday, Jan. 2, 1996. Mid-December 
we would like to invite you and your family to drop by and 
view this stimulating environment which offers high quality 
care to children whose parents work shifts. 

The centre will provide care to children from three months 
to five years of age. There are vacancies at this time, so don’t 
wait. To reserve a spot call 1-800-770-8758. 

The atmosphere of the centre will be loving, warm, and 
reflect the security of a family. Each child in our care is 
looked upon as being unique and one who learns at their 
own rate. Therefore, the child will be in an environment that 
encourages development, individual attention and trust. The 
formative years are an important part of your children’s life 
and we will make this time fun, exciting and educational. 

All permanent teaching staff will be well-trained and com- 
mitted Early Childhood Educators. 


Child Care 
Centre 
‘PORT 5 


otto | fae ret 
“A CAW PRIORITY” 


Children Learn What They Live 

If a child lives with criticism, he learns to condemn. 
If a child lives with hostility, he learns to fight. 

If a child lives with ridicule, he learns to be shy. 

If a child lives with shame, he learns to feel guilty. 

If a child lives with tolerance, he learns to be patient. 
If a child lives with encouragement, he learns confidence. 
If a child lives with praise, he learns to appreciate. 

If a child lives with fairness. he learns justice. 

If a child lives with security, he learns to have faith. 

If a child lives with approval, he learns to like himself. 
If a child lives with acceptance and friendship, 

He learns to find love in the world. 


Dorothy Law Nolte 
I’m looking forward to meeting you and your family. For more 
information regarding child care, please call 1-800-770-8758. ¥ 


CAW FIVE PIN BOWLING RESULTS 


By Jeff Free, League Reporter 
September 8-29, 1995 S. Pollock 708 


800 Club M. Kimble 708 
B. Davies 832 D. Farmer 713 
M. Bryan 812 K. Shobbrook 714 
750 Club 650 Club 
S. Gervais 779 P. Derry 657 
L. MacDonald 771 D. Chapman 683, 686 
M. Gibson 763 P. Stirpe 689, 688 
R. Jones 768 L. MacDonald 680, 675, 672 
B. McCarthy 787 S. Gervais 675 
P. Stirpe 764 M. Powers 671, 692 
B. Schaefer 780 R. Revoy 695 


P. Cormier 755 P. Cormier 699 


N. Harrison 679 


700 Club K. Hughes 676 
B. Schaefer 704 K. Shobbrook 690 
Gary Davies 746, 735 T. Walton 681, 680 
R. Mitchell 741, 706 D. Brown 674 
P. Derry 707 M. Bryan 691 
G. Daigle 708 K. Ellis 671 
H. Langkraer 735 P. Evans 661 
G. Mclvor 706, 714 D. Ricketts 678 
R. Jones 719, 742 D. Schaefer 656 
L. Gervais 712 Robert Marshall 689 
T. Walton 730 L. Thompson 670 
M. Bryan 704 D. McLean 667 
J. Serrurier 719 J. Lintlop 642 
D. Ricketts 736 G. Daigle 657, 670 
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Rick Marshall 650 B. McCarthy 628 


R. Jones 674 M. Gibson 640, 628, 623 
B. Davies 657 S. Gervais 641, 614 
R. Mitchell 656 D. Hodgson 606 
R. Murray 653 B. Bonk 622, 616 
B. Schaefer 657 J. Skeldoch 627 
F. Haw 670 F. Haw 649, 648 
J. Lintlop 618 

600 Club P. Derry 607 
D. Welsh 614, 641 G. Couvier 621 
D. Graham 619, 628 M. Powers 626 
G. Mclvor 631, 612 R. Revoy 640 
R. Murray 624, 602 P. Cormier 647, 603 
D. Murray 644, 631 T. Lyons 609 
L. Gervais 648, 609 M. Brown 612 
N. Ricketts 621 K. Woodard 626 
H. Langkraer 633, 618 J. Serrurier 606, 613 
M. Bryan 608 S. Pollock 647 
M. Kimble 619, 648 N. Henderson 628 
V. Casalino 638, 636 B. Davies 649 
B. Hills 626 J. Mieke 634 
D. McLean 625 T. Walton 641 
Robert Marshall 606 D. Marshall 613 
G. Fisher 615, 623, 634 D. Brown 616 
K. Hughes 622, 615 R. Reuter 637 
Gary Davies 622, 623 
D. Davies 625 New bowlers welcome, 
D. Chapman 620 Northend Bowl, Friday 
T. Smith 644, 601 night 6:30 pm sharp. ¥ 
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FOR SALE 


16 ft. fibreglass boat, convertible top, 
50 hp Mercury 50 power trim, auto- 
matic sound pump, also trailer, ex- 
cellent condition. Call 725-0803 


18 ft. Hydrostream V-King, 200 
Merc, trailer, stereo, tripod, 5 color 
paint, full gauges, much more, 
$8,200. Call 905-263-4742 shift 1 
Man's suit, size 38, grey, $50; wagon 
wheel fixture $10; fur coat $100; 
imitation fur jacket $500, all good 
condition. Call 623-5749 


Macintosh computer system $800; 
100 watt per channel receiver and 
tape deck, $100 each, must sell. Call 
987-3089 


Snowblower, 8 hp, Craftsmen, elec- 
tric start, good condition, asking 
$650. Call 705-932-3411 


Airtight stove, cast iron, very effi- 
cient, almost new. Call 725-2515 


Boat trailer, 14 ft. E-Z load, 1985, $400 


OBO, good condition. Call 576-4639 
Electric furnace, hot water tank, beer 


fridge. Call 905-723-3089 
Honda generator 1000, 2 years old, 
excellent condition, $650. 


Table, 2 chairs, coffee table, French 
Provincial, barbecue, dehumidifer, 2 
vacs, electric & battery, electric 
vacuum cleaner. Call 725-8764. 


1958 Conroy forced air furnace, 200 
gal. tank, $100 each OBO; rear win- 
dow, rad, other parts for 1957 Chev, 
make offer. Call 723-3916 


Drapes, 10ftx8ft, white and blue flow- 
ered; wedding dress, pretty, size 14; 
Sklar office chair, brown leather. Call 
728-2601 


Tires, 2 radial snow 13 in. brand 
new, $75 pair; 2 radial regular 13 in. 
1 year old, $50 pair; 1986 Grand 
Am parts, Peg Perego 2 seater mo- 


torized jeep $150. Call 433-0160 
China cabinet, walnut finish, glass 
doors, 2 pieces with display light, 
$400 OBO. Call 723-1639 

1989 Bonneville SE, 3.8 motor, tinted 
windows, all power, asking $4,500 OBO; 
also storm windows. Call 725-6949 
1985 Honda Shadow 500 cc, runs 
great $700 OBO; homemade dune 
buggy, 3 extra tires, 360 cc Honda; 
1983 6.2I diesel 3+3, runs great, 


$1,500 as is. Call 725-6299 after 7 pm 
Ladies mink jacket, size 16, $600 
OBO; swivel rocker $25; AM-FM ra- 
dio with cassette and record player, 
$75. Call 985-8146 

Mobile home, 12ftx65ft with living 
room 22ftx15ft, 2 bed, den, 5 appli- 
ances, asking $59,900, central air, 
just outside Lindsay, year-round 


park. Call 705-878-5914 

Thomas electric organ, excellent 
condition. Call 723-9378 

D.P. Fit For Life Airgometer stepper 
$250; Get Fit 1400 rowing machine 
$50, like new. Call 725-5043 

12 ft. wide rack, 13 ft. high, 4 cas- 
tors, 8 inch | beam $200 firm; will 
add chain fall extra $50, perfect for 
shop, excellent condition. Call 705- 
799-6110 

Dog kennel with two 4x8 sections or 
one 4x16 with man door $200 OBO. 
Call 905-697-3710 leave message. 
Box trailer 40x48 new, 1000 pound 
capacity. Call 725-0803 

Fridge and stove, almond, 8 yrs. old, 
very good working condition, $350 OBO 
Call 404-8655 shift 2 leave message 
Santa suit, one size fits most, $40, 
used once; twin size box spring, 3 
months old, blue, $35; food 
dehydrator, used 3 times, extra 
racks, $25. Call 435-0540 


Edelbrock intake for small block 


Chevy, $100. Call 416-969-8984 
Replacement window, vinyl, 47 1/2x 
35 $50; weeper pipe for septic drain- 
age $35; food processor; rowing 
machine; keyboard piano top line 
$150. Call 725-1668 

Rototiller 8 hp, rear tine, $500, 1/4 
hp furnace motor $10; drafting table 
$325. Call 723-1340 

1981 Bonair hardtop tent trailer, 
sleeps 4, $1,500 OBO. Call 905-623- 
2230 

1993 Skidoo Safari L, 2000 km, sin- 
gle bed trailer, $3,300 for both. Call 
905-728-0853 


286 computer, color VGA monitor, 5 


in. and 3 1/2 in. drives, keyboard, 
mouse, games, DOS 6.0, Windows 
3.1, WordPerfect 5.1, $225 or trade. 
Call 786-2352 


Box trailer, heavy duty, $550; chest 


of drawers and dresser $45 each; 
Beaver table saw, 8 in. cut $200; 
single bed complete, maple, $30. 
Call 705-324-1783 

Golf club set, 13 pcs. Dunlop Max 
357 and bag, excellent shape, $250 
firm. Call 905-434-2474 

Four wooden wagon wheels, axles 
included, in excellent condition, $500 
OBO. Call 432-7381 


Ladies size 12 pants, new dresses, 
lang sleeve tops, variety of dishes, 
white enamel sink, new, for kitchen. 
Call 705-5306 

Sears apt. size dryer $125; 26 in. 
Sears console TV, good condition, 
$150; also older dishwasher, good 
condition $35. Call 728-9567 

1982 Yamaha Maxim 400cc, 2700 
km, black, touring pegs, new tires, 
great starter bike, $1,500 cert. OBO. 
Call 905-576-7857 

New 2 speed moter, 1/3 hp, $75; Weider 
exercise bike, timer, adjustable tension, 
adjustable seat, odometer, speedom- 
eter, $95 OBO. Call 723-3153 

1992 Jag 440, $3,000, 1273 mi; 
1966 Chev Impala $5,000; 1990 
Cavalier trunk lid and left tail light 
$150. Call 905-983-9204 
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2'6"x6'6"x1 3/4" cedar panel door 
with window, painted white, $30: 
double stainless steel sink $40; 24 
cu ft freezer $35 good working con- 
dition. Call 728-2883, 


Shuffle board table, twelve foot 
bankboard, two sets of rocks $600 


or b.o. Call 434-5692 after 4:00 pm. 
1988 50 hp Evinrude electric start, 
power trim & tilt, oil injection, tank 
$2,200. Call 705-793-3031. 


Soloflex including all available at- 
tachments, good as new condition, 
best offer. Call 579-7367. 


Two car seats $15 each; quality 
baby stroller $30; mens wet suite 
$50. Call 905-655-4293. 


Trailer roofover with bunkie, 75x100 
owned lot, community seasonal wa- 
ter, septic, Campbellford area, on 
Crowe River, $20,000 firm. Call 705- 
932-6319 


Quasar console TV, metal office 
desk, best offer. Call 404-2152 or 
721-2706 


Four seasonal tires, like new, 
160R15, $250. Call 705-786-1356 
or 905-721-2855 


Coffee and 2 end tables, large size 
with dark glass tops, very good con- 
dition, $150. Call 905-723-8630 


18 ft. stainless steel chimney liner, 
complete, $250 firm; 6" York 2001 
gym $200. Call 985-9520 

1991 Suzuki 250, 4 wheel drive ATV, 
low mileage, well maintained, elec- 
tric winch, $3,500. Call 579-4477 
Dehumidifier, in excellent shape, 1 
year old, used only for one season, 
best offer. Call 728-2778 


Marine hydraulic jackplate, Land Sea 
model, excellent condition, $400; 
Land Sea 2" setback, excellent con- 
dition, $80. Call 905-263-4742 
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Men's ski boots, size 9 1/2-10, like 
new, $130; goalie blocker, catcher, 
pair Koho, $85; antique chandelier, 
$65. Call 905-728-4514 


Three double bird breeding cages 
$20 each OBO, will throw in other 
accessories. Call 905-372-4499 


Scuba diving gear, full wetsuit, tank, 
BC vest, reg., depth gauge, pres- 
sure gauge, $490 OBO; computer, 
VGA, color monitor, 286, 60 meg, 
printer, $330 OBO. Call 905-728- 
5770 


1990 10° Condor Sunlite slide-in 
high-low camper, like new. Call 705- 
324-1931 


Horse, 9 yrs. old, reg. Arab bay 
mare, has been shown, asking 
$2,000; 4 bed snowmobile trailer, 
new floor, $1,050. Call 705-277- 


1383 after 4 pm 

Harrowsmith airtight insert with 2 
resevoirs, $600 OBO. Call 905-576- 
6681 


1988 Pontiac Firefly, 5 speed, 
15,000 km, great on gas. Call 905- 
786-2732 


1988 Arctic Cat Jag 440, new car- 
bides, hand warmers, very clean, 
$2,000 OBO; brown picnic table $50; 
5 gallon water cooler $50. Call 705- 
277-1003 


3 seater sofa and 2 seater loveseat, 
green tones with beige floral design, 
excellent condition. Call 725-0235 


1987 Olds Custom Cruiser station 
wagon, loaded, $3,500 OBO; lum- 
ber for sale. Call 905-987-4932 


S Truck Super Cap 350; Olds motor 
and tranny, Oids intakes, Holly/ 
Edelbrock, 3000 stall converter, Olds 
15" rally rims. Call 905-983-5836 
Office desks, wood top, metal draw- 
ers, $45 each; metal solid table $20; 
lamp $8; step stool chair $8. Call 
725-5329 


Two matching red and black sofas 
in very good condition, asking $150 
each or b.o. Call 986-0436 


Girls bedroom furniture, pink and 
white from ikea, large desk with 
bookshelves, armoire, dresser, mir- 


ror, night table $535. Call 725-6702 
Viking fridge, almond, swings left 
$275; Panasonic convection micro- 
wave oven $200 or b.o.; 2 adult 5- 
speed bikes; 1 men’s 3-speed bike. 
Call 576-8957 


Golf clubs, King Cobra irons, Titleist 
woods, $450. Call 905-623-9919 af- 
ter3 


Beautiful 9 piece oak dining room 
suite, large table, 6 chairs, like new. 
Call 905-434-7772 


Wood fireplace, zero clearance, 30" 
Selkirk pipes, heatilators, flashing, 
spark screen, glass doors, extra grate, 
excellent condition, new $1,300, ask- 


ing $500. Call 905-344-7509 

1969 Dodge 340 motor, performance 
heads, rebuilt and ported; new en- 
gine stand $125; cast iron/chrome 
parlour stove $300. Call 905-985- 
9188 

Combination wood/propane 
cookstove $350; 6 ton tandem trailer 
$1,200; 19° Freighter cance $950; 
180 amp A/C welder $150; SN Ford 
tractor $1,900. Call 905-985-7720 
Brass fireplace doors with screen 


34"x25" plus grate, $75. Call 576-7794 
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Oster Kitchen Centre, hardly used, 
with juicer, pasta, blender, grinder 
attachments, $150 OBO. Call 905- 
579-6186 after 5 


Diamond sapphire cluster ring, new, 
appraised at $900, will sell for $500 
OBO, great Christmas gift. Call 905- 
404-0486 


Home, brick, 3-bedroom, 2 1/2 car 
garage, fireplace & insert in family 
room, large kitchen, 2 1/2 bath, 2 
storey on 1 acre treed lot, N of Port 


Perry. Call 705-357-3409 

Front door, aluminum door, 34x80, 
brown; typewriter; microwave; TV- 
VCR cabinet, all in A1 condition. Call 
728-5459 


1981 440 Yamaha Exciter, great 
shape, $1,500 OBO; 1988 400 FZR, 
low mileage, excellent condition, 
$3,500 OBO. Call 905-352-3198 


Washer $225; dryer $125; portable 
dishwasher $225; electric 
lawnmower $35, all guaranteed. Call 
728-9203 


3 piece suit, medium, brown striped, 
chest 46, waist 37, inseam 28, im- 
maculate condition, asking $69; 
trailer mirror $5. Call 728-9834 


Portable dishwasher, Kenmore, 3 
years old, like new, asking $350 
OBO. Call 905-434-3908 


2 outside wooden coors, 34°x82", 
32"x79", $20 each. Call 725-1026 


Man's accordian, Italian, Frontalini, 
120 Bass, top condition with case, 


asking $400. Call 576-0003 

1968 Oldsmobile Cutlass, good con- 
dition, $2000, camping supplies, MF 
7hp lawn mower, $475, shed still in 
box, 10x11, $550. Call 905-786-2952 


Knitted baby sets, $15, all colours, 
lawn ornaments, spinning legs, 
slyvester, tweety, daffy, bluejay, car- 
dinal, loon, canada goose, $10 each. 
Call 725-9390 


New big sports ski backs, fits me- 
dium or full size car, $50, cross bow 
computer and printer, metal office 
desk. Call 433-0581 


1994 Harley 21" front rim, 0 miles, 
$400, derby covers, $30, new pipes 
$100, weight bench 160 lbs and bars 
$100, show car display 10x20 40 


lights $350. Call 723-1465 

92 Astro ext., mint showroom condi- 
tion, fully loaded, low km, 2 yrs left on 
warranty, rally wheels, dutch doors, 
electronic dash. Call 905-263-8514 


1988 Formula MXLT, new track 
bearings seat HL windshield, $2800, 
Sunbeam electric blanket Q/K dual 
control 1 year $50, Humidifier 5 gal- 
lon $40. Call 579-3538 


1990 Chev Sprint, 2 door, automatic, 
$3200 certified, 8 person hot tub, 
freestanding outdoor tub, excellent 
condition $3000. Call 434-8553 
Unique 3 bedroom 1-3pc, 1-2pc 
bath, oak flooring, sklights, open 
concept, inground pool, 1 1/4 acres, 
remcdeled school house, 5 min to 
Bowmanville, triple garage, 
$209,900. Call 905-263-4239 
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STOP © TALK TO US 


Free initial consulta- 
tion to explore 


e CONFIDENTIAL 


¢ Arrangements with creditors 
* Stop most legal actions 


reduction of your] + Payments geared to your 


financial pres- 
sures and wor- 
ries. 


UI 


OPTICAL BOUTIQUE INC. 
a aa 
DISPENSARY & LAB 


Vsion arith a amile _ 


ability 
* Retain control of your assets 
and affairs 


* CONTACT LENSES 

* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


571-2020 


CHRISTINE MARKOV 
OPTICIAN 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 
¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


$pecial Deal for GM Employees 
Buying or Selling?! 


sort 
Cd he Shae | 
| Ota CHISHOLM | 
REAAIK® 'f 
905-683-2992 


When Experience + Results Count 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid & 
return fare assistance. 
Also cars to Western Canada. 


TORONTO DRIVEAWAY SERVICE 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. 416-226-4616 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


oe ty 
1aye-1088 


eltiimills 


266 King St. W. Oshawa, Ontario 
436-1500 


67 Mustang, 2 door hardtop, 302 en- 
gine, 3 speed standard, southern car, 
never seen snow, appraised at 
$8300, asking $5200. Call 705-295- 
6961 


Lovely three bedroom brick bunga- 
low on large tot, northwest Oshawa, 
close to all amenities, 2 bathrooms, 
walkout, many possibilities, priced to 
sell. Call 571-2027 


Wedding gown and veil, size 13/14 
reg $1500 asking $400, diamond 
cluster engagement ring and band, 
reg $1500 asking $300 set. Call 436- 
9950 


Beautiful new full length mink coat, 
makes a great Xmas gift for some 
one special. Call Tina 728-7946 


Cantel pager, new 1/2 price. Call 
623-4055 


2 electric hotwater tanks, 4 yrs old, 
good condition, $20 each obo, 
aluminum doors and outside steel 
door with frame. Call 725-4831 


Shp tiller, Shp snow blower, 4hp 
Johnson outboard, portable cement 
mixer, tablesaw, like new, extra 
blades, good selection of new and 
used lawnmower parts. Call 623- 
2622 


Gun cupboard with plate glass doors 
and lockable bottom doors, secures 
13 rifles, also bubble gum card sale. 
Cali 433-8084 


Epson Stylus ink jet printer $250, 
sewing machine, never used $75. 
Call 433-0393 


Two aluminum storm doors, 
1"x34"x82" asking $35 obo, 
1"x32"x80", asking $15 obo. Call 
728-2764 


Rose sofa bed and matching couch, 
excellent condition, $500, Kenmore 
energy saver, built in dishwasher, 
beige $250, permanent baseboard 
heater with controls $10 each. Call 
697-1967 


Everything like new for less than 1/2 
price, bedroom suite $175, dining 
suite $875, coffee and end tables 
$275, upholstered bar, 4 swivel 
chairs $425, twin bed $95 each, 
aluminum ladder 24' $75, window air 
cond $145. Call 725-8734 


Mink jacket, fox sleeves and collar, 
worn four times, $25,000 value ask- 
ing $1000, size 12-14, Sony reel to 
reel asking $150. Call 579-2361 
Window double glazed aluminum, 
excellent condition, brown out, white 
in, size 36"x65", $50 firm. Call 728- 
5199 

Man's grey winter jacket, ladies win- 
ter coat, new, size 12, $25 each, 
singer sewing machine cabinet and 
stool, all attachments, $150. Call 
725-7710 


Sklar office chair, drapes, 10"x8", 
wedding dress, lacy trimming, puffy 
sleeves, very pretty, milk bottles, 
pints, quarts. Call 728-2601 

2 wood doors 33 3/4"x 79 1/2", 31 3/ 
4"x 79 1/2", exterior $30 each. Call 
725-2805 


Autoharp, rarely used, asking $75 
obo, suitcase harp body, off white, 
with gold lining, asking $30, excel- 
lent condition. Call 579-7972 
Tubular beds, mint green, excellent 
condition, one year old, asking $275. 
Call 571-5016 after 6 
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Turks and Caicos Island, lot for sale, 
British West Indies, meggar 660 
volts OHM/MOHM $1000cbo, 110 
volt relays new w/base $20 each, 
oval yellow sink $20, aluminum door, 
brown, 81x32 $25. Call 725-8675 
Cne Kenmore fridge, $125. Call 571- 
5829 


Napoleon wood insert. Call 432- 
3989 


Monte Carlo LS, 12,000km, dark 
blue/ blue interior, loaded, 3 yr war- 
ranty, $21,500. Call 905-655-8885 
Motorcycle trailer, boat trailer, $900 
each. Call 623-3535 

New 3 bedroom house, 2.5 acres, 
near Sandbanks Provincial Park 
(Picton) , $99,000 call for more info. 
Call 613-476-4564 

Florida, near Clearwater, mobile 
home, adult park, pool, clubhouse, 
2 bedroom, 1 1/2 bathroom, 
livingroom, kitchen, Florida room, 
furnished, 4 appliances, shed, 
$10,000 US. Call 434-8538 
Houses for sale, detached raised 
bungalow, inground pool, in North 
Oshawa, $129,000, 2 storey de- 
tached 1300 ft Halminen in Courtice, 
$139,000. Call 432-7100 

Large birdcage and stand $20, 
kingsize bed, headboard, duvet, 
bedding, and mattess, $475 obo. 
Call 705-932-2535 


New gun cases, will hold eight guns, 
$120 firm. Call 905-576-5342 

1984 Dodge pick up, 225 engine, 
$800 cbo, some new parts, have 
bills. Call 723-4075 

Kenmore fridge, stove, stovehood, 
brown, in good shape $300, 35 gallon 
aquarium, comes complete with stand, 
light, filter, $175. Call 435-0759 

Park model trailer, includes, 38x12 
fridge, stove, loveseat, chair, full 
bath, deck, fully winterized, asking 
$20,000, trophy model, 5 years old, 
excellent condition. Call 786-2478 
White, baby’s crib and mattress, like 
new $110, handmade children’s 
clothes, sizes 3 months to 8 years, 
white deluxe, microwave cart, $75. 
Call 435-8940 

50 gallon aquarium with solid maple 
cabinet, 60 lbs, gravel, all accesso- 
ries except light, 2 filters, 2 pumps, 
diatom and filter plus more, $275. 
Call 905-738-6746 


Fiberglass formula hood fits 70-73 
Firebird, $1000, fiberglass 
tonnocover for stepside shortbox 
$300, men's Lange 5.0 mid entry 
ski boots, $400. Call 697-3169 
Moffat 24" white stove, $75, S10- 
515. longbox cap, aluminum, $100, 
motorola cellular phone access, 
$150, 66 Acadian, prostreet rolling 
chassy, very nice. Call 576-0660 
Used English saddle, 15" seat, good 
novice saddle, excellent condition, 


asking $150. Call 905-885-9335 
Crib, $50, stroller $15, antique high 
chair, $75, baby car seat, $25, child 
car seat $15, infant car seat $10. 
Call 985-2031 
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1989 Marathon 21 ft, V6 sport 
fishman cuddy cabin, stand up, head 
sink, stove fridge, EZ load trailer, 
tandem, winter sale price, $15,000 
like new. Call 434-7110 


Puerto Vallarta, Mexicc, 2 weeks 
time share , 2 bedroom, sleeps 6, 
custom made sheers on sheers, 3 
sets, light honey gold, $50 each set. 
Call 725-1456 


Handmade solid pine rocking horse, 
$95, kindergarten sets, table and two 
chairs, $100, pine shelves, various 


sizes and styles. Call 725-2544 
30" electric range, white, excellent 
condition, $75, Husqvarna chainsaw, 
18" bar, like new, $400, Crafstman 
chipper, shredder, Shp, like new 
$500. Call 905-668-5330 

1982 Camaro, V6, auto, PS PB, new 
exhaust, 166,000 km, good winter 
car, $800 as is. Call 987-3326 


Puppies, poodles and cockapoo's, 
apricots, non shedding, needled, 
heme raised, good with children. Call 
905-263-2967 


6 PH hockey sticks, $20, 30" elec- 
tric stove, good condition, $30, 
steamer trunk, good condition. Call 
905-404-1876 


Dehumidefier, Kenmore vacuum, 
electric stove, all in Ai condition, 


washer and dryer. Call 725-1937 
1982 Chevette, excellent running 
condition, needs some body work, 
$500, 1 8000 Ib warn power winch, 
new, never used $1000 obo. Call 
985-1232 


(905) 668-3800 


TOM NEWMAN 


Full-Time Sales Representative 
Together With 


independently Owned and Operated 


(31 year GM employee) 
IN TUNE WITH YOUR NEEDS 


1979 Chev, with 305, runs A1, will 
sell whole car or for parts, $450. 
Call 905-404-9900 
Hamster cages large $20, each; 
large cage suitable for rat $35. Call 
576-2007 

Afghan, beautiful large handmade, 
in two shades of blue 65"x78" $80, 
baby stroller light biue in good con- 
dition, $35. Call 725-7034 Gloria 
Glass fireplace doors, best offer. Call 
728-2518 

Electric rangette with oven plugs in 
regular outlet, suitable for room or 
small apt, $25, humidifier, large size 
$25 obo. Call 723-3330 

Generator, 3.5hp Briggs and Stratton 
$120 obo, golf club set, $150 with 
cart, 2x4 fluorescent lights, $15 
each, bug deflector fits small truck, 
$15, Call 623-0755 

York Mega max 3001, home gym, 
210 Ibs, perform 29 different exer- 
cises $200, like new. Call 433-5562 
Super Nintendo, with six games and 
two controllers. Call 725-4058 
Brand new white shower stall paid 
$220, asking $150 obo, braided rug, 
size 8'4x11°4, orange tones, $75 
obo. Call 571-0674 

1936 Dodge Coupe, Mustang 11, 
front suspension, 360 auto, tilt 
wheel, winter project, $4200. Call 
705-277-3612 

1976, 18' 5" deep, V aluminum, 
115hp, merc, 9.5 Johnson trolling 
motor, trialer and spare, 15 gallon 
evel cell, $3000 obo. Call 666-4148 


REAAKK 


Summit Realty (1991) Ltd. 


Jim Treen 


Salas Representative 
Member of Durham Region 
& Toronto Real Estate Boards 


10 Sunray Street, Unit 23 
Whitby, Ontario 

Fax: (905) 430-2550 

Tor: (905) 686-3800 


Powers of Attorney for Property and 
Personal Care become more important with 
the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 


CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope — 885-2451 
Cobourg — 373-0233 


1989 Marathon 21 ft standup cuddy 
cabin, 4.3L, 175hp , stove sink, water 
tnak, washroom, fridge, full camper 


top, aking $10,900. Call 723-8785 
Delta Truck tool box, GM fullsize 
$60, NOS 71 Monte r.door, $150, 
rare 67 Chevelle blinker tach, $120, 
73 Cuda parts. Call 433-2477 

1992 Beretta GTZ bra, $100, cream 
coloured sectional sofabed, regular 
$2000 asking $250, Anthony 
Robbins personal power set, $150. 
Call 436-9950 


Racoon coat ladies 12-14, from Eaton's, 
new $600, complete stainless steel 


chimney 8" flue $125. Call 655-3449 
1968 Buick Skylark, 4 door, hard top, 
good restoration or parts, 2 extra 
front doors, 2 extra front fenders, 
will sell as package or seperately, 
$600 for all, obo. Call 576-6875 
Pioneer AM/FM cassette, KEH- 
M7250, 25wx2 15wx4, detachable 
faceplate, 4x10 120w, three way 
speakers TS-A4105, $550 new will 
sell for $250. Call 723-3617 

GM Proud jackets, men’s winter, size 
small, ladies spring size medium, never 
been wom, $35 each. Call 723-1544 __ 
Electric lawn mower, Black and 
Decker mulcher with cord, three 
years old, works perfect, $50 abo. 
Call 576-2295 

1981 Chevy truck, 3/4 ton, 350 en- 
gine, runs well, $1200 as is or best 
offer. Call 433-0160 

Skidoo trailer, 70"wide x 94" long, 
$400 obo. Cal! 436-6052 
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Coke machine, five selection, great 
for beer, for inside or outside, can 
go as high as $3.15, price $500. 
Call 623-9602 


1986 Chev 1/2 ton, very good, clean 
condition, BC/CC paint, $4,700; also 
1978 GMC 1/2 ton front clip $75 
OBO. Call 905-985-0717 


Desk, double pedestal, four draw- 
ers, plus one file drawer, steel with 
soft top, 33" x 60° x 29, $15. Call 
436-1603 


Blackmouth cur pups, original Old 
Yeller strain, beautiful yellow with 
black trim, one of the world’s most 
versatile dogs. Call 705-799-6721 
Harrowsmith fireplace insert, double 
glass doors, $200 OBO. Call 436- 
2170 after 6 pm 

Sensormatic anti-theft gate alarm 
system for retail store, ideal for vid- 
eos, CDs, coats, etc., over $10,000 
new, sacrifice $2,000. Call 725-3138 


Snowmobile 1990 Yamaha Phaser 
Il, 485cc, electric start, hand, thumb 
warmers, new skins, excellent 
shape, $2,800 OBO. Call 725-7990 


Australian zebra finches, less than 
one year old, $5.00 each. Call 432- 
1974 after 1 pm 


¢ 
Cus 


‘Narrow crotch provides 
a close body fit 


seme th 


a hore: 
Seeerbasen OL 


m3 
Durham 


Medieal 


92 Simcoe St. N., Oshawa, Ont. L1G 4S2 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Adult wheeled commode $70; 
woodgrain entertainment centre, 
71"x71"x19", $225; phone table and 
seat $25. Call 723-9881 


French provincial living room set 
$1,500; exercise bike $50; ladies 
leather belts $2 each; Mary Kay cos- 
metics, assorted variety, at cost. Call 
432-7727 


Fridge $100; also 21' freezer $100; 
electric stove $100. Call 723-9911 


Washer and dryer, 10 years old, 
$200 firm; Laura Berry Autumn Ad- 
venture, unframed, $275. Call 666- 
4495 after 12 noon 


Ladies red London Fog long coat, 
size 8-10, $50; vertical blinds, 
seafoam green, 72x84, $40. Call 
723-2145 


South Carolina (Edisto Ilsand) 
timeshare on golf course, redtime 
week 10, sleeps 8, 2 bdrm, 2 bath 
and loft, furnished, cost $10,500, 
$6,500 OBO. Call 435-0505 


Collector porcelain dolls and plates 
from 80s on GeoPremiere 
timeshare, 2 bdrm, 10 home bases 
plus RCI 1 week anytime, bought 
$9,800, sell $2,500 firm. Call 905- 
342-3882 


Sega Genesis with 6 button control 
pad, games Aladdin, Jurassic Park, 
Sonic 2 and X-men, hardly used, 
$175. Call 576-1707 

Twin stroller, $70, playpen with pad 
$20; bottle capper $20; pine bed 
frame (king) , posts, all in good con- 
dition. Call 905-655-3876 


Italian lessons, books and tapes, 
new $300, make an offer, two sets 
of ski racks for blazer $40, tire $40. 
Call 579-1961 


1983 Olds Toronado, certified 
35,000km on rebuilt engine and trans- 
mission, new rad, gas tank, brakes, 
tires, paintjob, black, 1 year, body in 
excellent shape, $2000. Call 683-2290 
Gas furnace, perfect for heating ga- 
rage or workshop, asking $275. Call 
579-5979 shift 2 


1985 Red Mercury Cougar, 2 door, 
good condition, 175 000 km, $2100 
obo. Call 576-1385 


BOWMANVILLE 
HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning And Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A., 
Blue Cross, Green Shield, Metlife. 
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White, wood burning, kitchen range, 
with shelf $225, single box spring 
and mattress, with maple head board 
$40. Call 728-9950 

12° Harbourcraft aluminum boat, 3 
swivel seats, 1990 Johnson 9.9 mo- 
tor, trailer with new spare, excellent 
condition. Call 697-2924 


Dashwood 5’ white, vinyl pation 
door, $50, 5' patio storm door $50. 
Call 623-3131 

20' wood sailboat trailer $500, Camper 
7 amn vinyl top, $500, 14’ Starcraft 
20hp merc and trailer, $2500, 3pc liv- 
ing room colonial, $200. Call 985-9014 
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Home gym exerciser, the fun and 
relaxing way to exercise in your own 
home, $70. Call 728-2764 

1992 Yamaha phazer, excellent 
shape, blue and white, 485cc, thumb 
and hand warmers, 2700kms, ask- 
ing #3750 obo. Call 436-0101 

24 acres south of Minden, 660' front- 
age, on Hwy 121, mixed bush, pond, 
stream, screened cabin, $39,900. 
Call 576-6171 

1987 Skidoo safari, 377 electric, 
good condition, asking $2500. Call 
983-5266 

1977 27' travel aire trailer, mint, air, 
microwave, stereo, colour tv, deck, 
shed, awning, 2 fridges, gas BBQ, 
Noma lights, washroom, bedroom, 
$5500. Cali 623-0158 

1979 Yamaha 750 special, good con- 
dition, $500 obo, electirc guitar, make 
BC Richm $500 obo, duncan fye, drop 
leaf table, $500 obo. Call 725-9209 
Airedale Terrier puppies, pure bred 
with papers, tatoos, first shots, will 
be ready to go mid november. Call 
668-1622 

1981 228, 350, 4bbl, t roof, never 
winter driven, $2500 obo, wheel 
chair for full size van, excellent 


shape, $900 obo. Call 571-5067 


GM EMPLOYEES 
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and 
THEI FAMILIES 


Tall to ae for 
Special 
GM Enployee Divcoants 


725-6501 
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Front rotors, radiator, gas tank and 
air compressor for 77 Chev. Caprice, 
new tires, 165 Sr 15 for chev tracker, 
40 feet electric cable 200 amper. 
Call 725-6072 


Pro car wash brush, 7' long, 2 piece 
sacrifice, $60, portable heater, works 
great $20, ski doo boots size 12, 
$40. Call 571-1161 


Double cemetery lot, Mount Lawn 
Memorial Gardens, Whitby. Call 655- 
5803 


Lot for sale in town of Haliburton, 
fully treed, southern exposure, ask- 


ing $24,900. Call 492-1269 

Dining room table and six chairs, 
solid wood, asking $800 obo. Call 
668-6343 

Antique Horse drawn buggy, $675, 
plus horse drawn cutter, $450 obo. 
Call 623-9774 


1989 Cavalier 224, V6. automatic, 
loaded, new tires, nice and clean, 
103000km, $7495 certified, dog 
house 34Lx23Wx20H, $25. Call 697- 
2127 

Queen waterbed, $150, Sears sew- 
ing table, reg. $300 asking $100, 
black end tables $50. Cail 433-2993 
after 5. 

Gas fireplace, older style but works 
well, excellent condition, asking only 
$150 obo. Call 434-5605 

Beef, grain fed, 1/2 sides, splitsides. 
Call 723-8765 

GE electric dryer, 8 years old, excel- 
lent condition, $100. Call 728-1960 


Meyers 6.5" snowplow, fits CJ jeeps, 
powerangle also, hardtop for CJ5, 
fiberglass, $1000 and $200. Call 
905-372-2661 


1987 Olds custom cruiser, s/w, 
loaded, $3000, also lumber for sale. 
Call 905-987-4932 


Boston billiard balls, chest drawers, 
$45, beer can collection, Kero sun 
heater, 8000 btu, $65, deacons hall 
bench, solid oak (antique) . Call 432- 
7101 


16', deep V runabout boat, 65hp, 
stereo, VHF, eagle fish finder, electric 
bildge, dual tanks, compass, trailer, 
cover $2900. Call 905-697-1025 


Antique, eleven piece, oak dining 
room set, asking $1600 obo. Cail 
435-0894 


Dinette set, corner unit, seats six, 
$1500, self standing jolly jumper, $20, 
wooden high chair, $30, portable kero- 
sene heater, $50. Call 434-1727 ___ 
1983, 4x4 5-10 excellent body and 
paint $3500, almond fridge and stove 
$250, 6"Jointer planer $300, micro- 
wave, 10° radial arm saw, $325. Call 
433-0073 


IBM 286, keyboard, monitor, hard 
drive, $400, turbo graphic, 16, 23 
games, $300, game gear, 3 games, 
$100, super nintendo, 2 controllers, 
6 games, $200. Call 571-1873 
Two 205x75 R15 tires, s/m tread on 
rims, $90 for the pair, like new, bug 
defiect for small truck $25. Call 
987-1415 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W, 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@® (eink) es 


IE] Goodwrench 
Service “Zs 


1984 Pontiac 6000, STE loaded, 
1990 Skidoo MX, 463cc. liquid, 
skidoo trailer or trade for small pick 


up. Cali 983-9530 0 
65+35 gallon aquariums, $200 and 
$100, complete 65 gal with stand, 
hockey and baseball cards, sets and 
singles, smaller aquariums as well. 
Call 433-7822 


6" jointer planner, new, $385, trailer 
hitch, fit GM 1/2ton, $85, 2 snow tires 
on rims, D255/75R15 $45, running 


boards 58" long, $85. Call 683-4177 
19789 polaris 340, ti, 1979 polaris, 250 
tx, snowmobiles with trailer, $1650, 


5'x10' pool table, $900. Call 579-8687 

Piano, Samick, like new, $3300 obo. 
Cail 905-428-1497 

1984 Olds Cutlass Ciera, excellent 
condition, mechanical and body re- 
built, must see, asking $2200, certi- 
fied obo. Call 728-4579 


Yashica, 35mm camera, mult pro- 
gram, nissin 220 az flash and case, 


asking $225. Call Tom 579-2601 
Fith wheel, fits all full size GM trucks, 
$250. Call 434-5261 


Tri star vacuum cleaner plus 
acessories, $200, falcon radio car, 
controls plus many extra parts, $150. 
Call 705-799-5164 


Samick Piano, nearly new, beautiful 
mahogany finish, with bench, $3000. 
Call 705-786-3011 


Two GT snow racers, one chrome BMX 


bike, one red and black 12 speed, 
with 24 inch tires. Call 579-1622 
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1991 dirt bike, 125 Kawasaki, good 
condition, must sell, asking $1800. 
Call 905-263-8591 

Ladies fur coat, sixe 10, beautiful 
condition, appraised at $2000, sac- 
rifice for $600. Call 433-7822 

1987 Ford Bronco 11, xit, 2x4, 4 speed, 
w/od, loaded, 149,000km, excellent con- 
dition, $4700 certified. Call 571-0485 
Woodburning fireplace insert, com- 
plete with fan and glass door, ask- 
ing $275. Call 728-9885 

7 piece dining room set, padded chairs, 
one year old, $600. Call 725-2776 
Round glass kitchen table, with black 
and brass base, four chairs. black 
and brass, $50. Cail 725-9905 
Insulation micafil, easy to install, non 
irritating, sound absorbing, fireproof, 
permanent 25, 10 lbs bags, $8 per 
bag. Call 725-5151 

Stove $75, fish pond $75, semich 4 
string bass guitar, bloc 80B amp, 
both $400. Call 435-9984 

Sears 10" radial arm saw, with cabinet, 
excellent shape, $400, Call 728-1914 
Female black cocker spaniel, spayed, 
all shots, ear tatooed, one year old, 
house trained, very friendly, papers 
included, $150. Call 725-9905 


BONUT GALLERY 


ql 


wy @ 


Hwy. 15 | OPEN 7 DAYS 
Southbound Pe 24 HOURS 


Donut Shop before hwy 401 E 
sung ae (905) 987-1228 


BAKED FRESH DAILY ON THE PREMISES BY THE OWNER 
COFFEE & nae 


NOW FEATURING 


| Prepared just for you while you wait! | 

l Buy a Sub, | 
get a small 91° 

| Pop FREE with this coupon | 


Buy 2 Donuts at 
regular price get 1 
Donut FREE 
(with coupon) 


COFFEE & DONUT 


SAVE | 
51¢ 


with this coupon | 


ou OO" 


VALID ‘ amin 115 NEWCASTLE 
“ean ONLY 
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| Regular (8 02.) 

Regular Donut 

| (with Coupon) 
hi 


VALID AT HWY 115 NeWEKeTE 
LOCATION ONLY 


“BREAKEE™ - Bacon of Sau- 
| sage, egg with cheese on an 


Breakfast Special To Go 
Muffin, medium col- $350 oF | 
| SAVES E 65° 


ri coupon PLUS TAX 


VALID AT HWY 115 NEWCASTLE 
| LOCATION ONLY 


DOZEN DONUTS 


of 
| SAVE 71¢ $3. 


with coupon PLUS TAX 


VALID AT HWY 115 NEWCASTLE 
LOCATION ONLY 


| (With purchase of 
Coffee or Pop} 
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Mens black leather bikers jacket, 
size 42, $100, mens black leather 
vest, $25, goalie skates, men’s size 
11 1/2, $50. Cali 576-8477 

Sealy queen size matress and 
boxspring, 6 years old, good condi- 
tion, asking $150, 8 piece grey pa- 
tio set, asking $200. Call 436-6218 
Box trailer, 4x8' box, $230, queen 
size, mattress and box spring, A1 
shape $100. Call 723-7228. 

Three doors, 30"x80", for bedrooms, 
two doors, 28°x80" for bathroom, 
$45. Call 723-6657 

Evenfid infant car seat, $20, exer- 
cise bike $40, bath spa $20, as- 
sorted sheers. Call 576-9162 


John Boy's 
Mobile Food 


Push bar for truck, black $1200 obo, 
two tires, goodyear white walls, 205/ 
75R15, $75 pair, hydraulic trolley 
jack, $25, three steep roof skylights 
2'x4' bo. Call 723-1683 

Running boards for Gm minivan, 
asking $100. Call 576-0553 

Full size gold refrigerator $225, large 
microwave, $65, bench seat covers 
with gun pockets to fit truck, like new, 
$20, gun rack with drawer and lock, 
$35. Call 623-2752 

Quebec wood burning stove and 
pipes, $125 obo. Call 728-5583 

79 GMC Pickup, drag plough, disk culti- 
vator on rubber roller. Call 432-1068 


Located at CAW Hall 
1425 Phillip Murray Ave., Oshawa, Ontario L1] 8L4 


12:30 p.m. — 3:30 p.m. Monday to Friday 
Tel. (905) 728-4815 


Open For Special Evening Meetings 


$59,900 for lovely Marlette home, 
18'x20' living room and den, 4 piece 
bathroom, 2 bedrooms, central air, 
carpeted and drapes, 2 sheds, paved 
driveway, all appliances included, on 
100x50 Iot. Call 705-878-5914 


1974 Volvo 164E series, includes 
parts for complete renovation, best 
offer, Call 579-3370 


Glass tempered and regular beveled 
glass and mirrors, various sizes and 
shapes, also table tops up tp 3/4" 
thick. Call 986-0556 


Black suede coat, brown trim, size 
2x, worn one season, dry cleaned, 
moved to BC, half price. Call 725- 
7052 


Fridge and stove avocado, $200, 
washer and dryer $100, metal frame 
for storage shed new, $20. Call 723- 
1700 


Electric furnace, 85,000 btu, norton 
model, 21FA25, 1 hp, motor, 107.2 
amps, putlet 17x17, excellent con- 
dition, asking $250 obo. Call 728- 
3878 


1984 Pontiac Fiero, auto, very good 
condition, $2500 certified or trade 
for sportbike, also Shp, self pro- 
pelled, single stage snowblower, 
$150. Call 723-7229 


35 gallon aquarium, stand, filter, 
heater, gravel $65, full length black 
leather coat, sixe 13/14, fox collar, 
was $800 now $200. Call 668-0481 


Older floor model 21" RCA coulour 
tv, swivel base. Call 723-1098 
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Sectional garage door, 8’x7', body 
parts for 88 Pontiac 6000, 87 
Sunbird, 86 Cutlass, 85 Chevet, 
transmissions and other parts. Call 
725-7249 


Wood burning fireplace, insert com- 
plete with fan, and glass door, ask- 


ing, $275. Call 728-9885 
Kenmore dehumidifier, like new, 
$150. Cail 728-9395 


Windows, new one weeb half round, 
2x3, one viceroy wood casement 2x4 
winds open, $100 each, car alarm 
$50, crib and new mattress $25. Call 
987-3830 


1988 Firebird, loaded, mint, low kms, 
tables, 4 chairs, like new, girls 12 
speed, Syrs old, cut off saw, 21' round 
winter cover, new. Call 623-7287 


EL degas 12 string guitar, mint con- 
dition, a must hear, $300 obo. Call 
623-1325 


Fiberglass truck cap, sliding windows, 
fits $10/S15 shortbox, all hardware 
included $250. Call 705-277-1629 


Automatic pool vacuum, good con- 
dition, cost over $600 new, asking 
$300 obo, smali training compound 
bow, $25, large crossbow with 
scope, $100 obo. Call 436-2637 


ADMIRAL AEG AMANA ASKO BOSCH CALORIC DACOR DANBY EUREKA FRIGIDAIRE INGLIS JENNAIR KITCHENAID 


MAYTAG PANASONIC QUASAR SHARP SUB-ZERO WHITE/WESTINGHOUSE 
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1945 - 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 
Here's a special offer: 

With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 


THE OSHAWORKER 


Hwy #2 (Dundas) 
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Lincoln arc welder, 16hp, ac, dc, 
115/230/volt, six plug capacity, 4 or 
5 years old, used 4 or 5 times, 50° 
cable inc, $3000 obo. Call 986-0472 


side by side Beaumark refrigerator, 
goed condition, 4200, Sears dry car- 


pet shampooer, $50. Call 579-2657 


Sega genesis games. Call 728-1093 
1986 Chevette, 2 door, 150,000kms, 
good condition, very reliable, grey 
on grey, $1350 certified, must go. 
Call 433-4674 


1978 Camaro V8, good running con- 
dition, $350 obo, dog house $10. 
Call 723-3197 


Duncan Ceramic Kiln, pro model with 
extra collar, some molds, $700. Call 
985-0667 


Crib, mattress, bedding, $75, carseat 
20-40 Ibs, $20, wedding dress 3/4 
length, scalloped bottom, spaghetti 


straps, size 9, $75. Call 579-6420 
Beautiful navy leather coat, size 18, 
quilt lined, Norwegian fox collar, like 
new, cost $700 will sell for $350. 
Call 725-9198 


1974 GMC 3/4 ton truck, excellent 
condition, certified, asking $3500. 
Call 705-277-2280 


FOR RENT 


Because of illness, must sublet two 
bedroom apartment, close to GM, 
available immediately, $450, utilities 
included. Call 905-374-8809 collect. 
Wilmot Creek/Bowmanville, 2 bedroom 


house, adult community, rent $800 plus 
hydro, or sell $50,000. Call 432-8113 


Florida Tarpon Springs, two bed- 
rooms mobile home, close to shop- 
ping, beaches, swimming pool, avail- 
able November onwards, weekly, 
monthly, Call 905-579-9564 

Four season luxury log cottage on 
lake, 3 bedroom, 2 baths, responsi- 
ble people only, none smokers, no 
pets, close to Algonquin Park. Call 
613-637-2836 

By Oshawa Shopping Centre, $684 
monthly, plus utilties, three bedroom, 
upper duplex, eat-in kitchen, close to 
school, private driveway, available 
December ist. Call 905-728-0079 


Three bedroom bungalow, out in the 
country, plus a two bedroom sec- 
ond floor, plus a two bedroom base- 
ment apartment, available Dec. 1. 
Call 576-6014 


Oshawa bungalow with garage, 
fridge and stove, big lot, good loca- 
tion, $950 per month plus utilities, 
available Nov.15. Call 576-8941 


One bedroom basement apartment 
close to Oshawa Centre and Civic Au- 
ditorium, $475 per month, first and last, 
available Nov. 1. Call 905-576-5342 
Skiers, 1 week accommodations only, 
small village north of Montreal, sur- 
rounded with ski resorts, 2 bedroom, 
$500, GM's week off at Christmas. 
Call 905-342-3882 shift #1 ext 1196 
Whitby basement apartment, open 
concept, first and last, available Nov. 
1, share entrance, $450 month, ca- 
ble included. Call 434-7100 

4 level sidesplit home with pool, 2000 
sq. ft. approx. to share with every other 
weekend father. Call 433-0728 


_ Support Your 
CAW Dental Centre 
579-8730 


Chairman: Orville Faught 
6 General Practitioners 
1 Oral Surgeon 


CALL DERRICK THOMPSON (Sales Manager) — 


i 


|-800-GM-DEALS 


No MONEY BOURI LEASE PAYMENTS 


&_S CHEVROLET 
«NEW 


2996 Lumina 


&_J CHEVROLET 
NEW 


5 SZera Down 5399 
18995 gene 
{36 months) 


© 6 Cylinder Engine © Power Mirrors 
¢ 4 Speed Auto 
© AirConditioning © Power Windows 
© Dua! Air Bags 
© Cruise Control 


© Power Locks 


© Trunk Release 
© AM/FM Cassette 


S sZero Down 5265 
] 1995 1995 Dawn 5199 
(36 months) 


I Periodontist 
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$480, negotiable, furnished base- 
ment bachelor suite, own 4 pc. bath, 
kitchen, utilities included, available 
now, first and last, quiet person pre- 
ferred. Call 723-1683 
Room for rent, clean furnished, cen- 
tral air, pool, good location, close to 
bus stop. Call 905-433-4235 
North Oshawa, house to share, large 
private room, full use of house, $400 
per month inclusive, available Nov. 
1. Call 435-8264 
Storage for cars, boats, trailers etc. 
Call 905-263-8885 

SERVICES 
Are you the spouse or relative of a 
problem drinker and seeking help? 
Call A1-Anon 728-1020. 
Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call 433-1121 or 985-3434. 
Pregnancy Help Centre of Durham. 
Helping women in crisis. All serv- 
ices provided free — pregnancy test- 
ing, counselling, baby clothing and 
equipment. Cail 430-0805. 
Video productions, convert old 8mm 
films to video, foreign videos con- 
verted to & from any country, wed- 
dings, anniversaries filmed. Call: 
436-2992 


Scooters 


- NEW - USED - CONSIGNMENT 


Lift Chairs 


oe 


Walkers 


- SALES - SERVICE - RENTALS 


e Scooters ° Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs ¢ Walkers « Porch/Stairlifts 


* Wheelchair Lifts e Home/Hospital Beds 


199 
CAVALIER. son0 14 Engine © 3 yeor/60000 Km 


®* Dual Air Bags Total Warranty 
© ABS. Brakes © Roadside 
© Painted Bumpers Assistance 


IDONIHOWSON fe 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E. Willowdale 


416-491-2000 


SHEPPARD AVE. E 


GON VALLEY PKWY 


HIGHWAY 401 
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¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


for people who matter & from people who care 


MEDICHA\IR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Five Great Reasons 
For A Credit Union Loan 


By Marcel Lamothe 
Loan Services Manager 


Make sure that you talk to one of our “Loan Arrangers” to see how you can take 
advantage of our low interest rates, our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can really save you money. 


On an AutoLoan... one of our members 
saved $2,394.97 by transferring his car loan to our 
Credit Union and by taking advantage of our low 
AutoLoan rates... at 8.75 per cent (fixed for up 
to five years) our AutoLoan rates are very, very 
competitive. 


On a Mortgage Loan... of about 
$140,000.00 with one of our competitors, one of 
our members had to pay a pre-payment penalty, 
because of an interest rate differential provision, 
of $11,200.00 upon the sale of the family home. 
With a Credit Union mortgage there would 
have been no interest differential or pre-pay- 
ment penalty. 


On a Credit Union Mortgage... 
the Credit Union saved one of our members 
$1,484.82 when the family was fortunate enough 
to win a lottery... and we allowed a pay out of 
the mortgage loan with no penalty fees. We've 
always had very flexible terms on our mortgage 
and we’ve decided that we will continue to of- 
fer all of our great features and match any 
other features that our members might find. At 
your Credit Union, you really do get the best mort- 
gage deal around... and we're committed to keep- 
ing it the best. 


Just on Credit Life Insurance 
Alone... one of our competitors was found to 
be charging $1,079.53 for credit life insurance on 
a loan of $22 thousand. Our member took out a 
Credit Union loan, for the same amount and term, 
and the credit life insurance was $436.63... a sav- 
ings of $642.90. 


On a Consolidation Loan... for 
those members who have amounts owing on vari- 
ous credit cards and who might qualify for a Credit 
Union Consolidation Loan... the savings can add 
up to thousands of dollars. For example... $15 
thousand in credit card loans with annual interest 
rates of 28 per cent would require monthly pay- 
ments of $467.05... by consolidating those credit 
card loans with a single Credit Union loan, at 14.50 
per cent, the monthly payment would amount to 
$352.92...a monthly savings of $114.13... this 
would amount to a total savings of some 
$6,837.80. 


As a Rule of Thumb... make sure that 
you talk to one of our “Loan Arrangers” to see how 
you can take advantage of our low interest rates, 
our flexible terms and our fast and friendly serv- 
ice... find out how a Credit Union loan can save 
you money. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


Oshawa 
728-5187 


Bowmanville 
623-7890 


Orono 
983-5561 
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Meetings 


THE 


BEL 


GENERAL MOTORS UNIT MEETING 
IS HELD THE THIRD THURSDAY 


Take 


THE 


BEL. 


GENERAL MEMBERSHIP MEETING 
OF EVERY MONTH AT 7:30 PM 


IS HELD THE FIRST THURSDAY 


OF EVERY MONTH AT 7:30 PM. 


EXCEPT JULY AND AUGUST. TH 
RETIREES’ CHAPTER MEETING 


IS HELD THE FIRST MONDAY 
OF EVERY MONTH AT 1:00 PM. 
EXCEPT JULY AND AUGUST. 


EXCEPT JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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